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P REFACE 

The Handb o o k  grew out o f  the need to b ring t o g e ther 

informat ion h e l p ful  to  the o r g an i z a t ion and o p e r a t ion o f  

a pol ic e  chap l a incy . Many p o l i ce agen c i e s  emp loy  the 

s e rv i c e s  o f  a chap l a in ,  e i ther  vo l unteer , ful l - t ime , o r  

a comb inat ion o f  b oth . Few p o l ice  agenc i e s  have a we l l ­

documented de s cr i p t ion o f  how the p o l i ce chap l a in i s  to 

function  in re l at ion  to  the po l i c e  o r g an i z a t ion . 

The Handb o o k  i s  b a s e d  on informat ion s upp l ie d  by 

po l i ce agen c i e s  from twenty- one s ta t e s  and the F . B . I . ,  

a s  wel l  a s  exi s t ing l it e ra ture . Much o f  the content 

re fle c t s  the exp e r i ence o f  the p o l i c e  chap l a in s  o f  

Breme r ton , Washington . 

The Handbook  i s  p r imar i l y  a imed at  po l ice  agen c i e s  

who r e c o gn i z e  t h e  val ue o f  ut i l i z in g  po l i ce chap l a ins , 

but  need  help  t o  i n i t i a t e  and o r g an i z e  such a p r o g r am . 

I t  i s  val uab l e , a s  we l l ,  to  the agency now emp l oying 

the s er v i c e s  of  chap l a in s , but des i r ing a more  thorough 

documen t a t ion  o f  chapl a incy o r g an i z a t ion and p r o c e dure . 

Th i s  Handbo o k  i s  only  an ini t i a l  e ffor t  t o  provide 

info rmat io n  fo r p o l i c e  chap l a in s . Local  p o l i c e  chap ­

l a inc i e s  w i l l  de s i r e  to  mod i fy and add to  i t s  contents  

to  ta i l o r  the o r g an i z a t ion and procedures  t o  the needs  

of  the i r  p o l i c e  a gency . 
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1 .  P O L I CE C H A P LA I NCY--AN I NTRODUCT I ON 

1 . 0  A DEF I N I T I ON OF POLI CE CHAPLAINCY 

Po l ice  chap l a incy i s  the prov i s ion o f  the s ervices  

o f  a pro fe s s ional c l er gyman to  a po l i ce agency , 

and/ o r  to the l o cal  commun i t y  through the p o l ice  

agency . The chap l a in s e rve s the  po l ice  agency in 

a p a s t o r a l  ro l e , min i s te r ing p r ima r i ly to the 

s p i r i tual , p s ycho l o g i c a l , and emo t ional needs o f  

department pe r s onne l and the i r  dependent s .  The 

chapl ain s e rve s the c ommun i t y  by provi ding s k i l l ed 

a s s i s tance in  coun s e l ing and c r i s i s  interven t i on .  

The chap l a in may b e  e i ther a vo lun t e e r  t o , o r  an 

emp loyee o f , the p o l i c e  a gency . 

1 . 1  THE NEE D  FOR POLI CE CHAPLAINCY 

At a t ime when r i s in g  c r ime rates  are produc ing 

growing demands on our c r iminal  j us t ice  sys tem , 

e conom i c  re s our c e s t o  me e t  tho s e  demands are 

shrinkin g . Po l ice  agenc i e s  are feel ing the 

1 



p r e s sur e s  o f  do ing mo re with l e s s . l As the fron t -

l ine repre s entat ive s o f  l o c a l  government ,  po l i ce 

o f f i c e r s  are  the mo s t  acce s s ib l e  to the pub l i c  to 

encoun t e r  the s e  he ightened demands for s ervice s , 

many o f  whi ch go  far b eyond the l aw enforcement 

func t ion . 

In  add i t ion to  de a l ing w i th the needs  o f  

the commun i ty , po l i ce o ff i c e r s  and the i r  fami l ie s  

exp e r i ence p e r s onal needs chara c t e r i s t i c  o f  the ir  

profes s i on . The divo rce rate  among p o l i ce o ff i-

cers  i s  e s t imat e d  at a lmo s t  twice the nat ional  

average . 2 Job - re l a t e d  s t re s s  is  a ccountab le  for 

many di s ab i l i ty l e ave s and re t ir ement s , a s  we l l  as 

inc i dent s of the use of exce s s ive force , confl i ct 

wi thin the fami l y , and o ther p r o b l ems s uch as  

al coho l abus e . The pre s sures  are s ome t imes ove r -

whelming to  the s e  ind ividual s  who are c a l l e d  on 

to  a s s ume a very h i gh l eve l of r e s pons ib i l ity. 

Local  c le rgy provide a r e s our ce i n  mo s t  

commun i t i e s  by whi ch the needs  o f  both  the gene ral 

1 S co t t  LaChas s e , "Vo lun t e e r  Po l i ce  Chap l a incy : 
A Program o f  Sub s t ance and Re s u l t s , "  Po l ic e  Chi e f , 
May 1 9 8 2 , p .  3 2 . 

2 Pat r i c i a  J .  Hewi t t , " The Troub l ed L i fe Behind 
the Badge , "  Fami ly Weekly , 1 9  June 1 9 8 3 , p .  1 6 .  

2 



3 

communi ty and the p o l i ce commun i ty c an be 

addr e s s e d . C l e r gymen are s k i l l ed in both c r i s is 

interven t i on and coun s e l ing , and can be p ro f i t -

ab ly  used  to  bene fi t b oth group s . 

1 . 2  THE VALUE OF POL I CE CHAPLAINCY TO 
THE GENERAL COMMUNI TY 

1 . 2 . 1 Cr i s i s management 

I ndividual s  and fami l ie s  in the commun i ty fre ­

quently  encoun t e r  s i tuat ions w i th whi ch they 

are unprepare d to  de al . Sudden o ccurrence s  of 

death , inj ury , p e r s onal  l o s s , o r  l o s s  of purpose 

re sul t in real  s tre s s  and t r auma . Pol i ce are 

frequen t ly the f i r s t  to  re spond to the c r i s i s  

s i tu a t i on . The c l ergy are t r a ined to  provide 

he lp  through couns e l ing o r  o ther  forms o f  

suppor t . 

1;2 . 2  Coun s e l ing 

Peop l e  some t ime s have needs  that demand a 

l en g th o f  t ime to  r e s o l ve . Chap l a ins t r a ined 

in coun s e l ing c an o ften be  ava i l ab l e  for  a 

greater  l ength o f  t ime than an o f f i c e r  to  

s a t i s fa c to r i ly re s ol ve a cr i s i s  o r  p e r s onal  

nee d . Thi s  may a l s o  h e l p  prevent fre quent 

o f f i c e r  c a l l - b acks . 



1 . 2 . 3  Link to r e s ources 

Chapl a ins  are aware  of r e sources  in the commu -

n i ty to  wh ich peop l e  can go for extended help . 

Al s o , many churches have r e s ources  wi thin the i r  

congregat ions that a r e  made ava i l ab l e  to  the 

commun i ty . 

1 . 3  THE VALUE OF POL I CE CHAPLAI NCY TO 
THE POL I CE COMMUNI TY 

1 . 3 . 1  P e rs on a l  c ouns e l ing 

Po l ice  o ff i c e r s  nee d  a confiden t i a l  r e l a t ion -

ship  in which they c an a i r  the i r  needs  and 

frus t r a t ions wi thout fear o f  rep r i s a l  and 

emb a r a s s ment . Thi s  oppor tun i ty is c ruc i a l  to 

the r e duct ion o f  s tr es s . 

A chap l a in i s  ava i l ab l e  to  a s s i s t  o fficers  

in s o l v ing care e r , fami l y , o r  o ther l i fe 

de c i s i on s . 

1 . 3 . 2  Cr i s i s  a s s i s t ance 

Due to  the nature o f  po l ice  work , trauma re l at-

ing to death , inj ury , o r  p e r s onal  tragedy i s  

c ommon . Whe ther t rauma i s  exper ienced by the 

o f f i c e r , h i s  fam i l y , a peer , or a v i c t im whom 

he enc oun ters , the nee d  for the o ff i ce r to  

rece ive s upport  at  thos e  t ime s i s  ve ry r e a l . 

4 



A chap l a in can be  a val ue d  s ource o f  s upport  

and s tr ength . 

1 . 3. 3  Friends h ip 

5 

Po l i ce o ff i c e r s  and the i r  fami l ie s  form a s e g ­

ment  o f  s oc i ety  whi ch i s , by nature , d i f fe r ent 

from the gener a l  pro f i l e  o f  the ave r age  Amer i can 

fam i ly . Differences  due to s chedul e ,  l i fe s tyle , 

and commun i ty a t t i tude s tend to  caus e po l ice  

fami l ie s  to  be i s o l a t e d  from the  commun i ty in  

general . Thi s  e ffe c t  create s incre a s e d  n e e d  for 

fr iendship  out s i de , a s  we l l  as  ins i de , the 

p o l i ce commun i ty .  

Pol ice  and c l e r gy encounter  s ome common 

needs  due to the ir  respect ive po s i t i on s  in 

s o c i e ty . Bo th expe r ience unreal i s t i c a l ly h i gh 

exp e c t at ions  for  the ir  behavior and for  that of  

the i r  fami l i e s . L ikewi s e , p o l ice  and c l e rgy 

exper ience unusual  demands on the i r  t ime , energy , 

and p e r s onal  a t t e n t i on . Se l f-di s c ip l ine i s  

needed t o  b a l ance demands with the l im i t a t ions 

of one ' s  per s onal  r e s ource s . Shar ing the s e  

common needs c an form a valuab l e  f r i endship 

b ene f i c i a l  t o  b o th p ar t ie s . 



1 . 3 . 4  Fam i ly a s s i s t ance 

Fam i l y  memb e r s  fee l the pre s sure s  from p o l ice  

work  a s  we l l  as  the  o ff i c e r s . Espe c i a l ly in  

t ime s of  c r i s i s , such  as  de ath o r  inj ury , a 

s upp o r t i ve re l a t ionsh ip wi th a trus t e d , h e l p ful  

per s on i s  n e e de d . 

1 . 3 . 5  Job - Re l ated  a s s i s t ance 

Many func t i ons  a p o l i ce o ff i c e r  p e r fo rms are 

s tre s s ful , s ome b e in g  out s i de the re a l m  o f  h i s  

t r a i n ing . Death n o t i c e s  are one examp l e  o f  

r e s pon s ib i l i t ie s  in wh ich the c l er gy ' s  t r a in ing 

and p os i t ion in  s o c ie ty c an be ut i l i z e d  to  

a s s i s t  the o ff i ce r . 
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In  gene r a l , the c l e r gy ' s t r a in ing in deal ­

ing w i th mat te r s  o f  dea th (whe the r natur a l , 

acc i dental , o r  s u i c i da l ) and l i fe ( fami l y  re l a ­

t i on s h ips , me aning and purp o s e , o r  c r i s i s  

management ) provide a re s our ce for a b ro ad r ange 

o f  needs the o ff i c e r  encoun t e r s  in the commun i ty . 

The c l ergy ' s  a s s i s t ance may be  in  the form o f  

intervent ion , whe r e  he c omp l emen t s  the o ff i c e r ' s  

func t ion ; o r  the chap l a in may a s s ume r e spons i ­

b i l i ty for r e s o l ving a s i tuat ion too  t ime ­

con s uming for  the o ff i c e r  to  rema in invo l ve d  



unt i l  its  conc lus i on ( such as  dome s t i c  d i s pute s 

and g r i e f  couns e l ing ) .  

1 . 3. 6  Reduct i on o f  hos t i l i ty 

The pres ence  o f  a chap l a in ,  when r e c o gn i z e d  by 

the pub l i c in a s i tua t i on , may r e duce ho s t i l i t y  

directed  to  p o l i ce. The c l e r gyman ho l ds a 

r e c o gn i z ed and re spe c t e d  po s i t ion in the com­

muni ty. Symb o l s  o f  that p o s i t ion , s uch as the 

c l e r i c a l  c o l l ar or cro s s , s e rve to d i ffu s e  

hos t i l ity  when the chap l ain  i s  in  c ompany w i th 

o f f i c e r s  in a p e ace - ke ep ing r o l e . 

1. 3. 7  Preventive coun s e l ing through ins truc t ion 

Chap l a ins  may b e  u s e d  for ins truc t i onal  pur­

p o s e s  to  he l p  po l i c e  and the i r  fami l i e s  be  

alert  t o  ways in whi ch they can deal  with  a 

var i e ty o f  uni que needs. One such s e rvice  i s  

the o r ientat ion o f  new o fficers  and the ir  

fami l ie s  as to what to  expe c t  in  adj us t ing to  

a po l ice  l i fe s ty l e , and how  to de a l  wi th i t s  

unusual  p r e s sure s. 

1 . 3. 8  Pre s e rving a commun i ty r e s ource 

The communi ty has  a l ar ge inve s tment in e ach 

o ff i c e r , through t ra ining and exp e r i ence. 
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He l p ing reduce s tre s s , and thereby promo t ing 

l ongev i ty among o ff i cer s , a ids in  a s sur in g  the 

cont inued qua l i ty and u s e fulne s s  of the ir 

inve s tment . 

1 . 3 . 9  Ceremonial  funct ions  

8 

Chapl a in s  may be  c a l l e d  on to p r ov i de s p ir i tual 

content for spe c i a l  t ime s of recogn i t i on whi ch 

ac compan i e s  awards , gradua t ions , promo t ions , 

e t c . 

1 . 3  . .  1 0  Pub l ic r e l a t ions 

Chap l a in s  may p l an a c t iv i t ie s  in cooperat i on 

wi th the po l ice  admini s tr a t ion whi ch promo te  

a p o s i t ive image wi thin the commun i ty They  

may b e  u s ed to  addres s  c iv i c  group s , o r  pro ­

v i de h e l p ful  seminars  o r  services  on beha l f  

o f  the p o l i c e  agency . 

Po l i ce admin i s t r a t o r s  find that the com ­

mun i ty re sponds ve ry po s i t ive l y  to the pre s ence 

o f  p o l ice  chap l a in s . The r e s p e c t e d  r o l e  o f  the 

cl e r gy carr ies  p o s i t ive in f luence  when l inked 

wi th that of the p o l i ce. C i t i z en s  from the 

l o c a l  church congre g a t ions repr e s en t e d  by the 

chap l a in s  o f ten fee l  a s pe c i a l  re l a t ionship to 



the p o l ice  agency due to inte re s t  in the i r  

p a s t o r ' s  invo lvement . 

1 . 4  THE VALUE OF THE POL I CE CHAPLAI NCY TO 
THE COMMUNI TY OF LOCAL CHURCHES 

1 . 4 . 1  The church as s e rvant 

The church has been c a l l e d  to s e rve i t s  c o mmu -

n i ty . Many churche s ,  howeve r , f ind thems e l ve s , 

intent i onal ly  o r  un intent i on a l l y , i s o l a t e d  from 

the r e a l  needs o f  the commun i ty . Churche s may 

h ave s p i r i tual , e c onomi c , o r  s o c i a l  r e s ourc e s  

which  do l i t t l e  to  affect  the communi ty unl e s s  

they are b rought in touch w i th the s ource s o f  

nee d . P o l i c e  chap l a ins , a s  repre s en t a t ive s  o f  

the i r  r e s p e c t ive churche s , c an b e  a v i ta l  l ink 

be tween the church and the needy . 

1 . 4 . 2  The church as  commun i cator  o f  g o o d  news 

The sharing o f  the goo d  news about Go d ' s l o ve 

and forg ivene s s  i s  frequently  s e en in the B ib l e  

i n  the context o f  he lp  wi th l i fe ' s  ne e d s . 

Peo p l e  w i th sp i r i tual needs o ften do n o t  s e e k  

o u t  the chur ch f o r  s o lut ions . However ,  the 

church is ins truc ted  to go to  them . P o l i c e  

chap l a incy b r ings  the church in to  c ontac t wi th 

9 
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p e o p l e  i n  c r i s is  through the i r  p a s to r . Fre ­

quently , the per s onal  need  i s  s p i r i tual as  we l l  

a s  emo t ional o r  phys i c a l . 



2 .  THE I N I T I AT I ON AND O R G AN I ZAT I ON OF A 
P O L I CE C H A P LA I NCY 

2 . 0  FACTORS IMPORTANT TO I N I TIAT I NG A 
POLICE CHAPLAINCY 

2 . 0 . 1  Recogn i t ion of need and value 

The p o l i c e  a gency mus t be convinced o f  the 

va lue o f  a chap l a in to  s e rve the nee ds of the 

o ff i c e r s  and the gene r a l  commun i ty . Wi thout 

the ful l supp o r t  of the p o l i c e  admin i s trat i on , 

the program wi l l  e i the r no t mat e r i al i z e ,  o r  

wi l l  no t deve l op t o  i t s  p o t e nt i a l . 

2 . 0 . 2  L i a i s on w i th in the pol i c e  agency 

At l e a s t  one inf luen t i a l  p er s on wi thin the 

po l i c e  agency mus t  be convinced  of the nee d  

for  chap l a ins , and mus t  b e  w i l l ing t o  a c t ive ly 

promo t e  the program to  the admin i s t r a t ion . 

2 . 0 . 3  C l e r gy s uppor t  for the po l ic e  
chaplaincy 

A p a s t o r , or group of p a s t o r s , mus t  r e c o gn i ze  

the value of  the  chap l a in min i s t ry , and be  

wi l l ing and ab l e  to comm i t  t ime and ener gy to 

its in i t i a t i on and on - go ing succ e s s . 

1 1  
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2 . 0 . 4 I n i t i a l  expens e s  

S t ar t -up expen s e s  may inc lude the co s t  o f  un i ­

forms , t r a ining , e qu ipment ,  admin i s t r a t ion , and 

operat i onal  cos t s , such as r e imburs ement for 

m i l eage and me e t ing s . 

2 . 0 . 5  Tra ining 

Chap l ains nee d  an o r ientat ion to depar tment 

p o l icy and procedure s .  They shoul d be  fami l iar 

w i th l ines  of autho r i ty and commun i c a t ion , 

c over ing a general  ove r - view o f  the funct ion 

of the ent i re depar tment . I n  addi t ion , they 

s houl d rece ive ins truct i on in s p e c i a l  s ki l l s  

nece s s ary for them to ful f i l l  the ro l e  o f  

chap l a in . 

2 . 0 . 6  Ri ding - Time 

I n i t i a l  exp e r ience s o f  r i din g  with o ff i c e r s  in 

the f i e l d are c r i t i c a l  to the succe s s  o f  a 

chap l a incy pro gram . Th i s  t ime a l l ows chap l a ins 

the oppor tuni ty to become acqua inted  w i th b o th 

o ff i c e r s  and depar tment proc e dures . Much o f  

the u s e fulne s s  o f  chap l a in s  wi l l  depend o n  the 

l eve l o f  t rus t and conf idence o f f i c e r s  have in 

them , b a s e d  on pe r s onal  exper i enc e s . Ridin g ­

t ime i s  extreme ly  impo r t ant i n  b u i l d ing the 



2 . 1  

2 . 1 . 1 

r e l a t ionships and the l eve l o f  t rus t upon 

whi ch the chapl a incy program depends . 

FACTORS IMPORTANT TO THE ORGAN I ZATI ON 
OF A POL I CE CHAPLAINCY 

S t a tement o f  lurpo s e  f o r  a 
police chap aincy 

I t  is the purp o s e  o f  the p o l i ce chap l a in corps  

to : 

a .  Provide spiri tual guidance to  members  

1 3  

o f  the Po l i ce Depar tment and the ir fami -

l ie s  on the b a s i s  o f  reque s t . ( Th i s  

s e rvice  is  n o t  intended t o  rep l ace  the 

s ervice s o f  the individual ' s  own 

c l ergy) . 

b .  Provide a con f i den t i a l  s ource o f  coun -

s e l ing for po l i ce and the ir fami l ie s . 

c .  Deve l op a caring re l at ionship wi th a l l  

p o l i c e  p e r s onne l . 

d .  Con t r ibute to  the p o s i t ive mo r a l e  o f  

the depar tment . 

e .  Provide sourc e s  o f  ins truc t i on in 

ma t t e r s  o f  e th i c s , coun s e l ing , and 

s t re s s  management . 

f .  As s i s t  o f fi c e r s  and the i r fami l ie s  in 

t ime s o f  per sonal  c r i s i s  or  nee d . 
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g .  As s i s t  po l i ce o ff i c e r s  in s e rving the 

communi ty by providing s p i r i tual gui d ­

ance , comfor t  i n  cr i s i s , phy s i c a l  he lp 

in emergenc i e s , and re ferral  to  appro -

p r i ate  s o c i a l  agenc i e s . 

h .  S erve as  a commun i c a t i on l ink be tween 

persons  in c r i s i s  s i tuations and the ir  

own c l ergy . 

i .  Serve a s  a commun i ty repr e s en t a t ive 

be twe en c i t i z ens  and po l ice  t o  p romo te 

the intere s t s  of e ach respect ive group . 

2 . 1 . 2  Qua l i fi c a t ions for appo intment as 
a police chaplain 

Pe r s onal characteri s tics- - a  chap l a in mus t : 

a .  Show a God - l ike compas s ion ,  unde r s t and­

ing , and l ove for  h i s  f e l low man , and 

re l ate  e a s i ly to people. 

b .  Man i fe s t  a broad s ense  o f  expe r i ence 

and p r o fe s s i onal  matur i t y , emo t i onal  

s t ab i l i ty , and p e r s onal f l e x ib i l i ty .  

c .  Be  t a c t ful and cons i derate  in h i s  

approach t o  a l l  peopl e , regard le s s  o f  

r ac e , creed , o r  re l i g ion . 

d .  Pos s e s s  a va l i d  dr iver ' s  l i cens e . 
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e .  Neve r have been convic t e d  o f  a cr imina l 

o ffens e , nor o f  o f fens e s  invo lv ing 

mor a l  turp i tude . 

f .  Be examine d by a phy s ic i an to as sure 

he  i s  fre e from any phy s i c a l , emo ­

t ional  o r  mental  c ondi t i on which might  

adver s e ly affe c t  his  exe r c i s ing the 

dut i e s  of a p o l ice  chap l a in . 

g .  Have a spe c i a l  intere s t  in the p o l ice  

chap l a incy and  be  wi l l ing and ab l e  to 

p ar t i c ipate  in a l l  dut i e s  and ac t iv i -

t i e s  expe c t e d  o f  the po s i t ion . 

Pro fe s s ional  endor sement and expe r i ence - - a 
chaplain mus t : 

a .  Be an orda ined  o r  l i cens e d  membe r  in 

good  s t anding w i th h i s  denomina t ion 

for a min imum o f  one year . 

b .  Be endo r s e d  by h i s  l ocal  church o r  

denomina t ion . 

P ro f e s s ional  s k i l l s - - a chap l a in mus t : 

a .  Ind i cate  a wi l l ingne s s  to  p a r t i c ipate 

in tra ining exper ienc e s  that woul d 

enhance h i s  e ffec t iven e s s  in mee t ing 

and deal ing with pe o p l e  in c r i s is . 
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b .  B e  fami l iar  w i th commun i ty medical , 

psychi a t r i c , and o ther human re s ources  

in  the  l oc a l  a re a .  

c .  Have con s ide r ab l e  t ra in ing and expe ri -

ence in  coun s e l ing procedure s and 

te chnique s . 

d .  Have , o r  ob t a in , a gene ral  knowl edge 

of s t re s s  management and c r i s i s  inte r -

vent ion techn i que s . 

e .  Have , o r  ob t a in , knowl e dge o f  indi-

v i dual  and group behavior , and o f  

e f fe c t ive management and r e l a t ional  

princip l e s . 

2 . 1 . 3  The o rgan i z a t ion of a chap l a incy 
program 

The o r gani z a t i onal  s truc ture of p o l i c e  chap -

l a incy p r o gr ams var i e s  wide l y . De t e rmining 

fac t o r s  are the mo de of  ope r a t i on (vo lunte e r , 

ful l - t ime , o r  a comb inat ion o f  b o th ) , the s i z e 

o f  the p o l i c e  a gency and i t s  int erna l s truc -

ture , and the de f ined r o l e  o f  the chap l ain . 

Gene r a l ly , e ach chap l a incy p ro gr am in ­

cl ude s a l i a i s on wi thin the department (po l ice 

chie f ,  sher i f f , or s ome de s i gnate ) ,  a coordi -

nator  o f  chap l a ins  (s ome t ime s  ful f i l l e d  by a 
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ful l - t ime chapl a in ) , and a comp l ement o f  chap ­

l ains . The r e l a t ionship o f  chap l ains to  the 

p o l ice  a gency var ie s from a h i gh l y  in forma l 

s t ruc ture where  chap l a in s  s imp ly  repo r t  the i r  

act ivi t i e s  to the ch i e f  o r  sher i ff , t o  a we l l ­

de f ined s tatus and r o l e  where  the chap l a ins are 

afforded spe c i f i c  r ank and are incorp o r a t e d  

wi thin the t o t al sys tem o f  the p o l ice  agency . 

Fo l l owing are p e r fo rmance guide l ines  for 

var ious po s i t ions in the chap l a incy o r g an i zat ion : 

2 . 1 . 3 . 1 Po l ice department l i a is on o ff i c e r  

The l i a i s on o ffice r , appo inted b y  t h e  p o l ice  

ch ie f or  she r i f f , is  t o  a c t  a s  l i a i s on be­

tween the  ch i e f  o r  she r i ff and  the  chap l a in 

c oo r d inator . Hi s dut i e s  sha l l  inc l ude : 

a .  Ma int a in r e c o rds on a l l  a c t iv i t i e s  

o f  the chap l a in c o rps . 

b .  Coordinate po l ice  act ivi t ie s  wh ich 

may concern memb e r s  of the chap l a in 

c o rps . 

c .  Re ce ive and ma int a in a l l  f i e l d  r e ­

p o r t s  wr i t ten by chap l a ins . 

d .  Inform the po l i ce  ch i e f  o r  s he r i ff 

re gul ar ly  as  t o  the s t a tus o f  



chap l a in act ivi ty wi thin the depart ­

ment and the commun i ty .  

f .  Attend r e gu l ar ly - s chedu l e d  mee t ings  

of  the chap l a in corp s . 

2 . 1 . 3 . 2  Po l i ce chap l a in coordinator 
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The chap l a in c oo r d in a t o r  may b e  app o in t e d  by 

the p o l ice  chi e f  or sher i ff , or may be e l e c t e d  

from w i th in the chap l a in c o r p s  wi th approval 

by the chi e f  o r  she r i f f , o r  h i s  repre s e nt a ­

t ive . H i s  dut ie s  sha l l  include : 

a .  Ac t a s  cha irman o f  a l l  chap l a in 

me e t ing s . 

b .  Re cru i t  new chap l a in s  from the l ocal  

mini s t e r i um .  

c .  Arrange for r e gu l ar monthly mee t ings . 

d .  Act a s  a l ia i s on be twe en the chap l ain 

corps  and the p o l ice  agency in 

mat te r s  o f  procedure or s e rv i ce . 

e .  Sup e rv i s e  the act iv i t i e s  o f  the o the r 

chap l a ins , mon i to r ing the ir  p ar t ic i ­

p a t ion and pe r fo rmance , and enfo rc ing 

min imum requ iremen t s . 

f .  Act a s  o r g an i za t i ona l spoke sman to 

the pub l ic . 



