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Institutional Review Board (IRB)
2121 University Avenue
Rocklin, CA 95765

July 26, 2017

Sam Heinrich, Principal Investigator
George Fox University

RE: Exceptionally Employable: A Study of the Value of Contrasting Educational Modalities within
Christian Liberal Arts Institutions in Preparing Students for Employment Suitability

Notice of Approval to Conduct Research

This letter authorizes the use of human subjects in your project titled !"#$%&'()*++,-1.%+(,*/+$0-
1-2&34,-(5-&6%-7*+3%-(5-8()&9*:&");-143#*&' () *+-<(4*+'&'$:-='&6")-869": & *)->'/$9*+-19&:-
?):&'&3&'():-)-@9%%*9');-2&34%)&:-5(9-1.%+(,.$) &-23'&*/M&William Jessup University
Institutional Review Board (IRB) has approved the protocol as described in your IRB application

by &01&*$28&%view. The expiration date for this protocol is December 31, 2017. The risk
designation applied to your project is )(-.(9%-&6%)-.")".*+-9"A

Under applicable regulations, no changes to procedures involving human subjects may be made
without prior IRB review and approval. The regulations also require that you promptly notify the
IRB of any problems involving human subjects, including unanticipated side effects, adverse

reactions, participant complaints and any injuries or complications that arise during the project.

If you have any questions about the IRB process, or if you need assistance at any time, please
feel free to contact me: alowe@jessup.edu; 916-577-2258.

Sincerely,

Aisha N. Lowe, Ph.D.
Associate Dean, Office of Academic Research
William Jessup University
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Appendix C IRB

John Brown
{9 JOHN BROWN UNIVERSITY

University

Institutional Review Board Approval

Proposal Identification Number: 2017-044
Primary Investigator: Sam Heinrich

Title: Exceptionally Employable: A study of the value of contrasting educational modalities
within Christian liberal arts institutions in preparing students for employment suitability.

| am pleased to inform you that your research proposal has been approved by the JBU
Institutional Review Board. It is the Board’s opinion that you provided adequate safeguards for
the welfare of the participants in this study.

You are authorized to implement this study as of the date of final approval, July 31, 2017, and
this authorization is valid for one year, with the option to renew authorization if protocols do
not change.

This approval is granted with the understanding that the research will be conducted within the
published guidelines of the JBU Institutional Review Board. Any proposed changes to the
protocols should be reported to the IRB for approval.

Sincerely,

Curtis J. Cunningham, Ph.D.

Chair
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Appendix D Survey Instrument

1. Statement of Rights

INVESTIGATOR: Sam Heinrich, in conjunction with dissertation as part of the requirements of the
Doctorate of Business Administration at George Fox University.

PURPOSE OF THE RESEARCH: The purpose of the research is to determine if there is a statistical
difference in suitability of employment between students organized in specific groups that have
recently completed or are nearing completion of their bachelor’s degrees at a Christian higher
education institution, measured by the student's responses to self-efficacy and employment
experience questionnaires. The research is designed to shed light on the correlation between the
approaches students use in completing their undergraduate programs and measures of
employability.

PROCEDURES TO BE FOLLOWED DURING THE RESEARCH: You will be asked to complete a brief
survey. Your participation will take about 10-15 minutes. You will be asked to state your level of
agreement with questions from two different instruments: the Self-Efficacy Questionnaire (SEQ) and
the Employment Experience Questionnaire (EEQ). Both instruments rely on self-reflection on the
participant's past academic and employment experiences that they believe contribute to their
suitability or preparedness for employment. Suitability for employment is based on four broad
elements including: understanding of relevant knowledge of a discipline; obtaining specific skills to
complete required tasks in particular job; the presence of beliefs related to what makes one
effective in terms of controlling an outcome and other related personal qualities; and the ability to
reflect upon or recognize one's own learning process. The EEQ makes several statements related
to employment. For purposes of this survey please consider your experience in internships,
practicums, capstones and other examples of authentic learning as part of your work experience.

You will also be asked to respond to a number of questions related to demographic information and
specific elements of your undergraduate academic journey.

RISKS: There are minimal risks to participation in this study. Answering surveys leads some people
to feel mildly upset or anxious. Some questions about your personal history are included, but these
questions are arranged in broad categories. Please feel free to stop the study if you feel any
negative effects.

BENEFITS OF THE STUDY: There are no direct benefits from participation in the research; however,
the topic is an important one for higher education in shaping their academic programs in preparing
students for employment.

CONFIDENTIALITY: You have a right to privacy and all identifying information you share will remain
confidential (private), unless otherwise required by law. Your personal identity is protected through
the instrument we are using for this survey (SurveyMonkey). In addition, access to the survey is
restricted to only those personnel actively involved in collecting and collating the data. Your
identity will not be associated with your responses when results are viewed by the investigator
named above.
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QUESTIONS ABOUT THE RESEARCH: If you have any questions regarding this research project or
your participation, you may contact Sam Heinrich at sheinrichl0@georgefox.edu or 530.701.2831.