2 . 1 . 3 . 3  Chap l a in in charge o f  train ing 
and public �elations 
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S e l e c t i on o f  a pe r s on t o  thi s  po s i t ion and t o  

a l l  o ther  o ff i c e s  o f  the chap l a in corp s , 

excep t chapl ain c o o rdinator ,  shal l be  by 

e le ct ion from wi th in the chap l a in c o rp s .  The 

dut i e s  o f  this  o ff i c e  sha l l  inc lude : 

a .  Ob ta ining informat ion as  to opp o r tu ­

n i t ie s  f o r  t r a ining , both through the 

depar tment ,  and through o th e r  agen c i e s  

o r  s ources.  

b .  Tak ing a survey p e r i o d i ca l ly to  

dete rmine needs for  train ing . 

c .  Wo rking wi th the training o f f i c e r  o f  

the Po l ic e  Depar tmen t t o  s che du l e  

and pub l ic i ze t r a in ing event s . 

d .  Ac t ing a s  l i a i s on be tween the chap-

l a in c o rps  and the publ i c  me d i a  (al l  

news re l e a s e s  to be c l e a r e d  through 

department channe l s ) .  

e .  Pub l i c i z ing depar tmen t s o c i a l  even ts  

appropriate  fo r chap l a in part i c ipa-

t i on. 

f .  Coo r d inat ing r eque s t s  by the pub l i c  

for chap l a in appearanc e s  a t  s e rv i ce 

c lub s o r  o ther  o r g an i z a t ions . 



2 . 1 . 3 . 4  Chapl a in in charge o f  s chedul ing 
and r eporting 

The dut i e s  o f  th i s  pos i t ion shall  inc lude : 
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a. Schedul ing monthly " on - c a l l "  c a l endar s , 

taking no t e  o f  days o f f , vacat ions , 

and out-o f - town o b l i g a t i ons  o f  chap ­

l a ins . Each chap l a in wou ld r e c e ive 

a s chedu l e  a minimum o f  one week 

b e fo r e  he is s chedul e d  to s erve . 

b .  Ob t a in ing a monthly report  from e ach 

chap l a in o f  r iding - t ime and inc ident 

repor t s  de t a i l ing the chap l a in ' s  

invo l vement in s ervice cal l s . 

c. Preparing a s ummary repor t for e ach 

quar t e r  o f  chap l a in act ivi ty ( r i ding , 

inc i dent s , t r a ining ) . 

2 . 1 . 3 . 5  Tre a s ur e r  

The t r ea s ure r ' s  dut i e s  sha l l  inc lude : 

a .  Keep ing accurate  finan c i a l  records  o f  

income and d i s bursement . 

b .  Prop e r l y  rec e i p t ing and thank ing 

donors  to  the chap l aincy pro gram . 

c .  Providing a monthly and annual finan ­

c i a l  repor t . 



d .  Prep a r ing financ i a l  r e c o r ds for 

audi t ing . 

2 .1 . 3 . 6  S e c r e tary 

The dut i e s  o f  the s ecre t ary sha l l  inc l u de: 

a .  Tak ing minu t e s  o f  chap l a in mee t ings  

and d i s t r ibut ing copies  to  e ach 

chap l a in .  

b .  Wr i t ing appropr i a t e  correspondence 

on b ehal f of the chap l a in c orps .  

c .  Ma int a in in g  an accurate l i s t  o f  

chap l ains and keep ing p e r s onne l 

f i l e s  up - to - date . 

d .  As suming re spon s ib i l i ty for any 

pub l i cat ion o r  news l e t t e r  from the 

chap l a in c o rps . 

2 . 1 . 3 . 7  Advi s o r  
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Thi s  po s it ion sha l l  b e  f i l l e d  b y  the previous 

chap l a in coordinato r .  



3 .  T H E  D UT I E S AND P R O C E D U RES I MP OR TANT TO 
T H E  O P E RAT I ON OF A P O L I C E C HA P LA I NC Y  

3 . 0  SERVI CES PROV I DED B Y  P OL I CE CHAPLAI NS 

3 . 0 . 1  Admini s tr a t ive funct ions 

Par t i c ip a t e , on invi tat ion , in Sho o t ing Review 

Bo ards , Oral  Boards , or o ther  internal  admin is -

trat ive func t ions . 

3 . 0 . · 2 Ceremoni a l  func t ions 

P e rform ceremoni a l  func t ions , a s  re que s te d  by 

p o l i ce a dmini s t r a t i on ( awards even t s , promo t ions , 

funeral s ) . 

3 . 0 . 3  Conf i den t i a l  c o un s e l ing 

Provide coun se l ing in a con f i dent i a l  s e t t ing for 

po l ice  p e r s onne l o r  the i r  fam i l y  memb e r s  in 

o rder t o : 

a .  Re duc e  s tre s s . 

b .  Dea l  w i th p e r s onal  needs o r  prob l ems . 

c .  Provide supp o r t  in a t ime o f  fam i l y  

cr i s is (phys i c al , emo t i ona l , o r  

s p i r i tual ) .  

2 2  
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3 . 0 . 4  Coun s e l  ja i l  inmates  

Coun s e l  j ai l  inma tes  in  regard  t o  pers onal  ne eds 

and prob l ems . 

3 . 0 . 5  Cr i s i s  s uppor t  

B e  avai l ab le to  o ffer s upp o r t  and comfor t  when 

an o f f i ce r  i s  inj ure d ,  k i l l e d , o r  s ick . 

3 . 0 . 6  I n s truct ion 

Provide ins t ruc t ion , when invi t e d , in ma t t e r s  

o f  e t h i c s  or  o ther  s pe c i al t o p i c s . 

3 . 0 . 7 L i a i s on t o  re l igious  l ea de r s  

Provide a l i a i s on b e tween po l i ce and r e l ig i ous 

l e ader s  of the commun i ty . 

3 . 0.8 On - Ca l l  a s s i s t ance 

Be  on c a l l  forty - e igh t  hours  (or  some o ther 

spe c i fi e d  p e r i o d )  in order  to  as s i s t  o ff i ce r s  

in the fo l l owing s i tuat ions : 

a .  De ath no t i f i c a t ion . 

b .  G r i e f  couns e l ing . 

c .  Sui c i de inte rven t i on . 

d .  Support  for  famil ie s  and individual s  

in c r i s i s  due t o  t r a f f i c  inj ury o r  

fata l i ty .  

e .  Dome s t i c  di s pute s .  



f .  Juveni l e  coun s e l in g  and chi l d  abus e 

s ituat ions . 
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g .  As s i s tance to  vict ims o f  vio l ent  cr imes 

through coun s e l ing fo l low-up . 

h .  As s i s tance  w i th mental l y  and emo t i o n -

a l ly d i s turbe d  p e r s ons . 

i .  Sub s t ance abus e couns e l in g . 

j .  Di s a s ter  r e s ponse  

k .  Pub l ic demons trat ions . 

1 .  Ho s t age  nego t i a t ion . 

m .  As s i s t  e l de r ly p e r s ons or  chi l dr en 

w i th s pe c i a l  needs . 

n .  Other s i tuat ions as  i den t i f i e d  by, 

swo rn p e r s onne l . 

3 . 0 . 9  Re fe r r a l s 

Re fer c i t i zen s  to communi ty agenc i e s  for  

a s s i s t ance and/ o r  fo l l ow- up s i tuat ions . 

3 . 0 . 10 Re l ig ious  fraud 

Con s u l t with p o l i c e  on mat t e r s  of p o s s ib l e  

r e l i g ious  fraud . 

3 . 0 . 1 1 Riding opportun i t i es 

Ride with  o ff i c e r s  r e gu l a r ly in o r de r  to  form 

a r e l a t ionship o f  trus t and respe c t , and to  
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bec ome fami l iar  with the workin g  env i ronment 

and s i tuat ions encountered by p o l ice . As s o c i -

a t e  w i th o f f i c e r s  in a var iety  o f  context s , 

such a s  ro l l  cal l ,  s o c i a l  even t s , e t c . 

3 . 1  RES PONS I B I L I TI E S  OF THE CHAPLAI N  TO 
THE CHAPLAIN  CORPS 

3 . 1 . 1  Attendance 

At t end a l l  mee t ings and train ing opp o r tun i t ies . 

3 . 1 . 2  On - Ca l l  r e spons ib i l i t i e s  

Ful f i l l  on - ca l l  r e s pons ib i l i t ie s , o r  make 

s a t i s fac t o ry arrangement for sub s t itut ion when 

c ircums t ance s do not p e rm i t  the p e r f o rmance o f  

nece s s ary dut ie s . 

3 . 1 . 3  Rec ords  and repo r t s  

Keep accurate r e cords  and repor t  a l l  a c t ivi t ies  

and part i c ipat i on. 

3 . 2  RULES AND REGULATI ONS 

3 . 2 . 1  Acc e s s ab i l i ty to  s cene s 

Chap l a in s  sha l l  have acce s s  t o  a l l  s cene s whe re 

the p r e s ence o f  p o l i c e  o ff i c e r s  ind i c a te s the 

requ i r ement  or nee d  for a chap l a in ' s  s e rvice s . 
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3 . 2 . 2  Accoun t ab i l i ty to o ff i c e r s  

Chap l a ins  are accountab l e  to  the o f f i c e r  i n  

charge o f  a s c ene and sha l l  wa i t  f o r  d i r e c t ions 

from the o ff i cer  in charge , unl e s s  respon s i ­

b i l i t y  for  the s i tuat ion i s  de s i gnated t o  the 

chap l a in .  

3 . 2 . 3  Back - Up 

Chapl a ins  may reque s t  back - up o f f i c e r s  to  a s s i s t  

h im ,  o r  s tand by , i f  he s o  de s ir e s . 

3 . 2 . 4 Conduct 

Chap l a in s  s ha l l  a t  a l l  t ime s conduc t themse lves 

a s  repre sentat ive s  of G o d ,  and of the i r  p o l ice 

agency , in keep ing w i th p r o fe s s ional  e t ique tte . 

3 . 2 . 5  Con f i den t i al i ty 

Chapl a in s  shal l n o t  r e l e a s e  any info rmat ion on 

c as e s  to wh ich they are as s i gned to any news 

me d i a  o r  insur ance agenc ies . Al l info rma t ion 

s e cured  wi l l  b e  he l d  in confidence and u s e d  

only  for  the b ene f i t  o f  pe r s on s  invo l ve d . 

3 . 2.6 Cr i t i c i sm 

Chap l a ins  shal l not  publ i c l y  c r i t i c i ze  the 

ac t i on o f  any l aw enfor cement  o ff i c e r  or chap ­

l ain . Chap l a in s  having a g r ievance sha l l  re fer  
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the mat t e r  to  the Exe cut ive Commi ttee  for proper 

r e s o l u t i on . 

3 . 2 . 7  I dent i fi c a t ion 

Proper i den t i f i c a t ion  sha l l  be car r i e d  by the 

chap l a in whenever he is p e r fo rming an o ff i c i a l  

s ervice . 

3 . 2 . 8  Intern a l  a f f a i r s  

Chap l a ins  s hal l no t b e  invo lved in  t h e  normal 

departmental  g r i e vance p r o c e dure s , unl e s s  it i s  

de t e rmined that i t  wi l l  i n  n o  way r e f l e c t  on , 

o r  j eopardi ze , the r e l a t i onship  o f  the chap l a in 

to  department p e r s onne l . 

3 . 2 . 9  Non - Enfor cement r o l e  

Chap l a ins a r e  n o t  l aw enforcement o ff i c e r s , and 

s ha l l  p o s s e s s  no l aw enfo r c ement  autho r i ty 

o ther  than tha t  o f  any pr iva t e  c i t i zen . I n  no 

way should  they interfere  w i th swo rn o ff i c e r s  

in  the p e r fo rmance o f  the i r  dut ie s ,  o r  a s s ume 

a l aw enfor cement  r o l e . 



3 . 3  STANDARD OPERAT I NG PROCEDURES FOR 
POL I CE CHAPLAI NS 

3 . 3 . 1  As s i s t ing pe rs onne l at  the h o sp i tal  

a .  Purpo s e  

When s i cknes s  o r  inj ury requ i r e s  eme r g ency 

ho sp i t a l i z a t ion , i t  i s  he lpful for the 
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chap l a in to  p rovide a s ource o f  in forma t ion 

to fam i ly memb e r s  not  permi t te d  acces s to  

the  p a t ient , a s  we l l  a s  t o  he lp  prevent 

interfe rence from news p e r s onne l or o the r 

intere s te d  p ar t i e s . 

b .  Procedure 

1 .  Rema in w i th the inj ured p e r s on , and 

p e r i o d i ca l l y  inform wai t ing fam i l y  and 

fr iends o f  the s i tuat ion . ( Th i s  is  to 

reduce the number  of p e o p l e  in the 

vic in i ty of the trea tmen t  of the 

p a t ient . )  

2 .  As s i s t  h o s p i t a l  s ta f f  wi th informa t i on , 

when reque s te d . 

3 .  Le ave informa t ion wi th the ho s p i t a l  as  

to  whe r e  you can be re ache d .  

4 .  Put the family  in touch w i th the 

h o sp i t a l  chap l a in . 



3 . 3 . 2 At tempt e d  sui c i de 

a .  Purpo s e  

Peop le  threa ten suic ide for a var i e ty o f  

r e a s ons . Suic i de prevent ion incl ude s b o th 

a de terminat ion o f  the p o t en t i a l  thre at  o f  

sui c i de and s teps  t o  prevent the pe rson 

from carrying out  tho s e  intent i on s . 

b .  Proc e dure 

1 .  Minimi ze  the perce ived thr e a t  by the 

chapl a in to the individual by r emoving 

the p o l i c e  j acket  or o ther  p o t en t i a l ly 

threatening un i fo rm p a r t s . 

29  

2 .  I dent i fy yours e l f  by name and p o s i t i on . 

3 .  G ive a s s urance tha t  your purp o s e  i s  to 

l i s ten and to he l p , i f  po s s ib le . 

4 .  Do not  make thre atening or  sudden moves . 

5 .  Talk  calmly , a s k ing que s t ions to  de ter ­

mine the p e r s on ' s  s ta t e  o f  mind and 

c i rcums tanc e s . Ask s pe c i f i c  que s t ions 

about the p e r s on ' s  intent ions about 

s u i c i de and the me thod cons ide r e d . 

6 .  Keep the p e r s on t a l king , to  dive rt  

attention  from the  s u i c i de at temp t . 

7 .  Do n o t  make p romi s e s  you canno t keep , 

but try  t o  provide a s ense  o f  hope . 



8 .  Promi s e  wha tever he lp  you can supp ly  

(ho sp i tal i z a t ion , p r o fe s s ional c a re ) . 

Con s i de r  fam i l y  members  a pr imary 

s ource of h e l p . 

9 .  Sugges t  a l t e rnat ive cour s e s  o f  ac t ion 

to  the one the p e r s on is propo s ing . 

1 0 . Keep an o f f i ce r  nearby to  g ive a s s i s t ­

ance  and t o  a s sure s a fe ty . 
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1 1 . Accomp any the p e r s on to the immed i a t e  

s ource o f  h e l p  (ho s p i t a l , ment a l  h e a l th 

cente r , de toxi f i c a t ion center ) . 

3 . 3 . 3  Chap l a in r iding a long in  the fie l d  

a .  Purpo s e  

Riding w i t h  o ff i c e r s  i s  impor tant  t o  bui l d ­

i n g  r e l a t ionships , provid ing opp o r tun i t i e s  

for info rma l coun s e l ing and d i s cus s ions , 

unde r s tanding the p o l i cemen ' s  environment , 

and be ing ava i l ab l e  for  a s s i s t ance . Wh i l e  

i n  the fie l d ,  the chap l a in mus t  s e e k  t o  

avo id  s i tuat i ons  which  endanger  hims e l f ,  

make h im a l iab i l i ty t o  the o ff i ce r , o r  

p l ace  h im i n  a l aw enfor c ement r o l e . 



b .  Proc e dure 
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1 .  Ride in un i fo rm ,  except when a ccompany ­

ing a p l a in c l o thes  o fficer . 

2 .  Al l ow the o ff i c e r  to control  the f low 

o f  the conve r s a t ion . Be car e fu l  no t to 

int e r fe r e  wi th h i s  ab i l i ty to  he ar  radio 

transmi s s ions o r  o ther nece s s ary s o unds . 

3 .  Ask the o ff i c e r  t o  repor t  your f i e l d  

s tatus  and p e r s onn e l  numbe r  o r  i dent i ­

f i c a t i on t o  Cen t r a l  Commun i c at ions . 

4 .  In  s i tuat ions  o f  potent i a l  dange r ,  s eek 

the p l ace of greate s t  s afety (car , safe 

d i s tance from s cene ) . Do not  b e c ome a 

l iab i l i ty to  the o f f i ce r , who may fee l  

r e s p on s i b l e  for your s a fe ty . 

5 .  Do no t p l ace  your s e l f in a l aw enfor c e ­

ment r o l e . U s e  force or  autho r i ty only 

in s i tua t i ons  of po tent ial  danger to 

to the o ff i c e r  whe re your act ions are 

nece s s ary to  a s s i s t  him .  

6 .  Chap l a ins shou l d  not  carry fi re arms . 

Pre s ence  o f  fi rearms changes  the chap ­

l a in ' s r o l e  from he lper  and peacemaker , 

to  enfo r c e r  and pe r s onal  threat . 
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De fens ive we apons may be  a heavy f l a sh ­

l i ght o r  some form o f  spray i r r i t ant . 

7 .  Keep care ful no t e s  o f  inc i dent s o r  

s i tuat i on s  where  the info rma t i on may be  

he lpful in a future r e s o l ut ion of  the 

inc ident . Do not  a l low  n o t e s  to  v i o l ate  

the  pr inc ip l e  of  c on f i den t i a l i ty .  

8 .  Be  ale r t . 

3 . 3 . 4  Chi l d  abu s e  

a .  Purp o s e  

Abus e i s  gene r a l l y  a symp tom o f  deeper  needs  

among fam i l y  membe r s . As s i s t ance in such a 

s i tuat ion include s p rovi ding supp o r t  and 

sho r t - t e rm c oun s e l ing for parent s , ch i l d ,  o r  

b o th . The s a fe ty o f  t h e  ch i l d  i s  o f  pr imary 

concern . 

b .  Procedure 

1 .  As c e r t a in wh ich  family  memb e r s  need  

a t tent i on to  dea l  wi th the i r  imme diate  

emo t ions . 

2 .  Encourage the p arent o r  ch i l d  t o  t a l k  

and exp re s s  h i s  fee l ing s . L i s ten c are­

fu l ly for c lue s to  imme d i a te needs . 



3 .  As sure the ch i l d  o f  h i s  s afe ty and the 

ava i l ab i l i t y  o f  he l p . 

4 .  As s i s t  o ff i c e r s  in c arrying out any 

dec i s ions to s eparate  the ch i l d  from 

the fami ly . Be ava i l ab l e  to answer 

que s t ions . 
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5 .  Provide r e ferral  source s for he l p , when 

approp r i a t e . 

6 .  Re fer the fam i l y  to  a coun s e l ing c enter . 

3 . 3 . 5  Commun i ca t i on through depar tment 
channels 

a .  Purpo s e  

Department s  are var i ous l y  organ i z e d  t o  

direct  the f l ow o f  commun i c a t i on s  f o r  max i -

mum e ffe c t ivene s s . Ob s ervance o f  the s e  

procedure s  h e l p s  to  min imi ze  bre akdowns o f  

commun i cat ion . 

b .  Pro c e dure 

1 .  Al l chap l a in commun i c at ions of an o f f i -

c i al  nature sha l l  b e  directed  to  the 

chap l a in c o o r d inator  fo r proper r out ing . 

2 .  The chap l a in coo rdina tor i s  re spon s ib l e 

for d i r e c t ing c ommun i c at ions o f  depart-

men t  c oncern to  the p o l ice  l ia i s o n  

des i gn a t e d  b y  the ch i e f .  

Portland Center librarv 



3 . 3 . 6  Couns e l ing of o ff i cers  or the i r  
fam1l1e s 

a .  Purpo s e  
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Coun s e l ing is  provided to  as s i s t  o ff i ce r s  o r  

the i r  family  members  i n  de a l ing w i th a 

cr i s i s o r  spec i fic  needs . I t  may be  for 

j ob- r e l at e d  probl ems , p e r s onal  n e e ds , or 

fam i ly needs . I t  i s  to  b e  c l e ar l y  unde r-

s to o d  that a l l  coun s e l ing informa t ion  mus t  

b e  kep t s t r i c t l y  confiden t i a l . 

b .  Pro c e dure 

1 .  L i s ten care ful ly  to  the deta i l s  o f  the 

s i tuat ion . 

2 .  De termine i f  you are capab le  o f  a s s is t-

ing them . 

3 .  Make re fe r r a l  to ano ther coun s e l o r  o r  

a gency , i f  y o u  de termine tha t y o u  are 

unab l e  to  a s s is t  them . 

4 .  I n  c a s e s  o f  coun s e l ing fami l y  members  

of  the oppo s i t e  s ex , show care  to  mee t  

i n  your o ffice  o r  a pub l ic p l ace  s o  a s  

to  di spe l any appea ranc e o f  s e crecy . 

5 .  Be  prepared to  sugge s t  h e l p fu l  s ource s 

o f  info rma t ion , such as  l i t e r a ture o r  

spe c i a l  intere s t  group s . 



3 . 3 . 7 Dea l ins w i th the ment a l ly o r  
emo t i onally dis turbed 

a .  Purp o s e  

Tho s e  demons t r a t ing men t a l  and emo t i on a l  

probl ems n e e d  immediate  pro tect ion  from 

harming thems e lve s o r  s omeone e l se , whi l e  

be ing put i n  cont act  w i th res ource s t o  

addre s s  the ir  needs . 

b .  Procedure 
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1 .  At the reque s t  o f  the o f f i c e r  in charge , 

o ffer  a non - thre atening pre s ence  to 

reas s ure  the individual o f  the p o s s i -

b i l i ty o f  he l p . 

2 .  Talk  o r  l is ten to  the indivi dual  t o  calm 

his  imme d i a t e  feel ings . 

3 .  Al l ow p o l ice  o r  men t a l  he a l th pro fe s s ion -

a l s  to make de te rmin a t i ons  in regard  to 

any a c t i ons  to  commi t  the indiv i dual  to 

a ho l ding f ac i l i ty .  

4 .  Do not  int e r fere  wi th any po l i c e  act ions 

to manage phys i cal  thre at  or v io l ence . 

3 . 3 . 8  De ath o f  depar tmen t pe r s onne l 

a .  Purpo s e  

When dea th o c cur s , i t  i s  imp o r t an t  to  make 

no t i f i c a t ion  to the imme d i a te fami ly  a s  
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qui c k l y  and gently a s  p o s s ib l e . Suppo r t  for 

the s urvivo r s  is  cr i t i cal , due to  g r i e f ­

r e l a t e d  shock . There  i s  a need to make 

dec i s ions re l a t ing to  funeral  and fam i ly 

arrangements  and o ther  impor t ant  de t a i l s .  

Tact and cl ear  thinking are imp o r t ant  a s s e t s  

t o  be ing he l p fu l  i n  t h i s  s i tuat i on . 

b .  Procedure 

1 .  No t i fy fam i ly members  in per s on (no t on 

the phone ) . 

2 .  Work wi th the v i c t im ' s commanding 

o ff i ce r ,  i f  p o s s ib l e , to  make the no t i ­

f i cat ion t o ge the r . 

3 .  Be  aware of a s  much de t a i l  a s  po s s ib l e , 

but only  u s e  wha tever informa t ion  i s  

ne ce s s ary a t  the t ime . Add i t ional  de ­

t a i l  may add unnece s s ar i l y  to  the shock . 

4 .  Encourage fam i l y  members  to exp re s s  the ir 

fee l ings . Be s en s i t ive to  the needs  o f  

e ach fam i l y  membe r , e sp e c i a l l y  c h i l dren . 

5 .  Provide transpor tat ion for fam i l y  

memb e r s , whenever nece s s ary . 

6 .  S t ay wi th fam i l y  memb e r s  unt i l  re l a t ive s 

o r  friends arr ive to  a s s i s t . 



7 .  Offer  to  a s s i s t  the fami ly to  make any 

arrangemen t s , s uch a s : 

( a )  Con t a c t ing a funeral  home . 

(b ) No t i fying  out - o f - town r e l a t ive s . 

( c )  No t i fy in g  the p e r s onal  fami ly  

min is t e r . 
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( d )  Making fo l l ow - up contac t s  a f t e r  the 

fun e r a l  to supp o r t  the fam i ly in 

any ong o ing needs . 

3 . 3 . 9  Death not i f i c a t i ons  

a .  Purpo s e  

No t i f i c a t ion o f  r e l a t ive s o f  one who has  

d i e d  i s  a t raumat i c  exper ience for  all  in ­

vo l ved , b o t h  o ff i ce r s  and fami ly . S ince 

c l er gy are e s p e c i a l ly t rained in the mean ing 

o f  de ath and de al ing with such i s s ue s , i t  i s  

he l p fu l  f o r  them to  a s s i s t  i n  commun i cat ing 

s uch news and o ffer ing comfort  and a s s i s t ­

ance a t  the t ime o f  cr i s i s . 

b .  P ro c e dure 

1 .  As c e r t a in as much in forma t ion as  po s ­

s ib l e  concerning the ind ividual  that is  

de c e a s e d : 

( a )  Cau s e  o f  de a th . 

( b )  Age . 



( c )  Sudden o r  expec te d. 

( d )  S i c kne s s  

( e )  Surviving fami ly .  

( f )  Re l i g i ous p r e fe rence . 

2 .  Know as much as you can about tho s e  t o  

whom the me s s age wi l l  be  de l ive re d : 

( a )  Re l a t ionship . 

(b ) Age . 

( c )  H i s t o ry o f  phy s i c a l  o r  emo t i onal  

probl ems (heart , mental ) .  

(d )  Re l i gi ous p r e ference (min i s te r ' s  

name ) . 

(e ) Doc t o r ' s  name. 

3 .  Inform the i r  min i s t e r  and r e que s t  

a s s i s tance , i f  p o s s ib l e . 

4 .  De l iver the me s s age in pe r s on. 
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5 .  Introduce yours e l f  and tho s e  as s i s t ing 

you by name and t i t l e  ( chap l a in , p a s tor , 

o ff i c er ) . 

6 .  Adv i s e  them that you have rece ived 

informa t i on concern ing 

7 .  Contro l the phy s i cal  s e t t ing (have them 

s eated , o the rs  pre s ent , pr ivacy ) . 

8 .  Ask i f  they know a p e r s on name d 

9 .  Are they a re l a t ive o r  fr iend?  
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1 0 . When did  you  last  s e e  them? 

1 1 . I t  i s  pre ferab l e  that they a s k  you i f  

i s  de a d ,  r a the r than 

your making a s t a tement . 

1 2 . At temp t t o  contact  fr i ends o r  family  

who can be  w i th them b e fore  you  l eave . 

1 3 . I n fo rm them how they can contact  you 

for fur ther a s s i s tance or informat ion . 

1 4 . Mo s t  no t i fi c a t ions are the r e s p on s i ­

b i l i ty o f  the coroner ' s  o f f i c e . 

3 . 3 . 10 Di s a s t e r  re sponse  

a .  Purpo se  

Di s as ters  o ccur in whi ch many p e op l e  have 

an imme d i a t e  need for a wide var i e ty o f  

s e rv i ce s , a s  we l l  a s  phys i c a l  and emo t i onal 

s uppo r t . S ince  d i s a s te r  l e aves many people  

d i s o r iented  and confus ed , c le a r  th inking 

and de c i s i on - making are a pr ime s ource  o f  

he l p . Chap l a in s  may a s s i s t  to  r e s o lve 

imme diate  nee ds for  as surance or s uppo r t , 

b o th to  v i c t ims and eme rgency p e r s onne l . 



b .  Procedure 
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1 .  Repor t ,  in un i form if p o s s ib l e , to the 

coordinator  o f  eme r gency s e rv i c e s  a t  

the d i s as ter  s cene . 

2 .  Offer whatever s e r v i c e s  are mo s t  n e e de d . 

Where peop l e  are t o o  busy t o  g ive d i re c ­

t ions , l o o k  for areas  i n  whi ch you may 

a s s i s t  (carrying s upp l ie s , comfort ing 

s urvivo r s , deal ing w i th r e l a t ive s ) .  

3 .  Try to  reuni t e  individu a l s  w i th o ther  

fami ly  memb e r s  o r  fr i ends . 

4 .  Do not  provi de s e rv i c e s  for wh i ch you 

are not qual i fi e d  (me d i c a l , l e gal ) . 

5 .  Remain ava i l ab l e  unt i l  you are r e p l aced 

o r  dismi s s e d . 

3 . 3 . 1 1 Di s c ip l inary review o f  chap l ains  

a .  Purpose  

Minimum s tandards for  part i c ip a t ion  are 

de fine d to encourage chap l a ins  to  ful f i l l  

the act ivi t ie s  de f ined a s  imp o r t ant  to  the 

succ e s s  o f  the program . Such rul e s  require 

a means of  enfor cement or  d i s c ip l inary 

review . 
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b .  Procedure 

1 .  The par t i c ipat ion o f  e ach member  s h a l l  

be  reviewed o n c e  e ach quar ter by the 

Exe cut ive Commi ttee , or s ome o ther 

de s i gn a t e d  p e r s on ( chap l a in c oo rdinator ) . 

2 .  Tho s e  no t mee t in g  the minimum s t andards 

sha l l  be  info rme d that they are " on 

p robation"  for the fo l l owing qua r t e r  

( three  months ) .  

3 .  Chap l a in s  no t mee t ing the min imum 

s tandards for two cons e cut ive quarters  

shal l be  r emove d from  the p r o gram , and 

mus t  reap p ly in o rder to be re ins tated 

in the pro gram . 

4 .  Al l comp l a in t s  aga in s t  a chap l a in shall  

be  d i r e c te d , in wr i t ing , to  the  chap ­

l a in coordinator .  The Exe cut ive Com ­

m i t te e , in  conj unc t ion with the p o l ice 

l i a is on , sha l l  de t e rmine appropr iate  

r e s o lut ion  o f  the  comp l a int . 

3 . 3 . 1 2 Dome s t i c  d i spute s  

a .  Purpo s e  

Di spute s be tween members  o f  a fam i ly e rup t 

for  a wide var i e ty o f  r e a s ons , frequently  
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r e l a t e d  to  t rauma t i c  change s  in the family  

o r  to  a fami ly memb e r . A neutral obs e rve r 

may me diate  a s ituat ion , and end immediate  

ho s t i l i ty wh i l e  s e arching for a l ong - term 

s o l ut ion . 

b .  Procedure 

1 .  The chap l a in is no t to be invo l ved 

unt i l  any v i o l ence is  unde r contro l .  

2 .  The chap l a in wi l l  iden t i fy h ims e l f  to 

the r e s p e c t ive part i e s  and de f ine h i s  

ro l e  a s  one o f  a neut ral  me diato r .  

3 .  The chap l a in wi l l  l i s ten and o b s e rve 

to a s c e r t a in as much about the s i tua ­

t ion a s  p o s s ib l e . Some t ime s , the 

" vent ing"  o f  ho s t i l i t i e s  verbal ly  i s  

mo s t  imme d i a te need . 

4 .  The chap l ain  i s  unde r the autho r i ty o f  

the o ff i c e r  i n  charge . I f  d i r e c t e d , 

he may rema in a s  l ong as  i s  de s ired to 

r e s o l ve a s i tuat i on . Any s i tuat ion 

wi th po ten t i al phys i c a l  vio l ence should 

be handl e d  by the o ff i ce r , a s s i s te d  by 

the chap l ain . 



5 .  Be cons tant ly  aware. o f  the poten t i a l  

for ho s t i l i t i e s  to be  directed  at  the 

chap l a in or o ther intervene r s . 
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6 .  Re ferral  to s o c ia l  agen c i e s  o r  fo l l ow ­

u p  appo intmen t s  may be  made at  the 

d i s cr e t ion o f  the chap l a in . 

3 . 3 . 1 3  Economic a s s · i s tance fdr tho s e  
with sho r t - t e rm needs 

a. Purpo s e  

Occas ions a r i s e  when a pe r s on i s  l e g i t i -

mate l y  s tr ande d in one ' s  c i ty w i thout 

r e s ource s . With s ome a s s i s t ance (ga s , 

foo d ,  l odging) , he may r e s o lve h i s  predi c -

ament qui ckly . 

b .  Procedure 

1 .  De t e rmine the spe c i fi c  need and i t s  

l e g i t imacy . ( Peop l e  frequen t l y  try to 

take advantage  of tho se  who woul d  try 

to h e lp . )  

2 .  Ma int a in a f i l e  o f  l o c a l  o r g an i z a t i ons 

o r  ind ividua l s  prepared to  a s s is t 

peop l e  in need . 

3 .  Contact  the l oc a l  agency , and accompany 

the individual ( s )  to the s ource  o f  
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help . Be sure to note  the appropr i a t e  

contact  per s on at  the agency . 

4 .  Do not  g ive money . Work out an 

arrangement , if  po s s ib l e , whe reby the 

p e r s on c an pe rform s ome work  or s e rvice  

in exchange for the provi s ion s . 

5 .  Che ck the individual for po s s ib l e  

warran t s . 

3 . 3 . 1 4  Fie l d  o fficer s ' u s e  o f  a chap l a in 

a .  Purpo s e  

F i e l d  o ff i c e r s  encoun t e r  a var i e ty o f  

s i tuat ions  in which the s e rv i c e s  o f  a 

chap l a in may be  p r o f itably  �s e d . I t  i s  

up t o  the d i s cr e t ion o f  the o f f i ce r  in 

charge o f  a s c ene as  to whe ther or no t a 

chap l a in i s  to be reque s ted . 

b .  Proc edure 

1 .  The o ff i c e r  shoul d de t e rmine the need 

for a chap l a in . Th i s  de te rmina t ion 

may be b a s e d  on: 

(a ) The need  for s p e c i a l  s k i l l s  o f  a 

chap l a in (c r i s i s  intervent ion , 

couns e l ing , dea th suppor t ) . 
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( b )  The unusual t ime demand o f  a s i tu ­

at ion requir ing s ome one ' s  p r e s ence , 

but not  nece s s ar i ly that o f  the 

o ff i cer . 

( c )  The ant i c ip a t e d  po s i t ive e ffe c t  o f  

a chap l a in ' s  p re sence i n  a s i tua ­

t i on ( death s cene , dome s t i c  d i s ­

pute , ca lming e ffe c t  on an emo t i on ­

a l ly out- o f - cont ro l p e r s o n ) . 

(d )  Suppo r t  value for  the o ff i c e r  o r  

o thers  exper ienc ing a t rauma t i c  

s i tua t ion . 

2 .  Examp l e s  o f  s i tua t ions in whi ch a 

chap l a in m i gh t  be h e l p ful are : 

( a )  Death no t i f i c a t ion . 

(b ) Dea th couns e l ing . 

( c )  Sui c ide inte rvent ion . 

(d )  Suppo r t  for  fami l i e s  and indivi d ­

ual s i n  c r i s i s  due to  t r a f f i c  

inj ury or  fatal i ty . 

(e ) Dome s t i c  d i s pute s . 

( f )  Juveni l e  coun s e l ing . 

( g )  Ch i l d  abus e s i tuat i ons . 

( h )  As s is tance to v i c t ims o f  v i o l ent  

crime s  for  fo l l ow - up coun s e l ing . 



( i )  As s i s tance w i th men t a l l y  and 

emo t i on a l ly d i s turb ed persons . 

( j ) Sub s tance abuse  counse l in g . 

(k )  Di s as t er  respon s e . 

( 1 ) Ho s tage  nego t ia t i on . 

(m)  Pub l i c  demon s trat ions . 

(n)  As s i s t ing e l de r l y  o r  ch i l dren 

w i th spe c i a l  needs . 
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( o )  Other s i tuat ions as  ident i f i e d  by 

swo rn p e r sonne l .  

3. Reque s t  Cen Com to  no t i fy the chap l a in 

who i s  "on - c a l l . "  

4 .  B r i e f  the chap l a in at  the s cene as  to 

the fac t s  o f  the s i tuat ion . Spe c i fy 

what  s e rv i c e s  you wish  him to  p rovide . 

5 .  Comp are no t e s  w i th the chap l a in ,  when 

de s ir ab l e , for  the purp o s e  o f  repo r t ­

ing and fo l l ow - up . 

3 . 3 . 1 5  F i rearms o r i entat ion 

a .  Purpo s e  

Tra in in� in firearms i s  t o  fami l i ar i z e the 

chapl a in w i th the ir us e and me chan i s m  in 

ant i c ipat ion o f  the ve ry rare s i tua t ion in 



whi ch he may need t o  de fend h imse l f  o r  an 

o ff i c e r  w i th de adly force . 

b .  Procedure 

1 .  Arrange w i th the r ange ins t ruct o r  fo r 
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a t ime when chap l a ins  can be ins t ructed  

in the use  o f  each  fire arm ava i l a b l e  to 

them (handgun , sho t gun ) . 

2 .  Re ce ive ins truct ion in the me chan i c s  o f  

l oading and f i r in g , phy s i c a l  p o s i t io n ­

ing , e tc . 

3 .  Al l ow ade quate  t ime fo r prac t ice w i th 

e ach we apon in o rde r to fee l  comfo r t ­

ab l e . 

4 .  Di s cus s in de t a i l  s i tuat i on s  in whi ch 

a f irearm may need to  be  used  by a 

chap l a in . De f ine l e g a l  imp l i c a t ions 

of such act ions . 

3 . 3. 1 6 Fune r a l s  and memo r i a l  s e rv i c e s  

a .  Purp o s e  

Fune r a l s and memo r ial  s e rv i c e s  are  con ­

ducted  to min i s te r  to fam i l y  and f r i ends 

in  hono r ing and in memory of the i r  l ove d 

one . 



b .  Procedure 

1 .  Consu l t  imme d i a te fami ly  to de t e rmine 

the ir  wishes  in re gard to the content 

and format of the s e rv i ce . 
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2 .  Consu l t  the department admini s t r a t i on 

in regard  to  spec i a l  honors  o r  r e c o gn i ­

t ion that  may b e  include d . 

3 .  Provide a l ia i s on b e tween fam i l y  

memb e r s  and funeral  home management . 

4 .  Coordinate  the o rder o f  s e rvice  in 

coop e r a t ion with  the funer a l  d i r e c t o r s  

and / o r  t h e  fam i l y ' s  p e r s onal  min i s t e r . 

5 .  Secure arran gement s  for a co l o r  guard 

and f l ag ceremony , if appropr iate . 

6 .  Make inquiry into  imme diate  fam i l y  

needs for  mea l s ,  hous ing , l eg a l  a d ­

vice , e tc . 

7 .  Make a fo l l ow - up v i s i t  within one week 

of the c e r emony . 

3 . 3 . 1 7  G r i e f  coun s e l ing 

a .  Purpo s e  

Peop l e  who expe r ience l o s s  due t o  de a th , or 

s ome o the r p e r s onal  tragedy , need to view 

the g r i e f  proc e s s  a s  a na tural  o ccur r ence . 
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They o ften need he l p  to al low the i r  na tural 

emo t ions to  be expre s s e d , and not  repre s s e d . 

At the t ime o f  l o s s , they may expe r i ence an 

inab i l i ty to funct ion . 

b .  Procedure 

l .  Be aware o f  the p o t en t i a l  for  shock and 

phys i cal  trauma at the t ime o f  l o s s . 

2 .  G ive s upport  to  the individual s by 

l i s ten ing and encourag ing the expres s i on 

o f  the i r  emo t ions . 

3 .  As s i s t  them in making de c i s i on s  wh i ch 

they find unab l e  to  make at the t ime . 

Be  ava i l ab l e . 

4 .  Re fer them to suppo r t  groups , s uch a s  

the i r  c l e r gy o r  l oc a l  chur ch . 

5 .  Be  s ens i t ive to the i r  need  for  pr ivacy 

at  t ime s , and s o c i a l  s uppo rt  at  t ime s . 

6 .  Be  aware o f  the p o t en t i a l  for s u i c i de . 

3 . 3 . 1 8  Hos tage nego t i a t i on 

a .  Purpo s e  

A var i e ty o f  needs exi s t  at  a ho s tage s cene 

b e s ides  de al ing with the perpe t rator . Chap ­

l a ins  may as s i s t  w i th fam i l y  memb e r s  o f  the 

ho s tages  or pe rpe trato r ,  o r  as s i s t  wi th 



s i tuat ions whi ch deve l o p  into v i o l ence 

re sul t ing in de ath or inj ury . 

b .  Procedure 

1 .  Respond to  the s cene only at  the 

reque s t  of the o ff i ce r  in char ge . 

2 .  S t ay at  the c ommand po s t , where  the 

chap l ain i s  not a s a fe ty l i ab i l i ty . 

3 .  Provide s upp o r t  and info rma t i on for  

fam i l y  memb e r s  not  invo l ved in the 

inc i dent . 

4 .  Re spond in un i form , unl e s s  r e que s t e d  

o therwi s e . 

5 .  Ac t in c o o rd inat ion with the o f f i ce r  

i n  charge . 

3 . 3 . 1 9  Inj ury o r  acc i dent to depar tment 
per s onne l  

a .  Purpo s e  

s o  

Pers onal  care and concern are two impo r t ant 

e l emen t s  to the recove ry proc e s s  from s i ck -

ne s s  o r  inj ury . Such suppo r t  i s  g i ven to 

encourage the p e r s on and his immed i a te 

fami ly , and to b e c ome aware o f  any re l a ted 

needs  wh ich require  at tent ion . 



b .  Procedure 
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1 .  Make a p e r s onal vi s i t  one o r  mo re  t ime s 

a week . I t  may be d i s c r e e t  to  precede 

the vi s i t wi th a phone c a l l  to  inqu ire 

about conven ience . 

2 .  Make phone contact  when a vi s i t i s  not  

po s s ib l e , o r  a s  a supp lemen t a l  c ontact  

b e tween vi s it s . 

3 .  G ive spe c i a l  a t tent ion t o  the needs  o f  

the imme d iate  fami l y ,  wh ich may inc lude : 

( a )  Transportat ion to  nec e s s ary 

appo in tmen t s . 

( b )  Errands fo r med i c a t ions o r  

s upp l i e s . 

( c )  De l ivery o f  informa t i on r e l ated  

to  the j ob ,  insurance , e tc . 

( d )  Me al s ,  hous ing , babys i t t ing . 

4 .  Be obs ervant to  de t e c t  needs  such as  

l awn mowing , f i rewo o d , o r  o ther  

househo l d  chor e s . 

3 . 3 . 20 Juveni l e  couns e l ing 

a .  Purpo s e  

Juven i l e s  i n  a cr i s i s  s i tuation  a r e  o f ten 

re sponding to s t rong emo t ional  urges , 



e s p e c ial l y  thos e  r e l a t e d  to proce s s e s  o f  

growing up . Emo t ions s ome t ime s imp a i r  

the i r  ab i l i ty to  make s ound dec i s ions . 

They need he l p  to  think c l early , a s  we l l  

a s  t o  dea l  with  the i r  emo t i ons . 

b .  Proc e dure 

1 .  L i s ten to  the ir  s to ry ,  and a l l ow them 

to  vent emo t i on s  as we l l  as expr e s s 

opinion s . 
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2 .  Help  them t o  iden t i fy and evaluate the 

fact s  o f  the i r  s i tua t ion . 

3 .  Le t them form the i r  own de c i s ions , 

when p o s s ib l e .  

4 .  Provide o p t ions , whe r e  p o s s ib l e  and 

de s i r ab l e , to the i r  pre s ent s i tuat ion . 

5 .  Do n o t  a l low  them to  s imp ly e s c ape 

the i r  s i tuat i on . Encourage them to  be 

respon s i b l e  for the i r  ro l e  in the 

p r e s ent  c i rcums t ance s .  

6 .  When p o s s ib l e , invo lve the who l e  

fami l y  i n  the d i s cus s i on and re s o l u ­

t ion o f  the prob l em .  

7 .  Re fer t o  app ropr iate  s o c i a l  agenc ie s , 

when nece s s ary . 
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3 . 3 . 2 1  On - Ca l l  

a .  Purpo s e  

A chap l a in i s  on- c a l l  for a p e r i o d  o f  t ime 

( 2 4  hour s , 48 hour s , one week , e tc . )  in 

o rder to provide the ava i l ab i l i ty of s e r -

v i ce s  twenty - four hours a day . On - ca l l  
' 

p r o c edure s  are intende d to min imi ze any 

l ap s e s  in ava i l ab i l i ty o f  chap l a in s e rv i ce s . 

b .  Procedure 

1 .  P i ck up nece s s ary equipment  (page r ,  

radio , e tc . )  at the de s igna t e d  p l ace  

and t ime . 

2 .  Inform the de s k  s e r geant o r  s h i f t  com-

mander of any unusual  c i r cums tanc e s , 

such as  swit che s o f  " on- c a l l "  p e r s on , 

unava i lab i l i ty , e t c . 

3 .  Se cure a rep l a cement for your s e l f ,  i f  

you have c i r cums tan c e s  wh ich  wi l l  not 

a l l ow you to s e rve at the app o inted  

t ime . 

4 .  Wear  ful l  un i fo rm dur ing " on- ca l l "  

s h i f t s , o r  have i t  ava i l ab l e  a t  a l l  

t ime s . 
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5 .  A back - up chap l a in should b e  de s ignated 

for each s h i ft , in  c a s e  o f  unexp e c t e d  

unava i l ab i l i ty o f  the " on - cal l "  chap-

l a in ,  c ir cums tance s cal l ing for two 

chap l a ins  (coun s e l ing a d i s traught 

woman who is al one , e tc . ) , o r  unusual  

s i tuat i on s  where  mul t ip l e  demands c a l l  

f o r  extra manpowe r . 

3 . 3 . 2 2 Orientat ion o f  r e c ru i t  o f fi c e r s  
and their famil i e s  

a .  Purpo s e  

New o f f i ce r s  need to  be  info rme d i n  regard 

to the s e rv i c e s  provided by the chap l ain 

corps  to  a s s i s t  him in the fu l f i l lment o f  

h i s  dut i e s . The o ff i c e r  a l s o  needs to  b e  

fami l iar i z e d  wi th services  offered  to  the 

o ff i c e r  and h i s  fam i l y  members . 

b .  Procedure 

1 .  G ive introductory t a l k  outl ining : 

( a )  Ro l e  and s e rvi ces  o f  po l i ce 

chap l a ins . 

( b )  Procedure to contact  chap l a in for 

s ervices  in the fi e l d ,  or for the 

s e rvice  to the o f f i cer  o r  fami ly  

member . 



( c )  C l a r i fy the confi dent i a l  na ture 

o f  al l commun i cat ions with a 

chap l a in . 

2 .  Dis cus s h e l p fu l  informa t i on wi th the 

o ff i c e r  and fami ly regarding s tre s s  

are a s  in po l ic ing , ways to handl e 

various p r e s sure s o f  s chedul ing , 

s tre s s , o r  p e r s onal  cr i s i s . 

3 .  E s t ab l i s h  per s onal  cont act  w i th each 

o ff i c e r  and fam i ly memb e r . 

4 .  De s c r ibe  adj us tment s  that  may need to 

be  made in r e l a t ion to  the o ff i c e r ' s  

s chedu l e , a t t i tude , o r  p e r s ona l i ty 

change s .  

3 . 3 . 2 3  Prov i ding l ia i s on to r e l ig ious 
le ade r s  in the community 

a .  Purpo s e  

The s e rvice s provided  b y  chap l a ins  are an 

extens ion o f  the min i s t r i e s  o f  the r e l i -

g ious commun i ty .  They ma in t a in a s t rong 
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bond be twe en the gene ral  commun i ty and the 

r e l i gi ous  commun i ty . I t  is val uab l e  for  

the chap l a i n  to provide a l ink o f  commun i -

c a t i on b e twe en the two r e sp e c t ive groups . 



b .  Procedure 
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1 .  Become acqua int e d  wi th the l e a de r s  o f  

l o c a l  min i s t e r i a l  group s  o r  fe l l owships . 

2 .  Commun i cate  the chap l a in fun c t ion a s  

ful ly as  p o s s ib l e . 

3 .  Take advan t a ge o f  opportun i t i e s  to 

rep re s ent the depar tment pub l i c l y  to 

church l e ade rs  o r  l o c a l  churche s .  

4 .  Urge pub l i c  re l at ions  o f f i ce r s  to pro ­

mo te  use  o f  the i r  s ervi c e s  in l o cal  

church group s . 

5 .  Always speak p o s i t ive ly about p o l i ce 

l e adership  and church l e a de r s h ip to  

the  re spe c t ive group s . 

3 . 3 . 2 4  Pub l ic demons t r a t ions o r  d i s turban c e s  

a .  Purpo s e  

Pub l ic demons t r a t ions may invo lve a l arge  

numbe r  o f  o ff i c e r  o r  c ivi l i an casual t i e s . 

Chap l a ins may b e  ava i l ab l e to g i ve suppo rt  

o r  comfo r t  to  o ff i c e r s  or  c ivi l i an s  in 

c a s e  of inj ury o r  de ath . 

b .  Pro c e dure 

1 .  Report  your pre s ence to the o f f i c e r  in 

charge o f  the s cene . 



2 .  Remain in a p l ace where your s a fe ty 

i s  not a concern o f  the o f f icers . 

3 .  Offer your serv i c e s  to emergency per­

s onne l or to  o ff icers  who may need 

at tent ion . 

4 .  Accomp any inj ure d pers onne l t o  the 

h o s p i t a l . 

5 .  Make no t i f i c at i on , a t  supervi s or ' s 

reque s t ,  to  re l a t ive s o f  v i c t ims . 

3 . 3 . 2 5  Pub l ic service  programs 

a .  Purpo se 
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Occ a s iona l ly , spe c i a l  needs  ar i s e  in the 

communi ty for which the chap l a i n  c an pro ­

v i de a va luab l e  s ervi c e . (Examp l e : New 

Year ' s Eve , many p e o p l e  are drinking , and 

sho u l d  n o t  drive . A pro gram to transport 

p e o p l e  home , where fea s ib l e , is a valuable  

service . )  

b .  Proce dure 

1 .  De termine the need  and the fe a s ab i l ity 

of provi ding a serv i c e  to  me e t  the 

nee d .  

2 .  Re crui t  nece s s ary personne l .  

3 .  Secure n e ce s s ary e qu ipment . 



4 .  De fine pro c e dure s . 

5 .  Keep accurate records  and repo r t s  o f  

the a c t i v i ty , and i t s  e ffe c t s . 

6 .  Cr i t i que fo r future r e fe rence . 

3 . 3 . 2 6 Radio  procedure 

a .  Purpo s e  
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Chap l a ins  may be autho r i z e d  t o  u s e  p o l ice  

radio  to  c ommun i c a te in spe c i f i c  s i tua ­

t ions . Proper p ro c e dure i s  ve ry imp o r t ant 

to  as sure prope r re sponse  fo r the s a fe ty 

o f  the chap l a in o r  o ff i c e r . 

b .  Procedure 

1 .  Chap l a in s  shoul d be thoroughl y  

acquainted  wi th the radio  p r o c e dure s  

and code . 

2 .  S i tuat i on s  in wh i ch chap l a in s  are  

author i ze d  to  us e the  r a d i o  shoul d be  

we l l - de fine d .  

3 .  I f  any doub t  e x i s t s , the chap l a in 

should f i r s t  consu l t  wi th a supe rvi s o r  

o r  the o ff i c e r  i n  charge o f  a s cene 

be fo re mak ing a radio  t r ansmi s s ion . 
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3 . 3 . 2 7 Rape couns e l ing 

a .  Purpo s e  

A v i c t im o f  r ape  exper ienc e s  a var i e ty o f  

intens e emo t i ons , from anger ,  to  fear , to 

hope l e s s ne s s . She needs a s our ce of non ­

j udgmental  s upp o r t  to  cope wi th the exper i ­

ence and re l at e d  fee l ing s . 

b .  Procedure 

1 .  Under s tand that the rape vic t im may be 

fearful  or angry toward any mal e . 

2 .  L i s ten c a re ful l y  t o  her  fee l ings  and 

exp e r i ence s .  Encourage her to de s c r ibe 

her  exp e r iences  and to  no t ho l d  in her 

f e e l ings . 

3 .  Show caut ion n o t  t o  show a j udgment a l  

a t t i tude . 

4 .  Look for s igns o f  hope l e s sne s s  o r  

depre s s i on ,  whi ch may l ead to  s u i c i de . 

5 .  Re fer her  to  a r ape s upp o r t  group . 