PARTICIPATION RIGHTS AND RESEARCH WITHDRAWAL: Your participation in this study is voluntary and your permission is
assumed by your participation. If you choose not to participate in this study, there will be no penalty or loss of benefits to which you are
otherwise entitied and your relationship with your respective university will not be affected. In addition, you may discontinue
participation at any time without any penalty or loss of benefits. You may also refuse to answer any questions you do not wish to
answer.

* | am participating in this survey voluntarily and may choose NOT to participate or end participation
at any time.

By answering "Yes" below | agree to participate in this survey and confirm that | have read the
aforementioned statement of rights and agree to continue the survey.
Yes

No
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2. Self-Efficacy Questionnaire (SEQ)

Please share your agreement level with each of these statements:

1. The academic tasks |
am given motivate me to
put in quite a lot of effort.

2. The amount of work |
put into my studies is
reflected in my grades.

3. Luck doesn't play
much of a part in what |
achieve academically.

4. As a student, | like
learning situations in
which |, rather than the
teaching staff, can
shape the work to be
done.

5. | find that academic
work doesn't stretch me
intellectually.

6. Higher education
doesn't give me much of
an opportunity to
develop new skills.

7. In life in general, | am
stimulated by the
challenge of difficult
problems.

8. I dont let other
people determine the
way | tackle what | do
outside higher
education.

9. The tasks that people
outside higher education
expect me to undertake

usually energize me to
work hard at them.

Strongly Agree

Tend to Agree

Tend to Disagree

Strongly Disagree
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10. In the things | do
outside higher
education, | find that
there is not much of a
connection between
what | achieve and the
effort | put in.

11. Chance will
probably be influential in
what | achieve in
employment.

12. | don't like situations
in which |, rather than
others, am responsible
for what happens.

13. An individual can't
by much.

14. No matter what kind
of person someone is, it
is always possible for
them to change
significantly.

Strongly Agree

Tend to Agree

"

N

Tend to Disagree

Strongly Disagree

e
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3. Employment Experience Questionnaire (EEQ)

Please share your agreement level with each of these statements:

Neither Agree nor
Strongly Agree Agree Disagree Disagree
1. The teaching in my )
program of study has l
encouraged discussion.

2. The teaching in my

program of study has )
helped me to think (
critically about my

subject.

3. This year's work

requires me to be more ~ ~ I o~
independent than last

year's did.

4. Experience of the

work environment has ~ 7~ 7~ ~~\
helped me to focus my

academic studies.

5. I'have a broad .

understanding of my () 0) ) )
subject area.

6. Workplace

experience has enabled i B
me to become more ( ! () ()
confident in higher

education.

7. What | have learned

in the workplace has N\ N\ N\ N\
helped me in my

academic studies.

8. | am not sure what B ) B B
subject-specific skills | ( ( () )
can claim to have.

9. | understand how | ~ ~ a ~
learn most effectively.

10. In my academic

work | have been able to

apply skills that | have (M ' ™
developed in work

environments.

11. | feel confident in " N\ \ 7N\
my academic work.
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12. While in higher
education | have leared
some strategies that
help me to succeed on
novel problems.

13. | have become
skilled in my subject
specialism.

14. The work
experience | have had
has made me think
about what | need to do
in my studies to develop
a graduate-level career.

15. | have not been
encouraged to consider
how the things | do
outside the formal
academic program can
provide evidence in
support of graduate-
level employment.

16. | am not sure what
subject knowledge | will
need for my preferred

future career.

17. | know what general
skills employers expect
of graduate-level
employees.

18. | do not know the
extent to which my
current capabilities fit the
expectations of
graduate-level
employees.

19. | find it hard to
assess my strengths
and weaknesses as a
competitor in the
graduate labor market.

20. | have enhanced the
general skills that make
people effective in
employment.

)

'

'

Neither Agree nor
Disagree

e
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Strongly Agree

21. | can provide an

employer (or other )
interested party) with ()
evidence of my general

skills.

22. | have built up a )
portfolio of evidence of (
my achievements.

23. | expect that | will be ;
effective in a graduate- ()
level job.

Neither Agree nor

Agree Disagree Disagree Strongly Disagree
) ) ) )
Y '\l ‘/’ \, ‘/ \I
() () () ()
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4. Demographics and Academic Journey Profile

Current academic status:
() Planning to graduate with bachelor's degree in the next six months
() Completed bachelor's degree in the last 12 months

() Other (please specify)

What institution did you graduate or plan to graduate from?
() George Fox University

() John Brown University

() Point University

() William Jessup University

() Other (please specify)

Select the academic profile that best represents your academic journey (if you have graduated, assume

your age at the time of graduation):

() Traditional student/programs (Residential Traditional Students). Profile: Students under age 26 that have received 75% of their
undergraduate academic program as full-time residential students attending a Christian college or university.