3 . 3 . 2 8 Re ferral  

a .  Purpo s e  

Valuab l e  commun i ty s ource s e x i s t ,  about 

wh ich many p e o p l e  are unaware . Fo l low-up 

r e fe r r a l s are  intende d  t o  connec t  p e op l e  



w i th spe c i f i c  needs to  r e s ources  to  mee t  

tho s e  ne eds . 

b .  Procedure 

1 .  Be fami l iar  with l o c a l  agenc i e s  and 

group s  p roviding spe c i f i c  s e rv i ce s . 

2 .  De t e rmine what  services  are n e e de d  by  

tho s e  who are con t a c t e d  through chap ­

l a in s e rvice s . 

3 .  Provide a name and phone numbe r  o f  a 

cont act  p e r s on fo r the appr opr i a te 

agency . 

4 .  In  c a s e  o f  pe r s onal  fo l l ow - up b y  the 

chap l a i n , c ontact  shoul d be made 

through a des ignated  p e r s on within  

the  depar tment . No t e : Thi s  is  to  

protect  the  chap l a in from haras s ment 

by s ome who may be  mo t ivat e d  by a 

de s ire  fo r a ttention . 

3 . 3 . 2 9  Regul a r  chap l a in mee t i ngs  

a .  Purpo s e  
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Chapl a in s  mee t  regu l a r ly for  commun i c a t i on 

and training . 



b .  Procedure 
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1 .  A regular  me e t ing t ime and p l ace  sha l l  

b e  de s ignate d .  

2 .  The chap l a in coordina t o r , in c o ope r a ­

t i on w i th the department l ia i s on 

o ff i c e r , wi l l  p l an the agen da for  the 

mee t ings . 

3 .  Memb e r s  s ha l l  b e  informed a minimum o f  

two weeks b e fore  t h e  mee t ing date . 

4 .  Tra ining opp or tun i t ie s  sha l l  b e  p l anned 

a s  a regul ar par t of  the  chap l ains ' 

mee t ings . 

5 .  The chap l a ins ' mee t ing may b e  us e d  to 

introduce the chap l ains  to  var ious 

o ff i c e r s  in the depar tment , repre s ent ­

ing a var i e ty o f  funct ions wi thin the 

department . 

3 . 3 . 30 Report ing and r e c o rd - keeping 

a .  Purpo s e  

Documentat i on o f  a l l  s e rvi c e s  provide d  and 

part i c ip a t ion  o f  the chap lain  in inc idents 

a l l ows for accurate  as s e s sment of pro gram 

e ffe c t ivene s s , a s  we l l  a s  a record  o f  



info rma t i on va l uab l e  to  l egal  o r  p r o fe s ­

s ional fol l ow- up . 

b .  Procedure 

1 .  Al l inc iden t s  in wh i ch a chap l a in 

provides s e rv i c e s  t o  the pub l ic o r  to 

departmen t p e r s onne l  sha l l  be doc u ­

mented on a n  inc ident repo rt . No 

informat i on of a confiden t i a l  na ture 

sha l l  be  incl ude d in th i s  repor t . 
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2 .  A record  o f  al l t ime inve s t e d  in 

chap l a in - re l ated  act ivi t i e s  s ha l l  be 

kept and s ubmi t te d  re gul a r l y  (monthly)  

to the chap l a in coordinator .  

3 . 3 . 3 1 Repres ent i ng the Po l i ce Depar tment 

a .  Purpo s e  

Repr e s ent ing the Pol i ce  Depar tment b e fo re 

the pub l i c  requires  l e aving a goo d imp re s ­

s ion in a c t i on and appe arance .  

b .  Procedure 

1 .  Pres ent yours e l f  wi th the idea  that  

your  appe arance and a c t i ons wi l l  re ­

f l e c t  on the ent ire  depar tment . 

2 .  Wea r  your un i form , whenever p o s s i bl e . 



3 .  Be ava i l ab l e  o n  reque s t  t o  b e  p r e s ent  

at l ocal  s e rvice  club s  and o ther 

organ i z at ions . 
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4 .  Take the opp o r tuni ty to speak  p o s i t ive ­

ly o f  the p o l i c e  and the communi ty 

le adership . 

5 .  Be p repared to speak o r  answer que s ­

t ions about your ro l e  o r  department 

func t ions about whi ch you are awar e . 

Do not  try to  make s tatement s  about 

areas  of whi ch you are uninforme d . 

6 .  I f  po s s ib l e , accompany an o ff i c e r  from 

the depar tment on such pub l i c  o c c a s ions . 

Th i s  p rovide s more  than one po int o f  

view . 

3 . 3 . 32 Re spons e  to  an eme rgency s cene 

a .  Purpo s e  

Time i s  o ften a c r i t i c a l  fac t o r  i n  de al ing 

wi th eme rgency s i tuat ions . Howeve r ,  a 

chap l a in mus t  n o t  j eopardi ze hims e l f  o r  

o the rs  i n  trying t o  re s pond t o  a s i tua t i on . 

b .  Procedure 

1 .  The chap l a in , when cal l e d  out , wi l l  use 

h i s  own veh ic l e , unl e s s  an o f f i c e r  i s  

d i s pa tched to  provide transp o r t a t ion . 
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2 .  The re sponding chap l a in mus t t rave l in 

accordance with a l l  t r a f f i c  l aws . 

3 . 3 . 3 3 S t andard uni fo rm 

a .  Purpo s e  

The uni form i s  intende d  t o  repre s ent  to 

the pub l i c  b o th r e c o gn i t ion and author i ty 

inve s ted  in the po s i t ion . Pol i ce chap l a ins  

wi l l  bene f i t  from the  autho r i ty and respect  

afforded the p o l ice  uni form whi le we ar ing 

the s t andard un i form . In  add i t ion , the use 

of  the c l e r i c a l  co l l ar adds an imp o r t ant  

d imens ion of  r e c o gn i t ion and respect  

a t t ributed to  the c l e r gy p o s i t i on . Note:  

I t  is  r e c o gn i z e d  that  procedures  wi l l  vary 

wide ly  in this  re spec t . The au thor b e �  

l ieve s that the re i s  tremendous value to  

use  o f  the p o l i c e  un i fo rm to promo te 

r e s p e c t  for  the chap l a in ,  both with the 

o ff i c e r s  and w i th the pub l i c . 

b .  Procedure 

1 .  The uni fo rm o f  the p o l i c e  chap l a in may 

inc l ude : 

( a )  S t andard p o l i c e  f i e l d  j ac ke t. 



( b )  Me t a l  o r  c l o th badge ind i c a t ing 

the  spe c i a l  t i t l e  of  chap l a in . 

( c )  C l e r i c a l  s h i r t  with  appropr iate  

wh i te co l l ar . 

(d )  Service p ant s .  

( e )  Appropriate  sho e s . 

( f )  Name tag  o r  approved I . D .  

( g )  Spe c ial  ins i gn i a  ident i fy ing the 

r o l e  o f  chap l a in ( shou l de r  

p a t che s , cro s s e s , e tc . ) .  
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2 .  The p r e s c r ib e d  uni form shal l b e  worn 

in al l s i tu a t i ons  in the f i e l d  ( ri d ing , 

inc iden t s )  and at  a l l  ceremo n i a l  

func t ions . 

3 .  The chap l a in s hal l e i ther we a r  the 

un i fo rm whi l e  " on- cal l , " or h ave i t  

imme d i a t e ly ava i l ab l e  to  him . 

3 . 3 . 3 4 S t re s s  reduct ion  program for  
officers  

a .  Purpo s e  

Po l ic e  work i s  known to be a h i gh l y  s tre s s -

ful o ccupa t ion , damag ing t o  an o f f i ce r ' s  

hea l th and the s t ab i l i t y  o f  h i s  r e l a t ion -

s h i p s . Any he l p  he  can r e c e ive to  under ­

s tand and cope with  the s ources  o f  s t re s s  
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wi l l  contr ibute t o  h i s  e ffect ivene s s , and 

bene f i t  b o th the o f f i ce r  and the commun i ty .  

b .  Procedure 

1 .  Provide opp o r tun i t i e s  to pre s e n t  o f fi ­

cers  and the i r  fami l ie s  w i th info rma ­

t ion about the s ources  o f  s tre s s , the ir 

mos t  common symp toms , and me thods o f  

cop ing w i th var ious forms o f  s tre s s . 

2 .  Promo te  opp o r tun i t i e s  for o f f i ce r s  to 

take e ffe ct ive act ion to  di ffu s e  s t re s s  

through emo t ional r e l e a s e  by  t a l k ing t o  

s omeone , re l axation  t e chn ique s , o r  

var ious forms o f  e xe r c i s e .  

3 .  I n i t iate  d i s cus s ion group s  a ime d a t  

dea l ing w i th pr imary s ourc e s  o f  s t re s s , 

such as  vio l ence  and the thr e a t  o f  

p e r s onal  l o s s , s ever e  per sonne l and 

dis c ip l inary mat t er s , and c r i t i c a l  

admini s tr a t ive is sues . 

4 .  Be acce s s ib l e  a s  a s ource o f  c ounse l  

and suppo r t  when s t r e s s ful inc i dents  

o c cur , o r  s t r e s s  s ymp toms are  apparent 

in an o ff i ce r . 



5 .  Prov i de coun s e l ing or r e ferral , when 

app rop r i at e , to o f f i cers  expe r ienc ing 

al cohol  abus e ,  divorce , or o ther  

symp t oms o f  s t r e s s .  

3 . 3 . 3 5 Subs tanc e abu s e  

a .  Purp o s e  
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Al coho l and o the r drugs a r e  fre quent ly  

u s e d  to cope  w i th p e r s onal  needs  o r  prob ­

l ems . He lp  for the abu s e r  mus t  inc lude 

b o t h  a s s i s t ance w i th the immediate  drug 

need , and the de t e c t i on o f , and a s s i s t ance 

for , the under ly ing p rob l ems . 

b .  Procedure 

1 .  The p e r s on ' s  immed i a t e  need is  for 

p r o t e c t ion f rom inj ury to h ims e l f  or  

to  o the r s , due to  the  effe c t s  o f  the 

drug or al coho l . 

2 .  Be a l e r t  to  behav i o r  which ind i c ate s 

de s truct ive behavio r ,  such as  t a l king 

o f  s u i c ide o r  a s s aul t . 

3 .  Re fer the p e rs on to  a supp o r t  group or  

s o c i a l  agency wh i ch prov ide s he l p  for 

the spe c i f i c  area  o f  nee d . 
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3 . 3 . 3 6 Weddings 

a .  Purp o s e  

Weddings mark the b e g inn ing o f  a n e w  l i fe 

togethe r , and as  s uch , are a cr i s i s  event . 

The purp o s e  o f  a wedding i s  to g ive r e co g ­

n i t ion , supp o r t , and spec i a l  meaning t o  

the un ion o f  two l ive s . Al l s e rv i c e s  wi l l  

b e  conduc t e d  in a non - denomina t i onal  manne r .  

b .  Procedure 

1 .  De t e rmine the wishes  of the coup l e  in 

regard to typ e  and content o f  ce remony . 

2 .  Offer  the opp o r tun i ty for  premar i tal  

and p o s t-mar i t a l  coun s e l ing a s  a com­

mi tment to the  s ucce s s  o f  the marr iage . 

3 .  Offe r the oppo r tun i ty fo r approp r i a te 

p sycho l o g i c a l  t e s t ing whe r e  the re  is  a 

qua l i fi e d  p e r s on ava i l ab l e  to admin i s ­

ter and interpret  i t  (examp l e , Tay l o r ­

Johnson)  . 

4 .  Che ck on nece s s ary a rrangemen t s  for 

fac i l i t i e s , l i cense , and as s i s t ing 

per s onne l . 

5 .  Inqui re a s  t o  invovement by p e r s onal  

c l e r gyman of  the  coup l e . 
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3 . 3 . 3 7 Wi fe abu s e  

a .  Purpo s e  

Women who are abused  need temporary o r  

permanent re l ie f . They need an opportun i ty 

apa r t  from the thre at  o f  abuse to  evaluate 

the i r  s i tuat i on and make de c i s ions . They 

a l s o  need to  be  p r o t e c t e d  from vio l ence . 

b .  Procedure 

1 .  As s i s t  v i c t im in evaluat ing he r s i tua-

2 . 

3 .  

4 . 

5 • 

t ion . He lp  her  make a de c i s ion in 

r e g ard  to  s e e k ing he lp . 

As s i s t  in manag ing imme diate  emo t i ons . 

As s is t  w i fe and dependent s  to  find 

temp orary s he l t e r  when s i tuat i on di c ­

t a t e s  l e av ing . G e t  medical  at tent ion 

for w i fe and dependent s ,  when n e e de d . 

When po s s ib l e , provide sho r t - term 

counse l ing for the abus e r  and/o r  the 

abus e d . Re fer them to  a qual i fi e d  

s o c i a l  agency f o r  l ong - t e rm couns e l ing . 

Do no t g i ve l e g a l  advice . Le ave that 

to  the proper pro fe s s i onal s .  

6 .  Contact  re l a t ive s , i f  po s s ib l e . 



4 .  T H E  I N F O RMAT I ON AND S K I LL S  I MP O R TANT 
TO P OL I C E C HA P LA I N S 

4 . 0 I NFORMATI ON I MPORTANT TO THE POL I CE 
CHAPLAI N  

Chap l a in s  need t o  know c e r t a in info rma t ion in 

order  to  ful f i l l  the i r  ro l e . Thi s  informat ion 

shoul d be p r e s ented  to  each  chapl ain through an 

ini t i al o r i entat ion , and then up - da t e d  regularly  

through an o n - g o in g  t ra ining  proc e dure . The 

fol lo wing l is t in g  s u g ge s t s  c a t e go r i e s  o f  informa ­

t io n  which s ho u l d  be  p r e s ented  from the v i ewpo int  

of  e ach pol ic e  a genc y . 

4 . 0 . 1  The ro l e  o f  the chapl a in 

4 . 0 . 2  S t andard ope r a t ing pr o c e dure s  
for the chaplain 

4 . 0 . 3  Pol ice  Depa rtment po l i cy and 
pr ocedure s  

a .  Commun i c a t ion and radio  procedure s . 

b .  Repor t in g  procedure s . 

c .  Jai l  v i s i ta t i on procedure s . 

d .  Civi l l iabi l i ty . 

e .  Insuranc e . 
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4 . 0 . 4  An ove rview o f  the patro l funct ion 

4 . 0 . 5  Fac i l i ti e s  fami l ia r i z a t i on 

4 . 0 . 6  F ir earm fami l i a r i z a t i on 

4 . 0 . 7  Communi ty r e s ource s ,  r e ferral  
agencie s  

4 . 0 . 8  Emergency medical  s ervice s and 
procedures  

4 . 0 . 9  Church r e s ourc e s  

4 . 1  · SK I L LS I MPORTANT TO THE POLI CE CHAPLAI N  
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The pol i ce  chap l a in needs c e r t a in s ki l l s  to  ful ­

f i l l  h i s  r o l e . Some s ki l l s  may b e  we l l - deve l oped 

from his  t r a in ing and exp e r i ence . Other s ki l l s  

n e e d  to b e  acqu i r e d  o r  imp roved .  I n i t i a l  t r a i n -

ing , and a program of on - go ing training , a r e  

a imed at  deve l op ing and maint a ining  the s e  s k i l l s .  

The fo l l owing l i s t ing sugge s t s  imp o r tant s k il l s , 

and r e s our c e s  whi ch c an be used  to  p r o vide t r a in ­

ing for  chap l a in s . Thi s  l i s t  o f  re s ourc e s  i s  

de s igned t o  provide a s t ar t ing p l ace  for  the 

deve l opment of tra ining , and is not intended to 

be  comp l e te . 



4 . 1 . 1 Chi l d  abus e  

Kemp e , Ruth A .  and Kemp e , C .  Henry . Ch i l d  
Abus e .  Camb r i dge , Mas s . :  Harvard 
Un 1vers i ty Pres s ,  1 9 7 8 . 

The ful l s cope o f  chi l d  abus e i s  
presented  from an unde rs t anding o f  i t s  
c aus e s , t o  propo s a l s  for treatment . See  
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the b ib l i o g r aphy l is t e d  on  p ages  1 3 4 and 1 3 5 
for add i t ional  s ource s . 

U .  S .  Department o f  Hea l th and Human Service s . 
Sexual Abuse  o f  Chi l dren : Sel e c t e d  
Readings .  Depa r tment o f  Heal th and Human 
Services  Pub l i c a t ion No . 7 8 - 3 0 1 6 1 , Nov . , 
1 9 8 1 . 

E s s ays  include top i cs re l at in g  to  the 
under s tanding and tre a tment o f  various  
typ e s  of  s e xual  abu s e  of  chi l dren . Appen ­
dixes g ive he l p ful  sugge s t ions t o  ho sp i - · 

tal s , parent s , and to  thos e  t reat ing the 
prob l em as to how to  de t e c t ,  repor t , and 
re spond to  abu s e d  chi l dren . 

Ch i l d  Abus e and the Po l i c e . Mot ion p i c ture , 
AIMS , Ins truct ional Me d i a  S e rvi c e s , 1 9 7 4 .  

Focus e s  on how o ff i c e r s  can r e c o gn i ze  
c a s e s  of  ch i l d  abuse  and e ffec t ive l y  re ­
s o l ve the many p rob l ems encountered  when 
c onfronted w i th a b a t t e r e d  chi l d  and h i s  
p arent s .  

Ch i l d  Abu s e - - Cr adle  o f  Vio l ence . Mo t ion 
pic ture , Bonan z a  Films , Mit che l l  Gebhardt 
F i l m  Co . ,  1 9 7 6 , 1 9 7 5 . 

A documen t a ry appr oach t o  chi l d  abus e 
featur ing inte rvi ews w i th former abus ive 
paren t s  who g i ve r e a s on s  for the i r  n e g l e c t  
and a s s aul t . Te l l s  how parents  can l e arn 
to  de al  wi th s tre s s  and c r i s i s  s i tuat ions  
through group interac t i on , coun s e l ing , and 
s e l f - he lp . 



4 . 1 . 2  Cr i s i s  c ounse l ing 

Agui l e r a , Donna C .  and Me s s i ck , Jan i ce M .  
Cr i s i s  Inte rvent ion . St . Lou i s : The 
C .  V. Mo shy Co . ,  19 74 . 

The author s  p re s ent  a c l in i c a l  p s y ­
chi a t r i c  appro ach t o  c r i s e s  due t o  s i tua ­
t ional  and matur a t ional c aus e s . 
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Mor r i ce , J .  K .  W .  Cri s i s  I n t e rven t ion . Oxford : 
Pergamom Pres s ,  1976 . 

Mor r i c e  presents  spe c i fi c  s teps  to  
de a l  with c r i s e s  in  the  home , in the com­
mun i ty , and in death s i tuat ions . He a l s o  
p r e s e n t s  a he l p ful  chap t e r  on how p r o fe s ­
s iona l s  c an cooperate  in c ri s is int e r ­
vent ion . 

Stone , Howard W .  Cr i s i s  Coun s e l ing . Ph i l ade l ­
phi a : Fortre s s  Pre s s , 1976 . 

Wri t ten from a p a s t o r a l  vi ewpo int , 
S t one p r e s en t s  a pract i c a l  approach  t o  
c r i s i s  couns e l ing , including phi l o s ophy , 
me thods , and c a s e  s tudie s . 

o t1on p1cture , arp e r  an ow , 
S t re s s e s  the p o t en t i a l ly dan g erous 

natur e  of  d i s turbance c al l s , and u s e s  re ­
p l ays  o f  c ar e l e s s  app ro ache s to  s how  how 
t o  u s e  mor e  c au t i on in o rder  to  p revent 
inj ur i e s  or fatal i t i e s . 

De fus ing Ho s t i l e  I ndividua l s . Mo t ion  p ic ture , 
Harpe r  and Row , 1977 . 

Provide s a group o f  p roven psycho ­
l og ic a l  c on t r o l  techn i que s t o  he lp re s t o re 
o rder  in  infl amed o r  hos t i l e s i tuat ions . 

4 . 1 . 3  Dea t h  no t i f i c a t ions  

Looney , Hub e r t  and Wins o r , Jer ry . " De a th 
No t i fi c a t ions : Some Recommendat ions , "  
Po l ic e  Chi e f ,  Mar ch 1 9 8 2 , p .  3 0 .  

The author p r e s en t s  a s tep - by - s tep 
p l an for  handl ing de a th n ot i fi cat ions . 



De ath no t i £ication . Mo t ion p i c ture , Harp e r  
and Row ,  197 7 . 

Demons tr a t e s  t echn i ques  to use  in 
de l i ve r in g  no t i fi ca t i on s , and how the 
o ff i c e r  c an o ffer  p os it ive emo t i ona l 
suppor t . 

4 . 1 . 4  Di s as te r  r e spons e  

Res n i k , H .  L .  P .  and Rub en , Harvey L . , eds . 
Emerfenc' P sych i a t r i c  Care . Bowi e : The 
Cha r  e s  r e s s , 1975 , pp . 1 5 7 - 7 0 .  

The ar t i c l e  on env i ronmental  d i s a s t e r  
p r e s e n t s  a p r a c t i c a l  p l an f o r  re sponse  t o  
d i s as ter  by tho s e  funct i oning i n  the area  
o f  men t a l  he al th . 

4 . 1 . 5  Dome s t i c  c r i s e s  

Re snik , H .  L .  P .  and Rub en , Harvey L . , eds . 
Emerfenc� Psychi atr i c  Care . Bowie : The 
Char e s  r es s , 1975 , pp . 1 1 9 - 4 7 . 

The ar t i cl e  on fam i ly c r i s e s  p r e s ents  
a p r ac t i c al approach  t o  p rob l em - so lving 
from the viewpo int  of the mental  hea l th 
worke r . 

4 . 1 . 6  F i r s t  a i d , CPR 

Re d Cro s s . 

Lo c a l  f i r e  depar tmen t s . 

4 . 1 . 7  Gene ral  coun s e l ing 

Adams , Jay . The Chr i s t i an Couns e l or ' s  New 
Te s tament . Grand Rapids , Mich . : Baker 
Bo ok House ,  1 9 7 7 .  

Adams provide s  top i c al l i s t ings  and 
charts  o f  s cr ip tures  wh i ch r e l a t e  to a 
var i e ty o f  coun s e l ing s i tuat i on s  and pe r ­
s onal  needs . I t  p rovide s an e x c e l l ent 
quick  r e ference for  the use of s c r ip ture 
in couns e l ing . 
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B r i s t e r , C .  W .  The Promis e  o f  Couns e l ing . 
S an Franc i s c o : Harpe r  and Row , 1 9 7  . 

Gene r a l  c ouns e l in g  p r in c ip l e s  are  
exp l a ined  from a p a s t o r a l  p o int of  v iew . 
B r i s t e r  covers  couns e l ing from the a s p e c t s  
o f  theo ry , the r e l a t ionship o f  p a s t o r a l  
c ounse l ing to  p sychiatry in gener a l , and 
spec i f i c  help ing s i tuat i on s . 

Cha rry , Dana . Mental  He al t h  Ski l l s  f o r  the 
C l ergy .  Valley Forge , PA : Juds on Pre s s , 
1981 . 

Charry p re s en t s  p r in c ip le s  for  evalu­
at ion , intervent i on , and referral  in 
coun s e l in g . He g ives s p e c i f i c  s teps  f o r  
ful fi l l in g  the couns e l ing p ro c e s s  fo r the 
t r e a tment of p e r s on s  who are p sycho t i c , 
s u i c idal , depres s ive , s ub s t ance abus e r s , 
and exp e r i encing ment a l  prob l em s  due to  
i l lne s s . 

The Po l ice  Mar r i a�e - - Husban d/Wi fe P e rs on a l  
I s sue s . Mo t 1on picture , Harper and Row , 
1976 . 

Focuse s  on the k inds  o f  mar i t a l  prob ­
l ems p o s e d  by the p o l i ce o f f i c e r ' s  work . 
Cons i de r s  the w i fe ' s  nee d t o  adap t t o  th is  
work and its  usual  p r e s sures  wh i l e  forming 
her own i den t i ty . 

Pol ic e  
p 1c ture 
1 9 7 5 . 

Mo t ion 
Row , 

De s i gned  for p o l i c e  t r a ining , focus ­
ing on the exe r c i s e  o f  author i ty . Shows 
p o l i c emen act ing out s i tua t i on s  whi ch en ­
courage  d i s cus s ion . 

Wha t ' s  a Cop . Mot ion p i c ture , Mot o r o l a  Te l e ­
programs , 1 9 7 3 . 

De s cribe s opinions h e l d  by the pub l ic 
about the p o l ice  and te l l s  o f  p rob l ems 
face d  by the p o l i c e  in do ing the i r  j ob .  



4 . 1 . 8  Gri e f  couns e l ing 

Cain , Albert  C .  Survivo r s  o f  Su i c ide . Spr ing ­
f i e l d : Cha rle s C .  Thoma s , 1972 . 

Cain de s cr ib e s  the s p e c i a l  couns e ­
quence s  o f  s u i cide on s p e c i f i c  memb e r s  o f  
the fami ly  and o thers  c l o s e  to  the v i c t im . 
The author pre s en t s  ways to  de te c t  and 
r e s o lve tho s e  needs . 
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Jacoby , Bruce . But He Was Only Seventeen : The 
De ath o f  a Friend . Cas s e t t e s  (3) , film 
s trip s  (3) , le ader ' s  gui de . P l e as antv i l l e , 
N .  Y . : Sunbur s t  Commun i c a t i ons , 1 9 8 1 . 

Thi s  me d i a  pres entation  h i gh l i gh t s  
the s tage s o f  g r ie f ,  and coping behaviors  
appropr i a te t o  e ach s tage . 

Jen s en , Amy Hi l lyar d .  Heal in§ Grie f .  Redmond : 
Med i a  Pub l i s h ing Co . ,  1 80 . 

The author provide s , in p amph l e t  form , 
an abbr ev i a t e d  exp l anat i on o f  the gr i e f  
proce s s , de s i gn e d  to  b e  u s e d  a s  a coun se l ­
ing too l . 

Oate s , Wayne . P a s t o r a l  Care and Coun s e l i ng in 
G r i e f and Seharation . Philadelphia :  

The aut o r  exp l a ins  the  factor s  o f  
the g r i e f  p ro c e s s and how p a s t o r a l  care  
may be g i ven . 

Re snik , H .  L .  P .  and Ruben , Harvey L . , eds . 
Emerfenc� P sych i a t r i c  Car e . Bowi e : The 
Char es r es s , 1975 , pp . 14 5 - 5 5 . 

The management o f  g r i e f  i s  treated  
from the  p o int  of  view o f  the men t a l  
hea l th pro fe s s ional . 

S t one , Howard W .  Sui c i de and Gr i e f . Phi l a ­
de lphi a : Fortre s s  Pre s s , 1972 . 

The author p r e s e n t s  a pas t o r a l  v i ew 
o f  de a l ing wi th the a f t e rmath o f  s u i c i de 
and i t s  e ffe c t  on fami ly members . 



4 . 1 . 9  Hos tage nego ti a tions 

Mi l l er , Abraham H .  Terror i sm and Ho s ta�e 
Ne§o t ia t ions . Boulde r : Wes tview re s s , 
19 o .  
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Mi l l e r  u s e s  case  s tudi e s  to i l lus trate 
pr inc i p l e s  o f  how to  nego t i a te wi t h  ho s tage ­
t aker s . 

Moo r ehe ad , Car o l ine . Hos t age s to  For tune . New 
York : Atheneus , 1 9 8 0 

The author pre s en t s  a s tudy o f  ki dnap ­
p ing , par t i c u l ar l y  by terro r i s ts who s e  
obj e c t ive s  are dip l omat i c  o r  pub l i c  o ff i ­
c i a l s . The s tudy i s  very thorough . 

4 . 1 . 1 0 Juveni l e  c oun s e l ing 

Re s n i k , H .  L .  P .  and Ruben , Harvey L . , e ds . , 
Emerfenc� Psych i at r i c  Care . Bowi e : The 
Char es res s , 1975 , pp . 14 0 - 4 1 . 

The author s  s ugge s t  how to  deal  wi th 
ado l e s cent drug abus e . 

Robb ins , Je an , e d . Ge t ting Thr ough the Bad 
Time s : Teena�e Cri�i s . Cas s e t te s  (3) , 
film s trips ( ) .  Ple a s an tv i l l e : Sunburs t 
Commun i c a t i o ns , 1 9 8 1 . 

Th i s  media s e r i e s  teaches s e l f - he lp 
me thods for teenager s  to  cope w i t h  var ious 
emot i onal prob l ems . 

4 � 1 . 1 1 Men t a l  he a l th 

Cos grove , Mark P .  and Mal l ory , Jame s D .  
Ment a l  Hea l th : A Chr i s t ian A�proach . 
Grand Rapids : Zondervan , 197 . 

The author s  pre s en t  an ove rview o f  
the fundament a l s  o f  mental  he a l th from 
a Chr i s t ian p o int of view . 

Resni k ,  H .  L .  P .  and Ruben , Harvey L . , e ds . 
Em�r,enc� Psychiatr i c  Care . Bowie : The 
Char  es  r e s s , 1975 , pp . 1 - 6 0 . 

The author s  present  a he l p fu l  and 
prac t i c a l  overview from the viewp o int o f  
the mental  he al th pract i on e r  in r egard 



to p r inc ip l e s  o f  di agno s i s  and treatment 
o f  mental  hea l th d i s o rder s . 

4 . 1 . 1 2 Rape couns e l ing 

Arms t r ong , Denny . " Couns e l ing Rape Vi c t ims . "  
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Leade rs h ip . Winte r , 1 9 8 3 , pp . 4 1 - 4 3 .  
Arms t rong pre s ents a conc i s e  app r o ach 

to under s t anding and coun s e l ing v i c t ims of  
rap e  from  the v i ewp o int  o f  a chap l a in . 

Hur s ch ,  Caro lyn . Rape . Chi cago : Ne l s on - Hal l ,  
1 9 7 7 . 

The author takes  a prac t i c a l  l o ok at 
rape , outl ining who , where , how , mytho l o gy 
o f  rape , and an approach t o  tre a tment  o f  
rape v i c t ims . 

Schul t z , LeRoy , e d . Rape Vi c t imo l o�y .  Spring­
f i e l d : Charl e s  C .  Thoma s , 197 . 

The author s urveys the phenomena o f  
rape from the s t andp o int o f  the vic t i m ,  
l e gal  aspec t s , medi cal  aspects , c ommuni ty 
aspec t s , and the chi l d  as v i c t im . 

4 . 1 . 1 3 S t re s s  management 

Ande r s on , Robe r t  A .  S t r e s s  Powe r . New York : 
Human S c ience s Pres s , 1978 . 

Thi s  work p r e s e n t s  a gene r a l  unde r ­
s tanding o f  s tr e s s ,  inc luding c aus e s , 
phys i o l og i c a l  e ffe c t s , and p sycho l og ical  
e ffe c t s . The author propo s e s  s pe c i f i c  
ways t o  deal  w i th s tres s .  

Donovan , E .  C . , e d . Po l i ce Stre s s . Fa l l , 
1 9 7 8 . 

A j ournal devo t ing a ttent i on to  a 
wide var i e ty o f  s ub j e c ts r e l a t ing t o  
p o l i c e  s tre s s . Thi s  i s sue may be 
o b t a ined  through G i b s on Graph i c s , 
Bedfo rd , MA 0 1 7 3 0 . 

Morr i s , Ho l ly and Newha l l , Emi l y . 
Can ' t  Cope , "  News week , Sept . 

The autho r s  s ugge s t  the 
s tre s s  fe l t  by po l i ce . 

"When Cops 
1 4 , 1 9 8 1 . 
e ffe c t s  o f  



Se lye , Hans . The P r i ce o f  Work . Cas s e t te , 
Cent e r  fo r Cas se tte  Studie s ,  1 9 7 5 . 

Dr . Se lye d i s cus se s  the i mp a c t  o f  
psychic  s tr e s s  o n  b o d i l y  func t ions . 
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Sewe l l , James D .  " Po l i c e  S tres s , "  FB I Law 
Enforcement Bul le t in , Apr i l  1 9 81 . 

The author dis cus s e s  s tre s s  i n  the 
c ontext  o f  i t s  recogn i t i on and preven t i on . 
He h i gh l i gh t s  a s c ient i fi c  t o o l  for  p re ­
d i c t ing the probab i l i ty o f  s tr e s s  p r ob l ems 
in p o l i c e  o f f i ce r s . The author i dent i fi e s  
the mo s t  dangerous s tre s s e s  to  p o l i ce 
o ff i c e r s . 

O f f i ce r  S t r e s s  Awarene s s .  Mo t ion p i c ture , 
Harper  and Row ,  1976 . 

Us e s  a numbe r  o f  d i ffe rent phys i cal , 
emo t ional , and int e rp e r s onal  s tre s s e s  
encountered by p a t r o l  o ff i c e r s  i n  s urvey ­
ing the mental  and phys i ca l  s tr e s s  o f  l aw 
enforcement . 

O ff i ce r  S t re s s  Awarene s s - - Inte rna l i z ing 
Problems . Mo tion p i c tur e , Harper and 
Row ,  1976 . 

Examines  cond i t i o ns o f  phys i c a l , 
emo t i onal , and inte rpe r sona l s tr e s s  pre ­
s en t e d  by the po l i ce o ff i c e r  who inte rnal ­
i ze s  p robl ems . Shows how t o  r e c o gn i z e  
the s e  int e rna l i z a t i o ns o f  s tre s s  be fo re 
they affe c t  the o ff i c e r , h i s  partne r , or 
the depar tment .  

O f f i c e r  S t re s s  Awarene s s - - Ex t e rnal i z ing 
Problems . Mo tion picture , Harpe r  and 
Row ,  1976 . 

Examine s cond i t ions  o f  phy s i c a l , 
emo t i onal , and i nterpers ona l s tre s s  p re ­
s ented  by the aggre s s ive , a s s e r t ive , 
t ough p o l i ceman . Shows how he  may b e c ome 
c are l e s s , cal l ous , and create  b a d  wi l l  
t oward  the ent i re p o l i ce force  by h i s  
a c t ions . 

Po l i ce : The Human Dimen s i on - - S t re s s . Mo t i on 
pic ture , Harper and Row ,  1975 . 

Des i gned for p o l i c e  training , f o cus ­
ing on  prob l ems caus ing s tre s s  in  l aw 



enforcement s i tuation s . Shows p o l i cemen 
a c t ing out  s i tuat ions whi ch encourage 
d i s cu s s ion . 
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Shoo t - - Don ' t  Sho o t  I .  Mo t ion p i c ture , Mo torola  
Sys t ems , 1971 . Made by Woroner Produ c ­
t ions . 

Us e s  a ctual c a s e s  to  train l aw 
enfor c ement o ff i c e r s  in the ski l l s  and 
knowl edge needed to carry out the ir  dut i e s  
and upho l d  t h e  l aw .  

Sho o t - - Don ' t  Shoo t  I I . Mo t i on p i cture , Mo tor ­
ola Sys tems , 197 3 . Made by Woroner Fi lms . 

Empha s i z e s  tha t the de c i s ion  t o  draw 
a gun mus t b e  p re ceded by l eg a l  and moral  
j us t i fi c a t ion t o  take a l i fe .  Drama t i zes  
de c i s ion - making by  the  viewe r . 

4 . 1 . 1 4  Sub s t ance abuse  

Re snik , H .  L .  P .  and  Ruben , Harvey L . , e ds . 

The 

Emerfency P sych i a t r i c  Care . Bowi e : The 
Char e s  P re s s , 1975 , pp . 61 - 1 0 2 . 

The autho r s  e xp l a in me thods o f  
de t e c t i on and t r e a tment o f  a l coho l and 
drug abus e . 

L i fe r De ath , and Recover� o f  an Al coho l i c . 
Mo t 1 on pictur e , FMS Pro  uctions , 1977 . 

Dr . Jo s eph A .  Purs ch traces  the 
normal cour s e  o f  al coho l i sm from the 
f i r s t dr ink , through a lcoho l abus e , and 
into a l coho l addi ct i o n . Shows the psy ­
cho lo g ic a l  and chemi c a l  r e l at i onships  
which  exi s t  be twe en an a l c oho l i c  and h i s  
emp l oye r , fami l y  and fr i ends , the medi cal 
p r o fe s s ion ,  and the l eg a l  sys tem . 

4 . 1 . 1 5 Sui c i de prevent ion  

Co chran , P e t e r . Sui c i de : Caus e s  and  Preven­
t ion . Cas s e t te s  ( 2 ) , film s trips (2) , 
s tudy guide . P l e a s antvi l l e , N . Y . : Human 
Re l at ions  Me dia , 1 9 7 6 . 

Shows ways o f  de t e c t ing p o te n t i a l  
s u i c i de and s teps  o f  inte rvent i o n . 



Re s n i k , H .  L .  P .  and Rub en , Harvey L . , eds . 
Em:erfenc� P sychia t r i c  Care . Bowie : The 
Char es re s s , 1975 , pp . 1 0 5 - 1 1 8 .  

Exp l a ins  the a s s e s sment o f  sui c i de 
p o tent i a l  and me a sures  for  preven t i on . 
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Waks t e i n , Loui s . Handb o ok o f  Sui c i do l o gy .  New 
York : Brunner/Ma zel , 1979 . 

The c l inical  appr o a ch to  s u i c i de 
contains  a he lp ful  training s e c t i on on 
s u i c i de p revent i on , inc luding c a s e  s tudi e s  
and the i r  s ol u t i ons . 

4 . 1 . 1 6 Wi fe abu s e  

Mar t in , De l .  B a t t e r e d  Wives . San Franc i s co : 
G l ide  Pub lications , 1976 . 

Mar t in p r e s ents  an under s t anding o f  
t h e  b a t t e r e r , the wi fe who s t ay s , and 
g ive s s p e ci fi c  cour s es o f  a c t i on and 
s ources  o f  help  for the b a t t e r e d  wi fe . 



5 .  H E L P F UL H I NT S  AND Q U E S T I ON S  W I TH ANSWE R S  

5 . 0 HELPFUL H I NTS 

5 . 0 . 1  B r o chur e s  

Att r a c tive b ro chur e s  have been deve l ope d b y  

many depar tmen t s  a s  pub l ic re l a t ion too l s . 

They usua l ly  inc l ude a s tatement o f  purpo s e , a 

b r i e f  h i s t o ry o f  the chap l a in c o rp s , the chap ­

l a in ' s  c r e e d , de f in i t ion o f  s ervice o f fe r e d , 

contact  p r o c e dure s ,  a l ogo  o r  symb o l , and a 

l is t  o f  par t i c ipat ing chap l a ins . 

5 . 0 . 2  Bus ine s s  cards  

Bus ine s s  c ards are h e l p ful to  have i n  s i tua t i ons 

wher e  fo l lo w - up c ontacts  are de s irab l e . The 

cards  sho u l d  include the depar tment l o go , t i tle  

o f  p o l i c e  chap l a in ,  and a Pol i ce Depa r tment 

numbe r  through whi ch the chap l a in c an be con ­

tacte d . I t  i s  de s i r ab l e  to have con t a c t s  made 

through the department , ra ther than d i re c t ly to 

your h ome o r  o f f i c e . Th i s  a l l ows a "bu ffe r "  for 

8 2  
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s creening contac t s  wh i ch may r e s u l t  in e xce s s ive 

contacts  and demands on the t ime and a t tent ion 

o f  the chap l a in . 

5 . 0 . 3  Chap l a ins ' fund 

Some p o l i ce chapl a in corp s  main t a in a fund to  

a s s i s t  peop l e  who have short - te rm needs  for  

foo d ,  c l o the s , o r  f inanc i a l  a s s i s tance . By 

provi ding this  s e rvice  to the commun i ty , the 

chap l a in corps  he lps  to preven t the p r ac t i ce 

o f  s ome who woul d  une th i cal ly  " s hop" l o c a l  

churche s for re sour ce s  that they d o  n o t  l e g i t i ­

ma t e l y  nee d . Prov i d ing a s ingul ar s ource  for 

t h i s  s ervice helps p revent churche s from b e ing 

e xp l o i ted in th i s  way . 

5 . 0 . 4  Chap l ains ' p e r s onal  equipment 

The Po l ic e  Department should provide e qu ipment 

h e l p ful  to the chap l a in in the f i e l d . A fl a s h ­

l i ght  o f  heavy s te e l  cons truction  wi th a good  

b e am is  he l p ful , no t only  to  find  addre s s e s , 

d i r e c t  traffi c , wr i te repo r t s , and i l l uminate 

s cenes , but it  may b e  the only de fen s i ve weapon 

a chap l ain may carry . 

Chap l a in s  shou l d  always carry a p o r tab l e  

r a d i o  i n  the fi e l d  s o  that they can make contact 
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in c a s e  o f  eme rgency nee d , e i ther for thems e lve s 

o r  the i r  p artner . 

Some may prefer  to  wea r  a bul l e tproof  ve s t  

whi l e  i n  the fie l d . Wh i l e  i t  i s  n o t  des igned 

for the greate s t comfort , it  doe s  provide s ome 

measure o f  s a fe ty , as attes ted  by many po l i c e  

o ff i c e rs who cons i de r  them e s s ent i a l  e quipment . 

A sma l l  po cke t notebook for  pres erving 

e s s en t i a l  informat ion is  a mus t . 

A pocket  B ib l e  o r  New Te s tament sho u l d  be 

ava i l ab l e  for s ome coun s e l ing encoun t e r s . 

5 . 0 . 5  Chap l a in veh i c l e  

Anoka  County Sher i f f ' s  o f f i ce , Anoka , Minn . , 

provides  a veh i c l e  fo r the i r  chap l a in . The 

veh i c l e  i s  made ava i l ab l e  by var ious new car  

de a l e rs throughout the  county , who donate  the 

automo b i l e  fo r a one - year  pe r io d . The She r i f f ' s  

o ff i c e  provide s gas o l ine and ma intenance fo r the 

veh i cl e . The vehi c l e  i s  pas s e d  from chap l a in to 

chap l a in a f t e r  each pe r io d  o f  s e rvice . I t  

shoul d b e  no t e d  that the vi s ib i l i ty o f  th i s  

veh i c l e  around the commun i ty a l s o  provide s  s ome 

ve ry p o s i t ive pub l i c  re l a t ions value to  the car 
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de a l e rs . Po l ice chiefs  and s he r i ffs  are no t i c ­

i n g  the enthus ias t i c  way that commun i t i e s  view 

the pre s ence o f  a p o l ice chap l a i n  corp s . 

5 . 0 . 6  Con f i den t i a l i ty 

Chap l ains are p r o t e c t e d  from having to divul ge 

info rmation  share d on the b a s i s  o f  the "pr i e s t ­

peni tent"  r e l a t ionship . A s  l ong a s  i t  can be 

sub s t an t i a t e d  that the informa t i on was g iven on 

the b as i s  o f  that re l at ionship , and no t shared 

s imp ly  i n  the context of f r i e ndship , or  i n  a 

group as  pub l i c  knowle dge , the chap l ain  c an 

c a l i m  immuni ty from examinat ion . 

5 . 0 . 7 Dir e c to ry o f  couns e l ing re s ourc e s  

A very hel p ful refe r ence t o o l  h a s  been de ve loped 

by Pe ace Officers  for  Chr i s t  of Anchorage , 

Al a s k a . I t  i s  a d i r e c to ry o f  mini s t e r s  and 

Chr i s t i an wo rke rs  in  the commun i ty who are wil l ­

ing and ab l e  to  provide couns e l ing s e rv i c e s  in 

s p e c i f i c  areas  o f  need . The s e  areas  inc lude 

mar r i age , j uven i l e , a l c oho l , drug , and mi s ce l ­

l aneous couns el ing . Info rmat ion inc lude s the 

church name and addre s s , f a i th o r  denominat ion , 

phone numb e r , c on t a c t  p e r s on , and f inanc i a l  

arrangement s ,  i f  any . 
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5 . 0 . 8  Gran t s  

Gran t s  may be  ava i l ab l e  to s e n d  chap l a in s  to  

re c o gn i zed  s cho o l s  for  training in spe c i al 

s k i l l s , o r  for spon s o r ing t r a in in g  even t s  w i th 

r e c o gn i z e d  ins t ruc t o r s  inv i t e d  to  provide semi ­

nars  l o c a l ly . I n  Was h ington State , the Was h ing ­

ton State  Criminal Jus t i ce Tra in ing Commi s s i on 

has  cooperated  wi th l o c a l  p o l ice  agenc i e s  to  

he l p  fund t r a ining even t s  for chap l a ins . 

5 . 0 . 9  Hosp i t a l - Ba s ed chap l a incy 

The chap l a incy progr am in Robb in s dal e , Minn . , is  

b a s e d  at  the North Memo r i a l  Me d i c a l  Cente r . The 

chap l a in c o ordinat o r  i s  a ful l - t ime emp l oyee o f  

the h o s p i tal , and s erve s  t o  harmoni ze  the 

vo l un t e e r  emergency s e rv i c e s  o f  chap l a in s  to  

the p o l i c e , f i r e , and me dical  agenc i e s  of  the 

area . 

5 . 0 . 1 0 I dent i fi c a t ion c ards 

Mo s t  depar tment s  i s sue o ff i c i a l  iden t i fi c a t i on 

which a l l ows o f f i ce r s  ac ce s s  to p r ivil eged  

are a s . Chap l a ins  may be  he lped  in the i r  func ­

t ion  by o b t a in ing s uch I .  D .  c ards . The s e  

cards may be  the s ame as  tho s e  for o ther 



depar tment pers onne l ,  w i th the spe c i a l  de s i g -

nat i on o f  " chap l a in . "  

5 . 0 . 1 1 Incorpo r a t ion 

Incorp o r a t ion as  a non - p ro f i t  organ i z a t ion 

a l l ows the chap l a in corps  to  rece ive funds 

(unde r I RS Code , Sect ion  S O l ( c )  ( 3 ) ) and don a -

t i on s  to  s upp o r t  i t s  min i s try a c t ivit i e s . 

Unde r thi s  arrangement , the chap l a in min i s try 

i s  no t dependent on depar tment funding to 

carry on i t s  func t i on s , but is gene r a l l y  s up -

p o r t e d  a s  a p a r a - church min i s t ry by the l o c a l  

Chr i s t i an commun i ty and o ther contr ibutors . 

5 . 0 . 1 2  I n t e rn a t i onal  Con fe rence  o f  
Police  Chaplains 
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A nat i onal  organi z a t ion fo r p o l i ce chap l a ins  

has  b een in e x i s tence s ince  1 9 7 3 . I t  provide s  

a no tebook de t a i l ing chap l a in procedure s ,  and 

l i s t ing current memb e r s  by s t a t e . I t  pub l i shes  

a monthly news l e t t e r  and ho l ds yearly  nat ional  

conven t i ons . Conta c t  may be  made with i t  by 

wr i t ing to Chap l a in David  W .  De Revere , 4 Ho l ly 

Dr ive , O l d  Saybrook , CT 0 6 4 7 5 . Phone : 

2 0 3 - 3 8 8 - 4 3 8 9 . 
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5 . 0 . 1 3 L i ab i l i ty 

Chap l a in s  g iven s tatus a s  r e se rve o ff i ce r s  ( a s  

i s  the re l a t ionship wi th the Bremer ton , Wash . , 

Po l ice Depar tment )  are covered under c i ty 

provis ions  for  l iab i l i ty .  Any s u i t  brought 

a g a in s t the c i ty due to  the behav i o r  of a 

chap l a in in the cour s e  o f  h i s  dut i e s  wou l d  be  

de fende d  by the  C i ty At torney ' s  o f f i c e , o r  his  

legal  rep r e s entat ive . Chap l a in s  s ho u l d  s how 

common - s en s e  care in the i r  dea l ings w i th s i tua ­

t io n s  s o  as  to  avo i d ,  i f  p o s s ib l e , any b as i s  

fo r l e g a l  a c t i on again s t  the Pol i ce Depar tment 

o r  gove rnmental  agency . 

5 . 0 . 1 4 P e r s onal  s ke tche s o f  chapl a ins  

A pub l i c  r e l a t ions tool  used by seve r a l  depart ­

men t s  i s  a b i o gr aph i cal  ske tch d i s t r ibuted  to 

dep a rtment p e r s onne l to  acqua int them wi th 

each chap l a in . The ske t ch inc l udes a p i cture , 

p e r s onal  h i s tory , p l ace  o f  s e rv i ce , l i s t  o f  

s k i l l s  and inte re s t s , hobb i e s , s ome p e r s ona l 

anec do t e , and how he may be con tac t e d . Th i s  

s k e t ch may b e  c i rcul ated  for a month a t  a t ime , 

o r  s ome appropr i a t e  pe r i o d ,  de s igned  to  fe ature 

e ac h  chapl a in once each year . 
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5 . 0 . 1 5 Po l i ce hymn 

A p o l ice hymn has  been wr i t ten for the De tro i t , 

Mi ch . , Po l i ce Departmen t  by Chap lain  Car o l  Park . 

S e e  Appendi x  F .  

5 . 0 . 1 6 Regular mee t ings 

Chap l ain  mee t ings  are a great  oppor t un i ty to 

a c quaint the chap l a ins  w i th key o f f i ce r s  wi thin 

the department , as  we l l  a s  acqua int the o ff i ­

c e r s  persona l ly wi th the chap l a ins . I nv i te 

var ious o ff i c e rs who ho l d  r e s p on s ib i l i ty for  

p a t r o l , de t e c t ive , cr ime s cene inve s t ig a t ion , 

j uven i l e , narco t i c s , vice , homi c i de , e tc . t o  

come and share the i r  spe c i f i c  respons ib i l i t ie s  

and func t ion . As k them to de s cribe  how a chap ­

l a in can as s is t  them in ful fi l l ing the i r  fun c ­

t ion  i n  the f ie l d , o r  as  a r e s ource to  the 

o ff i ce r . 

5 . 0 . 1 7  Uni fo rms 

P o l ye s t e r  c l er i ca l  s h i r t s  are found to be l e s s  

comfo r t ab l e  than the c o t ton var i e ty . Po lye s ter 

t ends to be c o l d  in winter , and hot in summe r . 



9 0  

5 . 0 . 1 8 Unusual s e rv i c e s  to  the commun i ty 

At spe c i a l  t ime s o f  the year , such a s  New 

Ye ar ' s  Eve , unusual needs may ar i s e . The 

chap l a in corps  o f  Breme rton , Wash . , provide d  

a s ervice  to  t h e  communi ty o n e  New Year ' s Eve 

by t r anspo r t ing c i ty res i dents  who fe l t  that 

they s hould  not be  dr iving due to  the i r  con ­

sump t i on o f  a l coho l . They were tran sp o r t e d ,  

at the i r  reque s t ,  t o  the i r  re s i dence in un ­

marked p o l ice  cars . The pub l i c  r e l a t ions  

value o f  such a s e rv i c e  was exce l l en t , a s  we l l  

a s  the imme a s ur ab l e  po tent i a l  o f  preven t ing 

acc i den t s  and inj ury or de ath . 

5 . 0 . 1 9 Wa l l e t - S i z e d  c a r ds 

Cards des c r ib ing the s e rvice  provided by 

p o l ice  chapl a in s  and contac t procedure s ,  in ­

c l uding t e l e phone numbe r s , have been deve l oped 

by the No r th Memor i a l  Me d i c a l  Center  Chap l a in 

o f  Robb ins dale , Minn . The s e  cards are p l a s t i ­

c i ze d  f o r  l ong wea r  and are br ight and a t t rac ­

t i ve . Such a card  coul d b e  i s sued t o  e ach 

o ff i c e r , to  be  kept in his  c l ipboard o r  b r i e f ­

c a s e  a s  a reminde r o f  s e rv i c e s  ava i l ab l e  

through the chap l a in corps . Wal l e t - s i ze d  



p l a s t i c i ze d  cards conta in in g  radio  c o de s , 

r e ferral  agency numb e r s , and o ther he l p ful 

fie l d  info rma t i on are he l p ful  t o  have in 

one ' s  wal l e t  or j acket  pocke t . 

5 . 1  QUES T I ONS W I TH ANSWERS 

5 . 1 . 1  

a .  Why can ' t the s e rv i c e s  a chap l a in p rovides  

be  a s s umed by o ther p r o fe s s ional s ,  such as  

p s ycho l o g i s t s  o r  doc t or s ? 
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b .  The commun i ty and p o l i c e  p e r s onne l  r e co gn i z e  

t h e  chap l ain  a s  p rimar i l y  a repre sentat ive 

o f  God and the Church . He s e rve s in  a spe ­

c i a l  r e l a t ions h ip a s  s p i r i tual  l e ader to 

the commun i ty and to  the p o l i c e  agency , in 

add i t i on to  fun c t ion ing in o ther  are a s . 

Other pro fes s iona l s  do n o t  ho l d  thi s  di s ­

t inc t ion , but are r e c o gn i z e d  a s  repre s e n t a ­

t ive s o f  spe c i f i c  d i s c ip l ine s : p sycho l o gy ,  

s o c ial  s e rvice s ,  medic ine , e t c . 