() Nontraditional students/programs (Deferred Professional Students). Profile: Students over age 25 that have received at least
50% of their undergraduate academic programs through accelerated, online or other nontraditional teaching methods.

() Traditional students/Nontraditional programs (Accelerated Traditional Students). Profile: Students under age 26 that have taken
at least 50% of their undergraduate courses using accelerated, online or other nontraditional education.

() Other (Other Students). Profile: Student academic plan does not fit any of the other alternatives.
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What percentage of your undergraduate education has been or you anticipate will be completed at a
Christian higher education institution?

() Less than 25%

() Between 25% and 50%
() Between 50% and 75%
() Between 75% and 100%

() Other (please specify)

During the time you have pursued a bachelor’s degree indicate the number of capstone courses,
internships, and curricular/co-curricular practicums (authentic learning experiences) you have completed:

Age:

() 25 or younger
() 26-30

() 31-40

() 4150

() OverS0
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Ethnicity:

() American Indian or Native Alaskan

() Asian

() Black or African-American

() Hispanic

() Native Hawaiian or other Pacific Islander
() White

() Two or more races

Area of study:

() Liberal Studies or Education
") Humanities

() Business

() Psychology

() Science

() Ans
) Engineering

() Other (please specify)

Family income:

() Under $25,000/year
() $25,000-$50.000
() $50,000-$100,000

() Over $100,000
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Occupation:

() For-Profit Business

() Government

() Non-Government Organization/Charity (NGO)
) Education

() Student

() Not presently employed

() Other (please specify)

Work experience prior to and during pursuit of your bachelor's degree:
() 1to2years
) 3toSyears
() 6to10years
() 10+ years

() None of the above
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Appendix E Summary of Authentic Learning Experiences (n = 290)

RTS (n=209) | DPS (n=45) | ATS (n=16) | Other (n=17) Total
n % of n % of n %of | n % of n % of
total total total total total
John Brown University
1 0 0% 11 393% | 2 333%| 2 40% 15 12.3%
2 6 7.2% 7 25% 2 333% | 1 20% 16 13.1%
3 16 193% | 6 214%| 2 333%| O 0% 24 19.7%
4 22 265% | 2 7.1% 0 0% 0 0% 24 19.7%
Sormore 39  47% 2 7.1% 0 0% 2 40% | 43 352%
Total 83 39.7% | 28 622% | 6 375% | 5 29.4% | 122 42.5%
Mean 4.13 2.18 2 2.8 3.52
Point University
1 1 2.9% 1 16.7% | O 0% 0 0% 2 4.8%
2 5 143% | 4 667%| O 0% 0 0% 9 21.4%
3 12 343% | 1 16.7% | 0O 0% 0 0% 13 31%
4 8 229% | 0 0% 1 100% | 0O 0% 9 21.4%
Sormore 9 257% | O 0% 0 0% 0 0% 9 21.4%
Total 35 168% | 6 133% | 1 63% | O 0% 42 14.6%
Mean* 3.54 2 4 N/A 3.33
William Jessup University
1 0 0% 3 30% 0 0% 0 0% 3 6.5%
2 5 20% 0 0% 0 0% 1 125% | 6 13%
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3 3 12% 0 0% 1 333%)| 4 50% 8 17.4%
4 8 32% 1 10% 0 0% 1 125% | 10 21.7%
Sormore 9 36% 6 60% 2 667%| 2 25% 19 41.3%
Total 25 12% 10 222% | 3 188% | 8 47.1% | 46 16%
Mean* 3.84 3.7 4.33 3.5 3.78
George Fox University
1 4 6.2% 0 0% 1 16.7% | 2 50% 7 9.2%
2 7 108% | O 0% 0 0% 0 0% 7 9.2%
3 21 323% | O 0% 3 50% 1 25% | 25 32.9%
4 12 185% | 1 100% | 2 333%| 1 25% 16 21.1%
Sormore 21 323% | O 0% 0 0% 0 % 21 27.6%
Total 65 31.1% | 1 2.2% 6 375%| 4 235% | 76 26.5%
Mean* 3.6 4 3 2.25 3.49
Total

1 5 24% | 15 333% | 3 188% | 4 235% | 27 9.4%
2 23 11% 11 244% | 2 125% | 2 11.8% | 38 13.2%
3 52 249% | 7 15.6% | 6 375% | 5 294% | 70 24.4%
4 51 244% | 4 8.9% 3 188% | 2 11.8% | 60 20.9%
Sormore 78 373% | 8 17.8% | 2 125% | 4 235% | 92 32.1%
Total 209 100% | 45 100% | 16 100% | 17 100% | 287 100%
Mean* 3.83 2.53 2.94 3 3.53
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