Many s e rv i c e s  that chap l a in s  o ffer  can 

be  dup l i c a t e d  by o ther p r o fe s s iona l s , and 

o f t e n  are . The g o al o f  the chap l a i n  is to 
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compl ement the s ervi c e s  o thers  p r ov i de s o  a s  

to  promot e  a b a l anced min i s try t o  the s p i r i t , 

mind , emot i on s , b o dy , and r e l a t ionships . 

a .  Po l ice  are known for the i r  c l os e - kn i t , o ften 

exclus ive r e l a t ionship s . How can a chap l ain , 

a s  an "ou t s i de r , "  be  e ffect ive in t h i s  

environment ? 

b .  Acc e p t ance i s  c r i t ical  to  any pur s u i t o f  

e ff e c t ive coun s e l ing . A chap l a in mus t  find 

a s  many cre a t ive ways a s  p o s s ib l e  to  a s s o c i ­

a t e  wi th o f fi c er s , and thus  e arn a s e n s e  o f  

be l ong ing . Thi s  i s  f o r  the purp o s e  o f  

bu i ld ing a l eve l o f  t rus t and c on f idence 

whi c h  al l ows h im the pr ivi l ege  o f  shar ing 

in  the private  needs of the indivi dual 

o f f i ce r s . Some act ivi t i e s  wh ich may he l p  

in thi s  re gard are : athl e t ic s , s o c i a l  

e ven t s , ceremon ial  func t i ons , informa l d i s ­

cus s ion s , and the eve r - pre s ent  c o ff e e  b reak . 

a .  I sn ' t  it  dange rous for a chap l a in t o  be  out  

in  the  fie l d  in a p o l i c e  un i form ? 
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b .  There  i s  always s ome degree o f  r i s k  in b e ing 

w i th po l i ce o f f i ce r s  in the f i e l d . At tacks 

on po l i ce a s  commun i ty au tho r i ty f igures  are  

unpred i c tab l e . A chap l a in ' s  uni fo rm s hould 

incl ude as  many e lemen t s  of iden t i f i ca t ion 

( c l er i ca l  c o l l a r , chap l a i n ' s  cros s ,  iden t i ­

f i c a ti on name t ag s )  a s  are ava i l a b l e , and 

yet  re t a in a pro fe s s ional  appearance . Use 

o f  a p r o t e c t ive ves t  is adv i s ab l e  as we l l . 

Comp l e t e  s af e t y  cannot  be  a s sured , but pre ­

c au t i ons  c an be  t aken t o  avo id  po ten t i ally 

h a zardous s i tua t ions . 

a .  Shou l d  a chap l a i n  c arry a gun for  s e l f ­

p r o t e c t ion ? 

b .  A gun rep re s en t s  autho r i ty b acked by deadly 

fo rce . For  the po l ice  o ff i c e r  who s e  r o l e  

i s  to  enfo rce  t h e  l aw and ma inta in p e a c e , 

the pres ence o f  a gun i s  a po s i t ive threat 

congruent with h i s  ro l e . For the chap l a in ,  

who s e  ro l e  i s  t o  promo te  peace  through 

sp i r i tual  me an s , the  p r e s ence of a gun de ­

no t e s  an e l ement  o f  force  incongruent wi th 
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h i s  s ervant ro l e . The chap l a in ' s  e ffe c t ive ­

nes s may be compromis e d  i f  he i s  perce ived 

in an enforcement ro l e , whi ch wou l d  be  no 

d i fferent from that o f  the po l i ce o ff i c e r . 

a .  I sn ' t  an unarme d chap l a in a l iab i l i ty t o  a 

p o l ice  o ff i c e r  who may face p o t ent i a l ly 

dangerous c ircums tanc e s  at  any t ime ? 

b .  A chap l a in ' s  t r a in ing mus t inc lude ins t ruc ­

t ion on how to behave s o  as  n o t  to  endanger 

h ims e l f  o r  the  o ff i c e r . Tra in ing informa ­

t ion shoul d spe c i fy whe r e  the chap l ain 

shou l d  po s it ion h ims e l f  in o rde r to min i ­

mi z e  r is k . Al though n o  amount o f  pre caut ion 

can comp l e te l y  remove r i s k , exp e r i ence can 

help  the chap l a in to keep i t  to  a min imum . 

a .  I sn ' t  p o l ice  chap l a incy s imp l y  a way fo r 

min i s t e r s  to "pl aycop" ? 

b .  The r e  i s  an e l ement o f  nove l ty and e x c i t ement 

a s s o c i a t e d  w i th the po l i ce r o l e . Chap l a ins  

exp e r ience this  f e e l ing as  a b y - p r o duct  o f  

the ir  part i c ip a t ion . As s k i l l e d  p r o fe s ­

s iona l s , they are exp e ct e d  to c l e ar l y  
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under s t and the i r  ro l e  and rema in w i th in the 

boundar i e s  of that funct ion . Tho s e  who 

canno t ma int a in tho s e  boundar i e s  through 

s e l f - con t r o l  sho u l d  be iden t i fi e d  and 

removed through exi s t ing organ i z a t ional  

procedure s .  I t  i s  imperat ive that the chap ­

l a in corps  mon i t o r  i t s e l f and ho l d  s tr ic t  

l ines  o f  accoun t ab i l i ty in order  no t to  

a l l o w  the  ent ire  program to  be  d i s c r e d i ted 

by one or two ind ividua l s . 

a .  I sn ' t  a c l ergyman r i s k ing a compromi s e  o f  

h i s  he l p ing r o l e  when h e  i s  as s o c i a t e d  wi th 

p o l i ce , who are o ften s e en as ant agon i s t s  

i n  the ir  enforcement r o l e ?  

b .  Mo s t  individua l s  r e co gn i ze  and r e s p e c t  the 

c l e r i c a l  r o l e  in  s o c i e ty . ( The c l e r i c a l  

c o l l ar s ymbo l i ze s  the c l e r i cal  r o l e . )  Even 

when comb ined w i th the p o l ice  un i fo rm , the 

c l e r gy symb o l s  and r o l e  are gene r a l ly  g iven 

ful l  r e s p e c t  and coopera t ion . 

a .  I sn ' t  p o l i c e  chapl a incy a vio l at ion o f  

church/ s tate  s epara t ion ? 
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b .  As l on g  a s  the s e r v i c e s  p rovided b y  chap ­

l a ins are vo luntary in  re gard to  the pub l i c , 

and no t manda t o ry , the s eparat ion o f  church 

and s tate  is  not v i o l a te d . Such an arrange ­

ment o f  vo lunte e r  s ervice s i s  exemp l i f i e d  by 

p r i s on chap l a in s , ho s p i t al  chap l a in s , and 

mi l it ary chap l a ins . Even when a chap l ain i s  

emp l oye d through pub l ic s a fe ty funds , the 

s e rvi c e s  he provides are vo l untary , as i s  

the c a s e  with emer gency me di cal  p e r s onne l 

emp l oyed by the c i ty . 



A P P E ND I X  A 

T H E  B I B L I CA L  BAS I S  F O R  POL I C E C HA P LA I N C Y  

The B ib l i c a l  b a s i s  for the min i s try of p o l i ce chap ­

l a ins  to  the ir  communi ty i s  presented  by Jesus  in  three 

a r e a s  of His personal  min i s try , and corre sponding 

commands t o  His d i s c ip le s . F i r s t  is  the s erving o f  

p e r s onal  needs  and the g iving o f  comfort .  S econd i s  

the s uppo r t  o f  God - o r d a ined  government and i t s  autho r ­

i ty in  the commun i ty . Thi r d  i s  the expre s s i o n  o f  the 

p a s t o r a l  heart  to care  for the s p e c i al needs  o f  ind i ­

v i dua l s , e sp e c i a l l y  pub l ic o f f i c i al s . 

Je sus  de fined H i s  personal  m in i s try from the 

o u t s e t  as a m in i s try  to tho s e  o f  the communi ty w i th 

s p i r i tua l , phys i c a l , and s o c i a l  nee ds . He dec l ar e d  

H i s purp o s e  in Luke 4 : 1 8 - 1 9 : 

" The Sp i r i t  o f  the Lord i s  upon me , b ec ause  
he hath  ano inted me  to  p re ach the  go spe l t o  the 
p oo r ; he hath s ent  me to  he a l  the broken - he a r ted , 
to  pre ach de l ive r ance to  the cap t ive s , and 
recove r ing of s ight  to the b l ind , to s e t  at 
l ib e r ty them that are bruis e d ,  

T o  preach the accep tab l e  year  o f  the Lord . "  

Je sus  adds to  H i s  examp l e  o f  s e rving the command 

to H i s  d i s c i p l e s  that they mus t  be se rvan t s . He 

commands them in Luke 2 2 : 2 5 - 2 6 : 
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"And he s a i d  unt o  the , The k ings  o f  the 
Gen t i l es exe r c i s e  l ordship ove r them ; and they 
that exerc i s e  autho r i ty upon them are c a l l e d  
bene facto r s , 

But ye s h a l l  n o t  be  s o : but he that i s  
grea t e s t  among you , l e t  h im be a s  the youn g e r ; 
and he  that i s  chi e f ,  a s  he  that do th s erve . "  
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Je sus  i l lus tr a te s  wha t  He me ans by the c ommand for 

H i s  d i s c i p l e s  t o  l o ve and se rve the i r  n e i ghbor s , the ir 

commun i ty , in  the s to ry of the " Good  Sama r i tan"  found 

in  Luke 1 0 : 2 9b - 3 7 . Clearly , He me ans p e r s onal ly 

a ddre s s ing the needs H i s  d i s c ip l e s  encoun t e r  in  a 

compas s i onate  manner .  He i l lus trate s : 

" . . .  And who i s  my ne i ghbour ? 
And Je sus  answe r ing s a i d ,  A c e r t a in man went 

down from Jerus a l em to Jer i cho , and fe l l  among 
th ieve s , wh i ch s t r ipp e d  h im o f  h i s  r aimen t , and 
wounde d him , and depar t e d , l e aving him ha l f  d e ad . 

And by chance there  c arne down a c e r t a in 
p r ie s t  that way : and when he s aw him , he p a s s e d  
b y  o n  the o ther s ide . . 

And l ikew i s e  a Levi te , when he was a t  the 
p l ace , c arne and l ooked  on him , and p a s s e d  by on  
the o ther s ide . 

But a c e r tain S ama r i tan , as  he j ourneye d , 
c arne whe r e  he was : and when he s aw him , he  had 
compas s ion  on him , 

And went to h im , and bound up h i s  wounds , 
p our ing in o i l and wine , and s e t  h im on  h i s  own 
be a s t ,  and b rought h im to  an inn , and t o o k  c are  
of  h im . 

And on the morrow when he depar t e d , he  took 
out  two pence , and g ave them to  the h o s t ,  and 
s a i d  unto  h im ,  Take care  o f  him ; and wha t s o ever 
thou spende s t  more , when I come again , I wi l l  
repay thee . 

Which  now o f  the s e  thre e , thinke s t  t hou , was 
ne i ghbour unto  h im that fe l l  among the th ieve s ?  

And he  s a i d , He that shewe d  me rcy o n  h i m . 
Then s a i d  Je s us unto h i m ,  Go , and do thou 
l ikewi s e . "  



Po l i ce  chap l a incy i s  one avenue through whi ch the 

p a s to r  can go to the hurt ing peop l e  o f  h i s  c ommun i ty . 

People  c a l l e d  to  the a t t ent ion o f  the chap l ain are 

gene r a l l y  in a s tate  of  cr i s i s  or  p e r s onal need . The 

opportun i ty become s readily  ava i l ab l e  to g ive p e r s onal  

aid  and comfo r t , as Jesus wou l d . 

In a dd i t i on to  s e rving the ir  ne ighbo rs , the 

c ommun i ty ,  d i s c i p l e s  o f  Jesus  are commande d to  support  
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the gove rnment out  o f  r e sp e c t  for  i t s  God - g iven author ­

i ty . God  us e s  l o cal  gove rnment to accomp l i s h  a g o a l  

he l d' in common with  t h e  church - - to k e e p  the peace  

(Prov . 2 1 : 1 5 ) . The Apo s t l e  Paul  s ta t e s  the  p r incip l e  

o f  supp o r t  i n  Rom . 1 3 : 1 - 7  whe re h e  de c l are s : 

" Le t  eve ry s o u l  be  sub j e c t  unto  the h i gher 
powe r s . For the re  i s  no  power but o f  Gpd : the 
powe r s  that be are o rdained o f  Go d .  

Who s oever the r e fo r e  re s is t e th the powe r , 
res i s te th the o r dinance o f  God : and they that  
re s i s t  sha l l  r e c e ive t o  themse lve s damna t ion . 

For rul e r s  are  no t a terror  to  good  works , 
but to the e vi l . Wi l t  thou then no t be  a f r a i d  
o f  the powe r ? d o  t h a t  which  i s  good , and thou 
sha l t  have p r a i s e  o f  the s ame : 

For he  i s  the mini s te r  o f  God to  thee for 
goo d . But i f  thou do tha t wh i ch i s  evi l , be  
afra i d ; for he  b e a r e th n o t  the  sword in va in : for 
he is the mini s te r  o f  G o d , a revenger to execute 
wrath upon him that  doe th evi l . 

Wher e fo r e  ye mus t  needs be  sub j e c t , n o t  only 
for wrath , but a l s o  for con s c ience s ake . 

For for  thi s  caus e p ay ye tr ibute a l s o : for 
they are God ' s min i s t e r s , a t t ending cont inual ly 
upon th i s  very thing . 



Render the r e fore  to  a l l  the i r  due s : t r ibute 
to  whom t r ibute is due ; cus tom to whom cus tom ; 
fear  to  whom fear ; honour t o  whom honour . "  

The church exe r c i s e s  a v i t a l  s p i r i tual ro l e  in 

s upp o r t ing l o c a l  government . Thi s  is accomp l i shed 

through p r ayer s , interces s ions , and thanks g i v ing , on  

behal f  o f  a l l tho s e  in autho r i ty ,  includ ing p o l ice  

o ff i ce r s . Paul  wr i t e s  to Timo thy , a p a s t o r , in  

I Tim . 2 : 1 - 3 :  

" I  exhor t  the r e fo r e , that , f i r s t  o f  al l , 
s upp l i c a t ions , p raye r s , interce s s ions , and g i ving 
o f  thank s , be made for a l l  men ; 
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For kings , and f o r  a l l  that are  i n  autho r i ty ; 
that we may lead  a qui e t  and peaceab l e  l i fe in a l l  
godl ine s s  and hone s ty .  

Fo r thi s i s  good  and accep t ab l e  in  the s ight 
of God our Saviour . "  

Las t ly , the chapl a in i s  in the po s i t ion o f  s ha r ­

i n g  the Lord ' s  p a s t o r a l  c once rn for the per s onal , and 

o f ten unique , needs o f  the l aw enforcement commun i ty .  

Th i s  i s  i l lus trated  in Je sus ' comp a s s ionate a c t  to  the 

po l i c e  o ff i c e r  de s c r ib e d  in Luke 7 : 1 - 1 0 . Je sus  re -

s ponde d w i th heal ing for  the o ff i c e r ' s  s e rvan t , and 

wi th admir a t ion for the o ff i c e r ' s  fa i th . The s to ry is  

told  by Luke : 

"Now when he had ende d a l l  h i s  s ay ings  in 
the aud i ence o f  the peopl e ,  he entered  into  
Cape rnaum . 

And a c e r t a in centur i on ' s  s ervant , who was 
dear unto  h im , was s ick , and re ady to  d i e . 

And when he heard o f  Je sus , he  s ent  unto  h im 
the e l de r s  o f  the Jews , b e s e e ching h im that he 
woul d c ome and heal h i s  s e rvant . 



And when they came to Je s us , they b e so ught 
him ins t ant l y , s aying , That  he was worthy for 
whom he shou l d  do thi s : 

For he l oveth our nat i on , and he hath bui l t  
us a synagogue . 
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Then Je sus  went  wi th them . And when he was 
now not far from the hous e , the centur ion s en t  
f r i ends  t o  h im ,  s aying unto  h im ,  Lord , t r oub l e  no t 
thys e l f :  for  I am no t wor thy that thou shou l de s t  
enter under my roo f : 

Whe r e fo r e  ne i th e r  thought I mys e l f  wo r thy to 
c ome unto  thee : but s ay in a wor d ,  and my s e rvant 
sha l l  be  hea l ed . 

For  I a l s o  am a man s e t  unde r author i ty , 
having under me s o l di e rs , and I s ay unt o  one , Go , 
and he g o e th ; and to  ano the r , Come , and he  come th ;  
and to my s ervant , Do thi s , and he  doe th i t . 

When Jesus  heard the s e  things , he marve l l e d  
a t  h im ,  and turned h im about , and s a i d  unto  the 
peopl e  that fo l l owed h im ,  I s ay unt o  you , I have 
no t found s o  great  f a i th , no , n o t  in I s ra e l . "  

Po l ic e  o ff i c e r s  exp e rience many sour ce s o f  pre s -

sure , w i th whi ch they need  supp o r t . O f f i c e r s  are 

inve s te d  w i th an unusual amount of power and author i ty . 

Wi thout h e l p  to  keep the e xerc i s e  o f  th i s  power under 

contr o l , and in  proper  p e r s p e c t ive , i t  can b e  de s t ruc -

t ive to  the o ff i c e r  a s  we l l  as  to  the commun i ty .  

Ecc l . 8 : 9  s ta t e s : 

"Al l  thi s  have I s e en , and app l i ed my heart  
unto  eve ry work that is  done under the  sun : 
there i s  a t ime whe r e in one man ruleth over 
another to  h i s  own hur t . "  

Many more pre s s ure s un i que to the r o l e  o f  the 

p o l i c e  o ff i c e r  exe r t  an influence on the o ff i c e r s  and 

the i r  fami l ie s . Chap l a in s  can help to di ffu s e  the s e  

p r e s sure s b y  s howing s ens i t ivi ty t o  the needs  o f  the 



10 1 

o ff i c e r s  and the i r  fami l ie s , and by o ffer ing a sp i r i tu ­

a l ly p ower ful  inf luence  and e xamp l e  o f  Go d ' s perspe c t ive 

on  the i r  ro l e  and i t s  ful f i l lment . 

The chap l a in ,  then , i s  in a un ique p l ace  o f  oppor ­

tun i ty to e ffect ive ly s e rve the gener a l  commun i ty and 

the p o l ice commun i ty .  Not only  doe s  the chap l a in 

e xpe r i ence a p e r s onal min i s try in thi s  r e spec t ,  but 

he a l s o  forms a l ink b e tween the l o c a l  church he 

repre s en t s  w i th its sp i r i tual  and phy s i cal  r e s ource s , 

and the communi ty i t  s e e k s  t o  s e rve . Th i s  provi de s  a 

t remendous doo r  o f  opp or tuni ty through which to  

de l iver Go d ' s l ove and comp a s s ion t o  tho se  ne i ghbo r s  

who a r e  hurt ing . 



A P P E ND I X  B 

HOW T O  G ET STARTED AS A P O L I C E C HA P LA I N  

I NTRODUCTI ON 

A .  The chap l ain mus t  have a s trong fa i th in God 

and a great  l ove fo r people  whom God c r e a t e d . 

b .  The chap l a in mus t  re cogni z e  that h i s  da i ly 

l iving w i l l  be  the c r i t e r i a  by whi ch he i s  

accepted  o r  rej e c t e d  by the po l i ce o ff i c e r s  

among whom h e  i s  wo rking . 

c .  The chap l a in has  as  h i s  r o l e  mode l s : the 

Prophe t ( s poke sperson  for God)  of  the O l d  

Te s tament who w a s  o u t  there  among t h e  people , 

on  the cut t ing e dge o f  l i fe ,  l e t t ing God 

speak through him  to  mee t  the needs of  the 

people ; the Good S amar i t an of whom Je sus  

spoke - - the  one  who went  out of  h i s  way t o  

he lp  a s t ranger in  nee d ; and Je sus  Chr i s t , 

who s e  l i fe bore  w i tne s s  t o  the t ruth and l ove 

God wan t s  each o f  His  chi l dren to  unde r s tand 

and p r ac t i c e . 

D .  The Po l i ce  Chap l ain  min i s t e r s  to  and through 

o ff i c e r s  t o  b r ing the l ove o f  God to  p e r s ons  

1 0 2  



1 0 3  

w i thin the communi ty who migh t  o therwi s e  never 

know what  it means to be part  of the fam i ly o f  

God . 

E .  The chap l a in ' s  mo t iva t i on mus t  tran scend the 

s e l fi s h  tendenc i e s  o f  s e ctar i an i s m  and the 

t e mp t at ion to "p l ay p o l i ceman . "  

I .  STEP 1 .  GET ACQUAI NTED W I TH THE LOCAL OR NEAREST 
LAW ENFORCEMENT AGENCY . 

A .  Having prayer fu l l y  con s idered your inte r e s t  

and mot ivat ion , audience wi th the Ch ie f ,  

Sher i ff ,  o r  t op admin i s trator  o f  the agency 

you wish t o  work w i th , is  reque s te d . 

B .  B e  promp t  for  your appo intment ! Be real ! Be 

appr e c i a t ive o f  l aw enforcement ! Be  a 

l i s t ener ! Be a l e arner ! Be b r i e f ! And no te 

thi s - - you  wi l l  have a l r e ady been checked out 

by the po l ice , s o  be  hone s t ! 

C .  Expre s s  your de s i re  in b e c oming be t t e r  

acquainted w i t h  the p e r s onne l , the i r  r e s p o n -

s ib i l i t ie s , and your intere s t  in  a s s i s t ing 

them in every way you can . 

D .  As k i f  a chap l a incy p ro gram a l r e ady exi s t s . 

I f  i t  doe s , g e t  the name and phone numbe r  o f  

t h e  c o o rdina t o r  t o  contac t him (her ) . D o  s o . 
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I f  no p r o gr am exis t s , o ffe r t o  have the Inter ­

nat ional Conference o f  Pol i ce Chap l a ins  s end 

the chi e f  a packe t  6f mater i a l s  about s tar t ing 

a chap l a incy p r o gram . Do s o . 

E .  I f  you are. persona l l y  acquainte d  with an o ffi ­

c e r , share your inte re s t  with him , and your 

de s ir e  to  he lp  the depar tment and the c ommu ­

n i ty . I t  may be that he woul d  intr o duce you 

to  the Chi e f  or Commande r . 

F .  Reque s t  p e rmi s s ion from the Ch i e f  to  r i de 

al ong w i th the o ff i c e r s  p e r io d i ca l ly . Thi s  

wi l l  enab l e  you to  s e e  the commun i ty and the 

r o l e  o f  l aw enforcement in the commun i ty from 

the p e r s p e c t ive o f  the o ff i ce r . 

G .  Sugges t  t o  the Ch ief  the p o s s ib i l i ty o f  ge t ­

t ing w i th h im after  you have had the oppo r ­

tuni ty t o  get  acqua inte d  w i th the o f f i c e r s  

and t h e  communi ty as  they s e e  i t , and c on ­

s i der  s ome o f  the ways you may be o f  as s i s t ­

ance t o  the depar tment . 

H .  I f  your int e re s t  and concern h ave b e en 

app r a i s e d  a s  genuine by  the Ch ie f ,  he wi l l  

we l c ome a l l  the a s s i s t ance you can o ffer . 



I I . STEP 2 .  GETT I NG ACQUA INTED W I TH THE OFFI CERS 
AND PERSONNEL IN THE DEPARTMENT 
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A .  Wi th the Chie f ' s  p e rm i s s ion , you s top by the 

Po l i ce Stat ion at l e a s t  e ight hour s (one full  

shift )  p r i o r  t o  the t ime you  wish t o  r ide . 

You introduce your s e l f  t o  the personnel and 

ob t a in informat i on r egarding the t ime and 

l o c a t ion of r o l l  c a l l  for the s h i f t  you w i sh 

to  r ide . You a l s o  r e que s t  the name o f  the 

super ior  o f f i c e r  for that s h i f t . 

B .  P l an to  arr ive at  the r o l l  c a l l  s i te a sho r t  

t i me pr ior  to the r o l l  c al l . Thi s  wi l l  g ive 

you an opp o r tun i t y  to b e c ome acqua inted w i th 

the super ior , and he wi l l  a s s i gn you to  an 

o ff i c e r  to r i de w i th . You wi l l , in a l l  

probab i l i ty ,  b e  r e que s te d  to  s ign a wa ive r , 

r e l e a s ing the depar tment and the c i ty o r  t own 

from l egal  re spon s i b i l ity  should you be 

invo lved in an acc i dent dur ing your r ide with 

the o ff i c e r . 

C .  I woul d  sugge s t  that midd l e  o f  l ate s h i f t  

would  b e  t h e  b e t t e r  cho ice for  g e t t ing ac -

qua inted with  l aw enforcement a c t iv i ty in 

mo s t  commun i t i e s . 
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D .  Remember that your s a f e ty i s  the re spons ibi l ity 

of the o ff i c e r  s o  i t  i s  important that you do 

what he s ays . As k h im i f  i t  i s  a l l  r i ght for 

you t o  go w i th him at  a s cene o r  sho u l d  you 

s t ay in the car . 

E .  Perm i t  him  the cour t e s y  o f  l e arning about you 

and where  you are corning from and o f  your 

int e re s t  in b e coming acquainted to de t e rmine 

how you m i gh t  be  of a s s i s tance to the o f f i -

c e r s  and through them to  the c ommun i t y . 

· F . As you g a in h i s  conf idence , you may e arn the 

r i ght  to enquire  o f  h i s  fam i ly , p e r s onal  

g o al s , percep t ion of  hims e l f  in l aw enfo r c e ­

ment , and sugge s t ions  a s  to  how you m i ght  

as s i s t  him  in his  work . 

G .  In  o ffer ing your a s s i s tance , make c e r t a in you 

can p r o duce what you o ffer  in t ime and 

ava i l ab i l i ty .  

I I I . STEP 3 .  I NCREAS I NG YOUR ACQUAI NTANCES 
AND ENLARG I NG YOUR INFLUENCE 

A .  S topp ing by the s t a t ion eve ry day o r  s o  and 

spe aking to a l l  the p e r sonne l . enqui r ing o f  

the i r  we l l - be ing , and expr e s s ing appre c i a t ion 

for  them wi l l  prepare the s o i l  for gr owth o f  

t ru s t , respect  and c onfidenc e . In  turn then 
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they wi l l  b e g in t o  share concerns , and a s k  for 

opinion s , then advice  and perhaps coun s e l . 

B .  Re c o gn i z e  the fact  that i t  wil l take t ime to  

win  the  conf idence o f  p o l i c e  o fficers , and i t  

wi l l  have to  be  done o n e  on one . Jus t  because 

you are a min i s ter  or p r ie s t , this  is  no auto ­

mat i c  guarantee o f  accep tance by p o l i ce 

o ff i cer s . 

C .  As one wan t ing t o  s e rve a s  a p o l i c e  chap l a in ,  

r e c o gn i ze that t h i s  min i s try has  to be  deve l ­

ope d , and this  wi l l  requ i re t ime . 

D .  As your t ime p e rmi t s , arrange to  spend t ime 

w i th as many o f  the o ff i c e r s  as you can . You 

wi l l  f ind s ome e a s y  to ge t acquainted w i th . 

and s ome who w i l l  pres ent qui te a cha l l enge . 

Each o f f i cer wi l l  t e s t  you in h i s  own way to 

de termine how ' re a l ' you are . 

E .  Remember tha t you are l earn ing about the 

o ff i c e r , his worl d ,  and h i s  perspect ive s o f  

i t . He wi l l  b e  happy t o  answer que s t ions  a s  

you indi c a t e  an hone s t  enquiry into h i s  work 

and des ir e  to  b e c ome acqua inted  with  h i m . 

F .  S t a r t  checking out s ome i de a s  how you mi ght 

a s s i s t  the o ff i c e r . Inquire  as  to  how the 
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next o f  k in are no t i fied  when they have a 

homic ide . drown ing , aut omo b i l e  fatal i ty ,  

suic ide , and the l ike . Ask the o f f icer  i f  you 

as a m i n i s t e r  c ould  as s i s t  him in the s e  s itua ­

t io n s . From your exp e r ience a s  a min i s t e r , 

you w i l l  b e  ab l e  t o  env i s ion some way s you 

c ou l d  a s s i s t  h im . D i s cu s s  thes e , and enc our ­

age h i s  ' br a ins torming ' them with  you . 

G .  At the conc l u s i o n  o f  your r iding a l on g  wi th 

the o ff i ce r , be c e r t a i n  to exp re s s  your 

appr e c i a t i on for h im ,  h i s  wo rk , and h i s  g iv ­

i n g  y o u  t h e  opportuni ty t o  l e arn mo re  about 

them and the community  in wh ich  you b o th l ive 

and s e rve . 

H .  Leave with  h im your c a l l ing c ard and ins t ruc ­

t ions  a s  t o  how to reach you should he  

encounter  a s ituat ion whe r e  you m i gh t  be  of  

a s s i s t ance . Make a commi tment to  g o  to  h im 

shou l d  he  c a l l  you . 

I .  Whe rever you s e e  the o ff i c e r s , and i t  would  

no t inter fere w i th the  p e r f o rmance o f  the i r  

duty , speak t o  them . I f  i t  i s  at  the s cene 

of an acc ident , or a dome s t i c s cene , ident i fy 



your s e l f  and ask  i f  you might b e  o f  a s s i s t ­

ance . Even i f  they do no t need your help , 

they wi l l  app r e c i a t e  your o f fer ing . 

IV . STEP 4 .  ASSESSMENT AND PACKAG I NG TIME 

1 0 9  

A .  A few weeks  have pas s ed , and you have been 

ab l e  t o  r ide  with  s everal , and maybe mos t  o f  

the o ffice r s . Some p a t t e rns  o f  inte re s t  and 

concern are beginnin�  to sur face . 

B .  You may have found that s everal  o f  the o ff i ­

c e r s  have p e r s onal probl ems thev are d i s c us s ­

ing with you . 7hey may ' know o f  a fr i end ' 

who i s  having s ome probl ems , and they would  

l ike  you  t o  sugg e s t  how t o  hel p . 

C .  Perhaps you have b een w i th an o f f i cer  at  the 

s cene o f  an a c c i dent , and you were abl e  t o  

as s is t  w i t h  pas t o ral c a r e  wh i l e  h e  was t ak ing 

care  o f  the de t a i l s  o f  proper repo r t s  and the 

l ike . Your p r e s ence and c are as s i s t e d  in 

providing a c alming atmo sphere  which  helped  

the  officer  and all  invo lved . 

D .  Wh i l e  wi th a n  o ff i ce r , you rece ived a run 

where  a threat o f  s u i c ide p r e s ented a p o ten ­

t i a l ly exp l o s ive s i tuat ion . The o f f i c e r  

convinced the  pot ent i a l  s u i c ide v i c t im that 

nobo dy wa s g o ing to  harm h im and asked him if 
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h e  wou l d  t a l k  wi th you ,  a mini s te r . You enter  

the  room wi th the s ub j e c t , and  the  o f f i ce r  

s ays , " Rev . I ' l l l e ave you t o  t a l k  wi th h im ,  

and I ' l l b e  b ack for you i n  a l i t t l e  whi l e . "  

You fal te r  momentar i ly , but through fa i th you 

func t ion , and after  a whi le you convince this  

l one l y  l ad to  phone his  par ent s on the we s t  

c o as t . They are happy to  hear  from him , and 

reas sure him  o f  the ir  l ove and s uppo r t . The 

end ing i s  happy , and when the o ff i c e r  returns 

he  re a l i z e d  that your mini s t ry was b o th 

t ime ly and imp o r t ant . You have demon s t r a ted 

the value of a mini s te r  wo rking with an 

o f f i c e r  to mee t  a need  o f  a c i ti zen  in your 

c ommun i ty . 

E .  You may have b e e n  with  an o ff i c e r  when a 

homic i de run was d i s patched . The next o f  kin 

mus t  be not i fied . Enroute the o ff i c e r  

e xp r e s s e s  how unc omfor t ab l e  h e  fee l s  having 

to b re ak thi s  k ind of news to  a fami ly . You 

o ffer  to be  of any a s s i s t ance po s s ib l e , and 

when you arrive , you r e a l i z e  that you have 

vi s i t e d  th i s  home in  your r out ine c a l l ing . 

When  the fam i l y  c ome s t o  the doo r , they r e co g ­

n i ze you , and y o u  qu i t e  natur a l l y  s l ip  into  



the p a s t o ra l  r o l e  and b r e ak the news t o  the 

fami l y . Wi th the o ff i c e r  s t and ing by your 

s ide , you min i s t e r  to  the ir  needs of the 

moment and as s i s t  them through the i ni t i a l  

t rauma . When  you re turn t o  the p o l i ce c ar , 

the o f f i c e r  s ays , " Rev . , I ' m sure g l ad you 

were  with me t on i ght . "  
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F .  Ref l e c t i ng o n  the s e  expe r ience s and the 

o f f i c e r s ' re spons e ,  you b e g i n  to v i s ual i ze 

p a t terns o f  s e rvice  and opportun i t i e s  for 

addit ional  s e rvice  you c an o ffe r to  the 

o f f i c e r s  and the communi ty . You put t h i s  

informat i o n  i n  wr i t ing , and as  y o u  do , you 

s e e  here  is an area o f  mini s t ry in  your c om ­

mun i ty y o u  c an ful fi l l . You de t e rmine how 

much t ime you could put into thi s mini s t ry 

and rea l i ze that you could  spend one ni ght a 

week r i d ing with  the o f f i ce r s  and c oul d 

a s s i s t  them in eme rgency s i tuat ions i f  they 

contacted  you dur ing the day . 

G .  You e xamine and re - evaluate what you have 

proj e c t e d  in your a s s e s sment of th i s  p o t e n ­

t i a l  min i s t ry . You prayerfu l l y  c o n s i d e r  how 

th i s  can be an outreach min i s t ry o f  the con­

gre gat ion  o r  p a r i sh you are s e rving . Your 
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final draft should cons ider a l l  the p r o s  and 

cons you can imagine as imp ac t ing your func -

t ioning in  thi s min i s t ry .  

V .  STEP 5 .  PROJECTED PROGRAM PRAYERFULLY 
PRESENTED 

A .  Sha re your vis ion and the chal lenge o f  thi s 

outre ach mini s t ry with the l e aders  o f  your 

church for the i r  unde r s t anding and supp o r t . 

I f  your s i tuation  requ i r e s  i t , obtain  the 

ne ce s s ary p e rmi s s ion  to pur sue t h i s  e f fo r t . 

You do repres ent the church you woul d min i s -

t e r  t o  and through the o f f i c e r s . 

B .  Arrange for  a me e t ing w i th the Chi e f  o f  

Po l i ce , o r  admini s trat ive head o f  the l aw 

enforcement agency w i th whom you are working . 

Share  wi th him  what  you v i s ua l i z e  as  a p r o -

gram i n  whi ch you woul d  minis te r  to  and 

through the o f f i ce rs . 

C .  As there i s  a d i r e c t  corre l a t i on be twe en the 

o ff i c e r ' s  home l i fe and h i s  performance , i t  

i t  nece s s ary fo r h im o r  h e r  t o  have a n  ava i l -

ab l e  min i s t e r  ( couns e l o r )  t o  t a l k  t o . A 

chap l a in unde rs t ands the o ff i c e r ' s  work and 

nee d s , whereas  the o ff i c e r ' s  own mini s t e r  o r  

p r i e s t  may not . Th i s  in  turn affects  pub l i c  



r e l a t i o ns , and the Po l i ce Depar tmen t  has  an 

intere s t  in the o ff i c e r  b e ing a good  pub l i c  

r e l a t i ons  person . 
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D .  B e  up front with the que s t ion  o f  imp l ement ation . 

How much t ime w i l l  you b e  ab l e  t o  g ive ? Wi l l  

you b e  ava i l ab l e  and how can you b e  re ached in 

an emergency ? Woul d  you l o g  your act ivi t ie s ? 

(A copy o f  an a c t ivi ty rep o r t  form us e d  i n  

Tacoma , Was h i ng t on , i s  in Appendix D . )  An 

eva l ua t ion  s e s s ion  after  a few weeks  would  be 

de s ir ab l e  to  de t e rmine p rogre s s  of the program 

and t o  a ddr e s s  needs . 

E .  Leave a c opy o f  the outl ined program wi th the 

Chi e f  to examine at h i s  l e i sure as he prepares 

to  p r e s ent the concept t o  h i s  supe r i o r s  ( Town 

Counc i l , Mayor ,  e tc . ) . He wi l l  a l s o  che ck 

w i th s ome of the o f f i c e r s . 

F .  Once  approval has  b e en g i ven t o  try the pro ­

gram , you wi l l  be  provided wi th s ome i dent i ­

f i c a t i on ( a  card , o r  p o s s ib ly a b adge a t  a 

l at e r  dat e ) . An o f f i c i a l  no t i fi c a t ion  wi l l  

b e  made to  t he depar tment  p e r s onne l , and 

then you wi l l  deve lop  thi s  mini s try . Remem­

b e r : Pray as  though everyth i ng depends 
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upon  God ; i t  does . Work a s  though eve rything 

wi l l  depend upon  you ; it  wi l l .  

CONCLUS I ON : 

A .  Congratul at ions ! You are now enter ing a form 

o f  mini s t ry in which you find l i fe at i t s  

meane s t , fi l thie s t ,  mos t  inhumane and mo s t  

s el f i s h . But a l l  th i s  po ints  t o  the greate s t  

nee d .  Race , cul ture , s e x  nor age has  any 

monopo ly here on the cut t ing edge o f  l i fe .  

You wi l l  find s ome o f  the mo s t  l ovely  p e r so ns 

in  the mo s t  unl ovely s i tuat i ons ; and vi ce 

ver s a . 

B .  I n  thi s  mini s t ry ,  the ' re a l ' you surface s fo r 

a l l  t o  s ee . There  are many who wi l l  de te rmine 

by wha t  they s e e you do , whe ther they want to 

hear what you s ay .  

C .  Here are some ve ry v i t a l  ingre dient s in  

deve l op ing a po l i ce chap l a incy min i s t ry : 

1 .  Be  there - - th i s  i s  t o  s ay that you 

have to be  wi th the o f f i cer s , whe r e  

they can u s e  your as s i s t ance . Be 

wi l l ing to  go t o  them , whe reve r they 

are , wheneve r they ca l l . 

2 .  Be s e e n - - they wi l l  ne ed to s e e  you  

funct ion , wat ch you  a s  you min i s t e r  
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o r  s e rve , befo re they wi l l  fee l 

s e cure in asking you to  as s i s t  them . 

3 .  Be wi l l ing to change - - a  chap l a in 

canno t  be  infl exib l e . In  l aw e n -

forcement , change i s  the rule  rather 

than the except ion . 

4 .  Be r e a l - - po l ice  p e op l e  are tra ined 

to de t e c t  decept ion . They have very 

l i t t le re spe c t  fo r a phony pe r s on . 

D .  May God  b l e s s  you and s upp ly  your every need 

a s  you venture into  the mini s t ry of p o l ice  

chap l a incy . We l come to  the  fe l l owship and 

fra t e rn i ty o f  po l ice  chap l a incy . 

No te : Th i s  mate r ial  i s  p re s ented w i th the p e rmi s s i on 
o f  Wi l b e r t  A .  Cunningham , D . Min . , Seni o r  
Chap la i n , I nd i anap o l i s  Po l i c e  Depar tment , 
Indianapo l i s , Indiana . 
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one ye a r . Al l chap l a i n s  
w i l l  e ve n t u a l l y g o  
through a l l  pha s e s . 
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---------------------------------------------P H O N E # ____________ __ 

ADD R E S S-------------------------------------------------------------

B I R TH D A T E  ____________ D R I V E R " S  L I C EN S E # _____________ S O C . S E C , I  ______ _ 

HEAL T H :  D O  Y O U  HAV E A N Y  D I SA B I L I T I E S  T HAT MAY A F F E C T  T H E  P E R F O RM A N C E  

O F  T HI S  M I N I ST R Y ?---------------------------------------------

� � HAV E YOU EV E R  B E E N  C O N V I C T E D  OF A F E L O N Y ?  ____ �--------------

E D U C A T I O N : S T A T E  T HE H I G H E S T  LEV E L  OF E D U C A T I O N  C OM P L E T ED (9 , 1 0 , e t c , )  

__________ L I S T  I N S T I T U T I O N S  F R OM W H I C H  Y O U ' V E G R A D U A T E D  A N D  

D E G R E E S AWARD E D :-----------------------------------------------

A R E A S  OF T R A I N I NG : L I ST C OU R S E S  OR S EM I N A R S  IN W H I C H  Y O U ' V E  R E C E I V E D  

S� E C I A L  T R A I N I N G  T H A T  WOU LD B E  H E L P F U L  I N  T H E  C HA P L A I N C Y : 

P R OF E S S I ON A L  EX P ER I EN C E� L I S T  C HU R C H E S  OR M I N I ST R I E S  S ERV E D : I N C L I D E  

P E R I O D  O F  T IM E  S E R V ED ! _· ----------------------------------------

P R O F E S S I O NAL E N D O R C EM E N T : L I S T  OR D A I N I N G  B OD Y , A D D R E S S  O F  O R G A N I Z AT I O N , 

D A T E  O F  O R D I N A T I O N-------------------------------------------

P L E A S E  S U BM I T  L E T T E R S  OF R E C OMMEN D AT I O N  F R OM TWO A R E A  R E S I D E N T S ; 

AL S O , S U BM I T  A L E T T E R  O F  A P P R O V A L  F R OM Y O U R  C H U R C H  B O A RD O R  G O V E R N I N G  

B O D Y . 

S U BM I T  I N  E S SA Y  F O RM Y O U R R E S P ON S E  TO T H E  QU E S T I O N �  W H Y  D O  Y O U  W I S H  

T O  S E R V E  A S  A P O L I C E  C HA P L A I N  F O R  T H E  B R E M E R T O N  P O L I C E  D E P T . ?  
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POLICE CHAPLAINCY PROGRAM 
City of Billing• 
P.O. Box 1&5<1 
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Bllllnge, MT 119103 Telephone: 1"061 2<18·3 1 8 1  

B I LL I NGS POL I C E  DEPARTMENT 
CUAPLA I N ' S  APPLI CAT I ON 

Da t e  ____________________ _ 

NAME 
( F t RS T )  ( �II DULE ) ( LAST ) 

Da t e  o f  B i r t h :  ____________________ __ P l a c e  o f  B i r t h : ---------------------------
ADD R E S S  -----------------------------------------------------------------

OfF I C E  PHONE !_ ----------------­ _HO_M_E _PH_O_N_E # ---------------------

_CH_U_R_C_H OR M I N I STRY --------------------------------------------

� QI O R D I NAT I ON 2! L I CENS I NG ----------------------------------

BY WHOM ARE YOU L I C E N S E D ?  ------------------------------------------

DO YOU HAVE A VALID MONTANA D R I VE R ' S  LICENS E ?  Y E S  

HAVE YOU � � CONVI CTED OF � FELON Y ?  

N O  

ARE YOU W I L L I NG T O  S E RVE A M I N I MUM Of ONE D A Y  A MONTH? ( S u b j e c t  t o  2 4  h o u r  c a l l )  

ARE YOU WI LLI NG TO PART I C I PATE I N  TilE R I DE-A-LONG PROGRAM? 

ll i l l i n ;: s  l'u l i c e  Chitp l a i nc y  h a s  it p o l i c y  1 ha t  no  c ha p l <� i n  s h ;o l l il c t iv,• l y  p r o s e l y t e  
p � r s o n s , whom h e  m i n i s t e r s r o , wh i l e s P r v i ng a s  a c h a p l a i n .  A r c  you i n  a c c o r d  w i t h  
l h i  � P·' ! I .:- y ?  __________________ _:__ 

CPR i s  r e qu i re d . A re you w i l l i ng t o  b e  t r a i ne d  i n  ( C P R )  Ca rd i o - P u l mona r y  R c s u s c i -
t � t i n n :  W i l l  y n u  k e e p  t h i s  c u r r e n t  ( re q u i r e d an nua l l y ) ? 

Arc Yl'll w i l l i ng t o  coopc r il t c , a n d  n o t  l n t c r f c n• ,  w i t h  a p o l i c e o ( ( i c.: e r  i n  t h e  
pe r r o rmance o f  h i s  d u t y ?  

A r e  y o u  w i l l i ng t o  s e rve u n d e r t he gu i de l i n e s  o f  c o n f i d e n t i a l i t y  a s  e s t a b l i s h e d  
b y  t h e pu r p o se s o f  t h e c h a p l a i n s  p r og r a m ?  

S i g ne d __________________________________________ ___ 

Da t e  

E xe c u t i ve Comm i t t e e  A p p rova l 

A COOI'ERATIVE MINISTRY 'f.'ITH JS LOCAL MINISTERS SERVING AS VOLUNTEER CHAI'I.AINS 



POLI CE CHAPLA I N ' S  COVENANT 

I .  covenant w i th the 

Ci t y  of B r e me r ton , the Breme r to n  Po l i ce Dep a r t me n t , and 

t h e  P o l i c e  Chap l a i n s  Corps to fa i th f u l l y  ful f i l l  the 

r e s p o n s ib i l i t i e s  o f  a Po l i c e  Chap l a i n . 

The s e  r e s pons i b i l i t i e s  include : 

1 .  A t t e n d  s c h e du l e d  mon thly me e t in g s . 

2 .  Ful f i l l  r id i ng - t ime e xp e c t at i o n s  ( m i n i mum 

four hours p e r  month ave r a g e ) .  

3 .  B e  ava i l ab l e  during "on - ca l l " h o u r s  to 

a s s i s t  d e p a r tment p e r s onn e l  ( o r  a r r a n g e  

a n  a c c e p tab l e  s ub s t i tu t e ) .  

4 .  Par t i c i p a t e  in s p e c i a l  t r a in i n g  e v e n t s .  

5 .  K e e p  i n fo rma t i o n  con f i d e n t i a l  whi c h  i s  

e n t ru s t e d  t o  m e  i n  my r o l e  a s  coun s e l o r  

and c o n f i d an t . 

6 .  Rep o r t  r e gu l a r l y  and accur a t e l y  a l l  

a c t i vi t i e s  ( r i d ing l o g s , i n c i d e n t  

r e p o r t s ) . 

I c ommi t my s e l f  t o  ful f i l l  t h e s e  e xp e c t a t i o n s  t o  

t h e  b e s t  o f  m y  ab i l i ty .  

S I GNED : ________________________ _ 

1 2 1 



1 2 2  

C I T Y  CJ F M A N S  F I E  L 0 ,  0 H I  0 

C1A YTOH L LONG 
DIUCTOII 

01' 
I'UIUC &Arm 

IICHAID A. POaTEit 
MI.YOI 

"I • ----------------- • do aolf!IIIDly av-r that I wil l  

auppor t the Conat i t u t ion and Lava of the Uni t ed S ta tea of �ric a ,  the 

Cona t i tution and Lava of the State of Ohio , and the Lava and Ordinance. 

of the C i ty of Manaf ield ; that I vill perfora f a ithfully, honea t ly and 

i•par t ially the dut iea of the Police Chaplain; and that I will not b e-

coae a member of any oraani&ation prohibited by the •ulea and Re&ula tiona 

of the Hanafield Police Department , or of any oraani&ation whatever , 

vhich holda or claim• or exerciaea the r i ght to demand obedience of me , 

or to d irect me to d iaobey a rule of the Hana field Police Depar tment .  

S o  help 111e Cod . ... 

D a t e  Signa ture of Police Chaplain 

I hereby certify tha t thia d a te I admin1a tered the oath of office to the 

above o f f icer. 

Clayton L. Lon& , Safety D irector 



rHE STATE OF DELAW�� 

COUNTY OF ------

X 
I 
X 

1 2 3  

KNot� ALL :-!E.'l BY TiiESE P :U:S tJITS : 

THAI I ,  , i n  t h e  County o f  , 
S ta t e  o f  De laware , hereinaf t e r  called the undersigned , for and in cons iderat ion 
of the riaht and permis s io n  g r an t ed t o  me , t o  volun t ar i ly s erv e  as Ch ap la i n  to 
the Div is ion o f  S ta t e  P o li c e  a t  no cost o r  e xp e ns e  to the D iv i s ion o f  S ta t e  
P o l i c e  o r  the S ta t e  o f  .Delawa r e , at h i s  reques t and demand , h av e  remi s ed , releas ed , 
and f o rever d i s charged , and f o r  my h e ir s , execu tors , admi ni s t ra t o rs and a s s i gns 
d o  hereby r emis e ,  releas e ,  and forever d i s ch a r6 e the D iv i s ion of S t a t e  P o l i c e  
and the S ta te o f  De laware ,  i t s  o f f i c e rs a n d  emp loyees , and i ts succes s o rs and 
&S s igna , heirs , execu to r s , admini s t r ators , and all o th e r  persons , f i � , and 
corporations of and f rom any and al l c l a� , demands , rights , Lnd caus e s  of a c t ion 
of wha ts oever kind and nature , a ris ing f rom , and �y r e as o n  oi any acd all known 

• 

and unknown , f oreseen and unf ores e e n  b od i ly and ? e rsonal inj u r i e s , d ama g e  to 
p rop e r ty , and t h e  con s equences thereo f ,  resul ting , and to res u l t , f rcm the part i ci ­
pat ion •li th t h e  Divis ion o f  S t a t e  P o l i c e  and t h e  S ta t e  o f  Delaware a s  Cha p lai� 
to the S ta t e  P o l i ce of t h e  S t at e  of Dela�o�are , •Jhi ch li ab i l i ty is h e r e  ex ? r e s s l:r 
deni e d , and I h e reby covenant and agre e ,  and by thes e ? r e s e n t s  � ind m]s elf , � 
h ei rs , ex e cu t o r s , admi n i s t r a t o rs and ass i�s that I �o�ill b ring no s u i t  nor make 
any c l ai:!. agai:1s t: the s aid Di•tis ion of S t & t e.  P o l i c e  and the S ta t e  o f  D e la•Jar e ,  
o r  any o f  i ts d e p art:::ne n t s  o r  d i"l i s ions o r  any o f  t h e  pe rsonnel and/ o r  e!!l? loyees 
�ploy�d by t hem t o  recover any sum o f  compens a t e  ! o r  any p e rs o nal inj u r i es 
and/ o r  p r o p e r ty d amag e ,  as a r e s u l t  of t h e  h e r einabo v e  p a r t i c ? a t ion �i th the 
Divis ion of S ta t e  Police o f  che S ta t e  of Dela�a r e .  · 

The unders i gn e d  has r e ad t h e  foregoing release a..:J.d covenant and f ully 
unders tands a ll of the t erms o f  s aid releas e .  

L� TESTI�NY w�REOF , ·� t n e s s  � hand this t h e ------------ day o f  

-------------------------------- • A . D . , 1 9  ____ . 

mE S TA:i:Z O F  DEUWA.'tE ! 

COI.JNT'! O F  X 

S l-iOR..� TO .-\..'ID StT3S C<U3ED BEFORE :'IE ,  a. n o t ary ? uo l i c  in. and f e r  
-----------

Coun ty , S ta t e  oi Oela�o�a r e ,  this ----- day of --------------- • A . D . , 

1 9  ____ , to c e r t i f y  wh i ch  �itnes s my hand and s eal o f o f f i c e . 

NOTARY ? �E L I C  r� N'ID FO R 
Coun t y , Del a·,o� a :- e  



HAY 1 9 84 POL I CE CHAPLA I N  S C H EDULE DESK : 4 7 8- 5 2 3 4  

HIKE GRIMSHAW Hl�E GRIMSHAW LOWELL VIGOREH LOWELL VIGOREH DAVE THOHPS 

0 - 3 7 7-443 2 H - 479-4708 479- 2 1 2 2  4 79-2 1 2 2  0 - 3 73-5550 

6 7 8 9 1 0 1 1  1 

DAVE THOMPSON JIM S TEGMAN J I M  STEGMAN JIH H I LL J IH H ILL BERNIE GREENWALT BERNIE GREENWA 

H - 3 7 7- 2644 0 - 3 73-8 1 18 H - 479-3598 0 - 3 77- 7292 H - 698- 3 6 70 0 - 3 73-6960 II - 3 73- 7 7 1 7  

1 3  1 1 5  1 6  1 7  1 8  1 9  

MARY THOMPSON MARY THOMPSON RAY JENNINGS RAY JENNINGS MIKE G R IMSHAW MIKE GRIMSHAW LOWELL VIGORE 

0 - 3 7 3 - 5 5 50 H - 3 7 7 - 2 644 0 - 3 7 3-389 1 H - 692-1 583 0 - 3 7 7-443 2 II - 479-4708 479- 2 1 22 

2 1  2 2  2 2 5  2 6  

DAVE THOMPSON DAVE THOMPSON J IH STEGMAN J IH H I LL JIH HILL 

0 - 3 73-5550 H - 3 77-2644 H - 479-3598 0 - 377-7292  H - 698-3670 

2 8  2 9  3 1  
u e 
1 

MARY THOMPSON MARY THOMPSON RAY JENN INGS RAY J ENNINGS BERN IE GREENWAL BERNIE GREENWALT 

0 - 3 73 - 5 5 50 H - 3 7 7- 2 644 0 - 3 7 7-389 1 H !. 692� 1 583 0 - 3 73 - 69 60 H - 373- 7 7 1 7  

R EG U LA R  M E ET I NG : M A Y  9 T H  1 1 : 3 0 A . M .  K I N G ' S  T A B L E 

J U N E  5 t h  7 : 00 - 8 : 0 0 P . M . " C OU NC I L  C H AM B E R S "  ALL C H A P LA I N S ATTEND 
( I N U N I FOR M ) ! !  

� N 4':> 



I":I I T CJ!A!'J.A IUS t.!!,!!!!ll A UGUS_! 1 0S3 
B re a k f as t , Fi l i beck ' s  Chuck\Jacon 

· . � : 00 �� H . , Augu s t  4 and 1 S ,  1 98 3  

• uormu:t mtfu\ o;cm:uuu: t. r.r.rflRr or AnSr.!-rrr.t:rsr • 

ru:t l'r rnr. l!f:I:J: ,B..,..:t� �1l..1.i � :�' ·l :.� �i. �: :� S. ·�; i ,:; �1:.:-:;,i -s· i ¥ �T .'( :i .F S .S lu. T r;-· 
t : I"I" I ITII hEAT I 7. 3 4 5 6 1 8 9 10 I I  12 13 14 15 16 17 18 19 ?0I2 1 �_2 ?.3l!4 �5 20 27 28 2S �!.' ' '  I _;_  - · '- - --- -- - - ·- � · - · - ·-1- - -

1 NEUFELDT, S. _ 2 .!_ __ _ _ _ __ �- _ •.. !_ ..X _ -- - - ·- - -r-� -� l 'l'- � r--t-
1 MOSS , R ,  · · - · - _ X X · • _ _ ·-· _ _ _ !. X ��- . X I X  

HENDERSON , A .  I - � � _ ·-- _ :;!_ � 
R ICE , w .  . -:iiiiii IV !\ 1 T I 0 .  · a.. X X · - · - - - -1....:::! - ·- - - - - - -r- -1-- -
'I U �JTERS , T. ( Cap.t .  · I·- -1- _ - l-r- x_ ..I _ _ _ _ _ _ _ 1_ 

X .  X . x· X 
BRANDT , J .  I� -1- -1-1- _ � _ � X • X IX 

1- 1-- - - _ , _ _  , _, _  - 1--

I I · EfEEEEr1t13-r I l l 83 1 1 1 1 1 1 1 1 1 1 133-
r---------t----t--t--t-1--1-t--H-J-1 -1 I I H-l-1 I I I · 1  · 1 I I I I I I I I I 

N E U F F.: LD T ,  Samue l  

llEliDERSON l A RT 
MC$ S , ROBERT 
R I CE ,  WALT 

W I NTERS 1 TEflRY ([�Y r 

D flANDT , J . B . 

----- ·-

. . . ·- • • . . . . . . . . . j 
If you a r e  unable to c omply lor your l4 -hour tour of dut y, it will be your r e s pondbiHty 
t o  olltnJn a r eplacement. Then cont act Chief Shelstad Qf ��e. ·<:hahg�,. 8 ;  00 !1- · m  • .:.. ;> :  00 
OC!i c e :  2 5 9 - 8 8 3 0 .  Hom& :.: S34-.4 =l 4 2  Shin Se r ge ant 2 5 9 - 8 722. 

CHURCH CHURCH PHONE HOME. PHONE A DDRESS 

353 -3"3 4 7  5 6 1 9  Highland R d .  98Z 0 3  

FA i k�OUNT OPEN B I BuE 353- 2 8 37 1 3 2  1 1 2th S . Y .  98204 

· CIIU�CH OF GOD 252- 1 032 25R- 1 3 8 5  2!i32 V i r g i !'i a  98201 

TR I N I TY LUTliERAN 252- 1 2 3 9  353- 4 4 97 2324 Lomba rd 98201 

S ALVAT I ON A flMY 2 5 9- 8 1 2 9  25:!- 3695 Box 1 1 84 98206 

Z I ON LUTII,ERN 252- 1 4 29 25!1;-6633 4 6 1 4 A l ger 98203 ,_. 
N V1 



Day & 
Date 

I I 

From To Persons Type of Training Place Instructor References - Materials 

4 : 00 4 : 15 All Chaplain Corps LEC C .  Pavey Rules ; purpose of Corps 
( Death notifications 

4 : 15 4 : 30 II Police Dept . rules II Hof:ftnan Policies of Dept . 

4 : 30 5 : 00 I I  Crisis Intervent ion I II Hof:ftnan Film #22 - Domestic 

4 : 00 4 : 30 All Drugs & Narcotics LEC K. Hines ID : Policy , problems 

4 : 30 5 : 00 II Crisis Intervention I I  II Hoffman Film #31 - Domestic 

4 : 00 4 : 1 5 All Ride-along program LEC Hoffman Need ; how ; why ; when ; 
etc . 

4 : 15 5 : 00 II Suicide II Hoffman Film 1#32 

4 : 00 4 : 30 All Crime of Rape LEC Hoffman Film 1#20 

4 : 30 5 : 00 II Victims of Tragic News I I  Hoffman Film #41 

4 : 00 4 : 30 All Battered Women LEC I Jamie Film 

I 4 : 30 5 : 00 II Victims ' Crisis Center II Carlson I I 
1 I 4 : 00 6 : 00 All Stress - how to handle it LEC J .-Benner & What it is ; how is 

I 
F . Miller affects us ; how to 

cope with it 

1 .  I .  D • cards 
2 .  Dept . police ( next of k i n )  
3 .  Confidential information 
4 .  Films - crime prevention 

This schedule covers the recommended training for new 
chaplains and also re- training for regular duty 
chaplains . Minimum of 5 hours training . 

D� 

I 

I I 
l 
I 
I 
I 
I ! 

Remarks1 

Hand-
outs 

Hand-
outs ; 
tests 

Rules 

! j 
I 

...... 
N 0\ 



1 

2 

3 

4 

B R E M ERTON P O L I C E  D EP A RT M � 3 T  

C H A P LA I N S ' M O N T H L Y  A C T I V I TY R E P O RT 

C HA P L A I N  I M O N T H  Y E A R  ______________ __ 
� 

D AT E T I :-I E ( a . m . o r  p . m . ) P A R T N E R  I A C T I V I T Y ( g iv e  b r i e f  s um m a r y ; d e t a i l  s i g n i f i c a n t  
O U T  I I N  e v en t s )  

I 

I 

I 

I 
---

P L E A S E  S U BM I T  T O  T H E  C H A PLA I N  I N  C HA RG E  OF S C H ED U L I N G  AT T H E  M O N T H LY C HA P L A I N S  M E E T I NG . 

(U S E  B A C K  O F  S H E E T  I F  N E C E S S ARY ) 

I 
I 

I-' 
N -...J 



" - , ._ 

�ALLS RECEIVED 

Date O f f i ce r / s  s e r v i ce T i me 
Reques t i n g  R e n d e red R e q u i red 

-·--·-t-· 

ADDI TIONAL I NVOLVEMENT 

1 .  Membe r o f  Exe c u t i ve Comm i t t ee - :· r·om : __ _ To : ___ _ 

Coord i n a t or ; ___ S e c r e t a r y ; ___ T r e a s u re r : 

Prog r am P l a r. n e r ; 

2 .  Tu ught 

F rom : To : 

other ( Spec i f y )  

C l a s s  ( f o r  Po l i ce Pe r s on n e l )  

No . o f  T i me s  

3 .  O r ga n i z e d  S o c i a l  Ac t i v i ty - Date/s 

4 .  P . R .  - P r e s e n t e d  C ha p l a i nc y  Prog ram t o  chur ch/c l u b  e t c . 

G ro u p  Commen t s  

5 .  O t h e r  I nv o l v em e n t s  ( Sp e c i f y ) 

�

D

-

a

_

t

_

e 

__ , ____ 

T

_

y

_

p

_

e

_

r

_

n

_

v

_

o

_

1

_

v

_

e

_

· m 

__ 

e

_

n

_

t 

___ +-----

C

-

o

_

m

_

m

_

e

_

n

_

t

_

s 

_________ 
J 

Add i t i o n a l  I n forma t i o n : ( by coord i n a t o r  o r  Ex e c u t i v e  Com . ) :  

1 2 8  

1 / 3 / 8 1  



B R EM E R T O N  P O L I C E  D E P A R T M E N T  
C H A P LA I N S  I N C I D E N T  R E P O R T  

(R E F E R  T O  ADM I N I S T R A T I V E  S E R G E AN T )  

1 2 9  

C H A P L A I N  ________________________________ H _______ D A T E  ________________ _ 

O F F I C E R ________________ � ________ S U P E R V I S O R  ________ _ C A S E #  ______ _ 

T I M E  C A L L E D  _______________ S E C U R ED _______________ T OT A L  T IM E  

H OW N O T I F I E D : P A G E D  _____ C A L L E D  _____ R I D I N G ________ O T H E R  ____________ __ 

b y  whom : � E S K  _____ C EN COM ______ O F F I C E R ________ O T H E R  

TY P E  O F  I N C ID EN T ! D EAT H N OT I C E: ____ D EA T H  C O U N S EL I N G  S U I C I D E  ____ __ 

F AM I LY C ON F L I C T  T R A F F I C  I N C I D , M I S C . C O U N S E L I N G  ____ __ 

O T HE R  ____________________________ _ 

V I C T I M ' S  N AM E : ______________________________________ P H O N E #  ____________ __ 

A D DR E S S----------------------------------------------------------

SUMMARY O F  I N C I D E N T :--------------------------------------------------

R E F E R R A L  � AD E :-----------------------------------------------------------

S I G N ED : ____________________________________ ___ 



1 3 0  

CHAPLAIN ' S  REPORT MILEAGE TO 
TACOMA POLICE DEPARTMENT TOTAL M'"=I""'LE""'S,..---- TO=T�AL:-::T:-:-I":":"ME::-----

CHAPLAIN. __________________ DATE OF INC IDENT ________ _ 

TIME OF CALL ______ COMPLETED CALL ______ TPD CASE NUMBER. ______ _ 

HOW NOT IFIED : DISPATCHED MONITORED RIDE ALONG OTHER _______ _ 

OFFICER. _____________ _ 

SUBJECT INFORMATION 

NAME 
_______________________________ ___ M/F TELEPHONE _______ _ 

ADDRESS __________________________________________ __ 

CHURCH AFFILIATION _______________ DATE OF BRITH. ___________ _ 

TYPE OF CALL ( CHECK APPROPRIATE DESIGNATIONS ) 

EMERGENCY HOUSEING : NUMBER HOUSE __ , WHERE LOCATED ___________ _ 

__ EMERGENCY FOOD : WHERE SECURED _________ EXPENSE , IF ANY ______ _ 

__ EMERGENCY TRANSPORTATION : DESTINATION _________ HOW SENT_. _____ _ 

EXPENSE , IF ANY ____ _ 

DOMESTIC COUNSEL - PARTICIPANTS ( i . e . , HUSBAND/WIFE ) ______________ __ 

BASIC CAUSE FOR DOMESTIC. _________________________ __ 

GRIEF COUNSEL - S ITUATION ( i . e . , FATALITY ACCIDENT , DECEASED ) ________ _ 

DEATH NOTlFICATION 

__ SUICIDE ( CHECK ONE ) 

COUNSEL W/FAMILY OF VICTIM OF A SUICIDE 

COUNSEL W/SUBJECT THREATENING SUICIDE 

COUNSEL W/SUBJECT HAVING ATTEMPTED SUIC IDE ( i . e  . , OVERDOSE ) 

MENTAL PROBLEM - BASIC PROBLEM. _____________________ _ 

__ DESPONDENT , DEPRESSED SUBJECT, NOT SUICIDAL 

V ICTIM OF CRIMINAL ASSAULT - RAPE INCEST ASSAULT CHILD ABUSE 

__ ALCOHOL/ DRUG-RELATED ( CIRCLE ONE ) - DESCRIBE _______________ _ 

__ JAIL COUNSEL - SOURCE OF REQUEST ____________________ _ 

__ I NJURY ACCIDENT VICTIM/RELATIVES ( CIRCLE ONE ) ______________ _ 

JUVENILE PROBLEM - SITUATION ________________ ___ 

COUNSEL POLICE OFFICER ( DO NOT LIST NAME ON MILEAGE REPORT FORM - SIMPLY INDICATE 

"COUNSEL POLICE OFFICER" under "DETA IL OF CALL " )  

PRE-MARITAL COUNSEL MARRIAGE COUNSEL MARRIAGE PERFORMED 

FUNERAL 

__ OTHER ( i . e . , COURT ) ____________________________ _ 

* TRANSPORTATION PROVIDED DURING CALL 
----------------------

* REFERRAL MADE BY CHAPLAIN _______________________ _ 

* DETAILS OF CALL - USE REVERSE SIDE FOR NARRATIVE 



A P P E ND I X  E 

B I B L I OG RA P H I C  MAT E R I AL O N  G R I E F C O U N S E L I N G TO P I C S 

I .  M I N I S TERI NG TO THE S I CK 

1 .  Babb i t t . Edmond . 
for  the Ho spi t a l . 

The Pas tor ' s  Pocket  Manual 
AhinQ:don Pre s s . 

2 .  B e rne r , Car l  W .  Why Me Lor d ?  Aug s bur g , 1 9 7 3 ,  
( 1 1 2p ) , $ 2 . 5 0 .  

3 .  B i l lhe ime r , Paul E .  Don ' t  Was te Your Sorrows . 

4 . 

5 .  

6 .  

7 . 

CLC , 1 9 7 7 ,  ( 1 2 8p ) . 

Brumf i e l d ,  J .  C .  Comfort  for  Troub l e d  
Chr i s t ians . Moody Pre s s , 1961 . (64p ) . $ .  3 5 . 

C l ar k s on , Margar e t . Grace  G rows B e s t  i n  
Wint e r . Zonde rvan , 1 97 2 ,  ( 20Sp) , $4 . 95 .  

Dre s che r ,  John M .  S tr ength for Suffer i ng . 
Her a l d  Pre s s , 1 9 6 9 , (l6p ) , 6/ $ . 45 .  

Eareckson Jon i . Jon i . Zondervan , 1 9 7 8 , 
( 2 2 8p ) , $ 1 . 9 5 . Arso-avai l ab l e  in  Span i s h , 
Vida , Miami , F l o r i da , 1 9 7 7 . 

8 .  Eareck s o n ,  Jon i . A S t ep Fur the r . Zonde rvan 
Pub l i s hinQ: Hous e . ( 1 9Zp) , $6 . 95 .  

9 .  F i s h , Sharon , She l ly ,  Judi th . Spi r itual  Care 
( The Nurs e ' s  Ro l e ) . I VP . 1 9 7 8 ,  r1 78p ) . 
$4 . 95 .  Study guide ava i l ab l e . 

1 0 . Fro s t , Henry W .  Mi raculous  Hea l ing . 
Zondervan , 1 9 7 9 , (1 25p), $2 . 95 .  

1 1 . Ganne t t , Al l en . How to  Ke ep Your Eye s  o n  God 
When Thef ' re Ful l  �f Te�rs . Southe as tern 
Bible Co lege , 1978 , (35p) , $ 1 . 2 5 .  

1 2 . Lando r £ , Joyce . The H i gh Co s t  o f  Growing . 
Thomas Ne l son , I nc . , Publishe r s , 1978 , 
( 1 5 8p ) , $ 6 . 9 5 .  

1 3 .  Lewi s . C .  S .  The Prob l em o f  Pa in . New York : 
Macmi l l an , 1 9 6  . 

1 31 



1 4 . 

1 5 .  

1 6 . 

1 7 .  

1 8 .  

1 9 . 

1 3 2  

Locker b i e , Jeane tte  W .  De s igned fo� Duty . 
( Devo t ional r e adings for  s tudent nurs e s ) , 
Moo dy Pres s ,  1 9 7 6 , ( 1 2 8p J , $ 1 . 2 5 .  

Lo ckyer , He rbe r t . How t o  Find Comfor t  in the 
B i b l e . Wo rd  Boo k s . 

McMi l l en ,  S .  J . •  M . D .  Non& o f  The s e  Di s e as e s . 
Reve l l , 1 9 7 8 ,  ( 1 4 7p J , $ 1 . 5 0 . 

Mo s te r , Mary Beth . Livin' with  Cance r . 
Moo dy Pres s ,  1 9 7 � .  (17 8p , $6 . � 5 .  

Ne the ry . Susan . One Ye ar  and Coun t in� . 
Baker  Book Hous e ,  1 9 7 8 , ( 240p) , $ 3 . 9  . 
B r e a s t cancer from a pers onal  po int o f  view . 

Powe rs , P .  B .  A Book  o f  Comf6rt f6r Tho s e  
in  S i ckne s s . The Banner o f  Truth Trus t .  
1 � 74 ,  (loOp ) . $ 1 . s o . 

2 0 . Pr i ce , Eugeni a . No Pat Answe r s . Zondervan . 
1 9 7 2 , ( 1 4 Sp J . $ 1 . 50 .  

2 1 . 

2 2 .  

Prue t , Ronal d . Run from the P a l e  Pan� . 
Baker  Book  Hous e , 1976 , (159o) , $4 . 9  . MS , 
cop ing wi th chronic i l lnes s .  

Robe r t s on . John M .  He re  I Am God Whe r e  Are 
You?  Tynda l e  Pub l i shing Hous e ,  f976 , (62p) , 
rr:-g-s . 

2 3 .  Scha e f fe r , E d i th . Affl i c t ion . Reve l l , 1 9 7 8 ,  
( 2 5 3p ) ' $ 7 • 9 5 • 

2 4 . She l ly , Judi th Al l en . Car ing in Cr i s i s . 
I VP , 1 9 7 9 , ( 9 4p ) , $ 2 . 95 .  

2 5 . Smi th , Nancy Anne . Win t e r  Pas t . IVP , 1 9 7 7 , 
( 1 2  Op ) , $ 2 . 9 5 . 

2 6 . Swinda l l ,  Chuck . For  Tho s e  Who Hur t . 
Mul tnomah Pre s s , 1977 , ( 3Sp) , $2 . 95 .  Shor t  
t op i c s , devo t ional . 

2 7 . Wat t s , I s aac . No Pain Among the B l e s s e d . 
C ro s s  Pub l i s h ing , (30p) , $ 1. 75 . 
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2 8 . W i s e , Rob e r t  L .  When There  I s  No Miracl e . 
Reg a l , G/ L ,  1 9 7 7 ,  (176p) , $3 . 25 .  

2 9 . Woods , B .  W .  Under s t andinf Suff�r inf . 
Bake r Book Hous e , 1974 , ( 75p) , $2 . 5 .  

3 0 . Yancy , Phi l l ip .  Whe re I s  God When It Hur t s ? 
Zonde rvan , ( 1 8  3p) , $ 3 • 95 . 

3 1 . Yancy , Phi l l ip . Whe re  I s  God  When I t  Hur t s ? 
S tudy Gu ide , 1 9 7 9 ,  ( 76p ) , $1 . SO . 

I I . MINI STERI NG TO THE DY I NG 

1 .  

2 • 

3 .  

4 .  

5 .  

6 . 

7 .  

Agee , Jame s . A De ath in the Fami ly . 
Arb indon Pub l ishing Hou s e . 

Bayly , Jo s eph . The Las t Thinr We Think 
About . Davi d  C .  Co ok , (1 21p , $1 . 25 .  

Davidson , G l en W .  Living w i th Dying . 
Aug sburg ,  1 9 7 5 , ( l llp) , $ 3 . 50 .  

G r i ff i th , Wi l l i am H .  Confront in5 De ath . 
Judson Pres s ,  1 9 7 7 ,  ( 64p) , $2 . 5 . Help 
from the Min i s t e r , Phys i c i an ,  Fune r a l  
Director  and Lawye r .  

Gro l iman , A .  Concern in� De a th . Beacon 
Pres s , 1 9 7 4 , (360p) , $ . 95 . (Non - Chr i s t i an 
author ) .  

Hub b ar d ,  David  Al l an . Whl Do I Have to  Di e ?  
Re g a 1 G I L , 1 9 7 8 , ( 7  9 p J , 2 . 5 0 . 

Hunt , G l adys  M .  Don ' t B e  Afra i d  t o  Die . 
Zonde rvan , 1 9 7 7 ,  ( ll Bp ), $1. 75 .  Fo rmer l y  
pub l i shed as  ' The Chr i s t i an Way o f  De ath . '  

8 .  Karo /Miche l s on . Adventure in Dying . Moo dy 
Pre s s , 1 9 7 6 , ( 2 2 3p) , $3 . 50 .  

9 .  Kopp , Ruth Lewshen i a , M . D .  Encoun t e r  with  
Te rmina l I l lne s s . Zonde rvan , 1980 , (238p ) , 
$9 . 95 .  
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1 1 . 

1 2 . 

1 3 .  
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Kub l e r - Ro s s , E l i z ab e th . De �th & Dying . 
Macmi l l an Pub l i s h ing Hous e , 1974 , (289p ) , 
$ 1 . 9 5 .  (Non - Chr i s t i an author ) .  

Kub le r - Ro s s , E l i z ab e th . �ue s t ions & Answers  
on De ath & Dyin� . Macmi Ian Publishing 
House , 1974 , (1 7 p ) , $ 1 . 5 0 .  (Non - Chr i s t i an 
author ) .  

Kur z , Alb e r t  L .  Beyond Dis coura,ement . 
Accent Book s , 1 9 75 ,  (128p) , $1 . 5 .  

Lockye r , Herb e r t . Las t Wo rds o f  Saints  and 
S inners . Kreg al  Publishing Hou s e , 1969 , 
( 2 4 Op) , $ 3 . s o  . 

1 4 . Lockye r , He rb er t . The Art o f  Dying . Kregal 
Pub l i s hing Hous e , 1966 . 

1 5 . 

1 6 . 

Johns on , Paul A .  Who Can I Turn To ? 
Mul tnomah Pres s , 1979 , (44p) , $1 . 95 .  

Richards , Larry . Death and the Carin� 
Communi ty .  Mul tnomah Pres s ,  1980 , ( O l p ) , 
$ 8 . 9 5 .  

1 7 .  Mor an , Death - - Je su s  Made I t  Al l 

1 8 . 

1 9 . 

2 0 . 

Po s s ib l e . Ke a t s . 

Rob e r t s on , John W .  Comfor t , Pra;e r s  & 
Prom i s e s  fo r Time s �f  So�row . yndal e  
Publishing Hous e , 1977 , (62p ) , $ 1 . 9 5 .  

Vande Lugt , Herbe r t . Light  in the  Va l l ey .  
Vi c t o r  Books , ( 9 6p ) , $1 . 50 .  

Wi l l i ams , Phi l ip W .  When Death Draws Near . 
Aug s burg Pub l i s hing Hous e , 1979 , ( 96p) , 
$ 2 . 9 5 .  

I I I . GRI EF  

Min i s t e r ing to  the  Gri eving Chi l dren 

1 .  Alex , Manke and Ben . Grandpa &  Me . . .  We 
Le arn About De ath . Be thany Hous e ,  19 8 2 , 
(43p) , five to nine - ye ar - o l ds . 
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2 .  Bayly , Jo s eph . When a Ch i l d  Dies . Moo dy 
Pres s ,  $ . 1 5 . 

3 .  Crano r , Phob e . Why Did God  Le t Grandp a  Die ? 
& 1 5  o ther  d i f ficult que s tions children a sk . 
Be thany Fe l l owship , Inc . , 1 9 7 6 , ( 1 2 8p ) , 
$ 1 . 9 5 .  

4 .  D ' Arcy , Paul a . Sonf for S ar ah . 
pub l i sher , 1 9 7 9 ,  ( 24p ) , $5 . 95 .  

Har o l d  Shaw 

5 .  Johnson , Margare t .  1 8 - - No Time to Was t e . 
Zonde rvan , 1 9 7 1 , ( 1 1 7p ) , $2 . 25 .  

6 .  Mc Gee , J .  Vernon . De ath o f  a L i t t l e  Chi l d . 
Through the B i b l e  Books , (23p) , $ . 25 .  

7 .  Nys trom , Caro lyn . What  Happens When We D i e ?  
Moo dy Pres s ,  1 9 8 1 , (32p ) . 

8 .  Ros enb lum , J .  How to  Exp l ain Death to  a 
Chi l d . I n t e rnational Orde r of  the Go lden 
Rule , 1 9 6 3 . 

9 .  Whi t e , Paul , What  Eve r Happened to Aun t i e  
Jean ? PurneTl�I�&�S�o-n-s-,�L�t�d�. -, -1�9�7T6-,�c-r-e-a�t 
B r i tain , $ 2 . 7 5 .  Unde rs t anding o f  death 
for chi l dren . 

Min i s t e r ing to  the G r i e ving in  General  

1 .  

2 . 

3 . 

4 .  

Ame ri c an B ib l e  So c i e ty . Unde r the Pro t e c ­
t i on o f  the Almighty . ABS , 1976 , ( 3 2p ) . 
Scrip ture re ading in t ime o f  l o s s . 

Ande r s on , Richard . Fo r G r i evin' Friends . 
Concordia  Pub l i s h ing Hous e , 19  5 ,  ( 32p) , 
$ 1 . 2 5 .  

Bachmann , C .  Char l e s . Min i s t e r ing to  the 
G r i e f Suffere r . Prentice  Hall , I nc . ,  1 9 6 6 , 
(144p) , $ 2 . 95 .  Fo r Pas to rs & Chap l ains . 

B a i l ey , Rob e r t  W .  The Min i s ter  & G r ie f . 
Hawthorne , N . Y . , (114p) , $5 . 95 .  

5 .  Bay ly , Jo s eph . He aven . David  C .  Cook , 
1 9 7 7 , ( 6 4 p ) , $ 2 . 95 .  
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6 .  Bayly , Jos eph . The Las t Thing We Think About . 
David  C .  Cook , (121p) , $ 1. 25 . 

7 .  B i l lhe imer , Paul E .  Was te No t Your Sorrow . 
Chr i s t i an L i t e rature Crus ade , 1977 , (1 31p ) , 
$ 2 . 2 5 .  

8 .  Car l s on , Paul  R .  Before I Wake . Davi d  C .  
Cook , 1 9 7 5 , ( 1 5 6p ) , $1 . 50 .  

9 .  Corni l s , S t an l ey P .  Manating Gr i e f  W i s e ly . 
Baker Book  Hous e , 1 9 76 ,  SOp ) , $1 . 50 .  

1 0 . Dre s che r , John M .  I n  Gri e f ' s  Lone Hour . 
He r a l d  Pre s s , 1 9 7 1 , (16p), 3/ $ . 45 . 

Jacks on , Edgar N .  The Man{ Fac e s  o f  Gr i e f .  
Ab ingdon Pre s s , 1 9 7 7 , ( 1 7  p ) , $ 7 . 95 .  

1 1 . 

1 2 .  Jacks on , Edgar N .  When Someone Die s . For ­
tre s s  Pre s s , 1 9 7 3 ,  (SSp ) . 

1 3 .  Jack s on , Edgar N .  For the L iving . Chann e l  
Pre s s , 1 9 6 3 ,  ( 9 5p ) . 

1 4 .  Jacks on , Edgar N .  Under s t anding G r ie f . 
Ab ingdon  Pre s s , 1 95 7 . 

1 5 . John s on , Margare t .  Home B e fore  Dark . 
Zonde rvan Pub l i s h ing Hous e ,  1978 , ( 1 5 8p ) , 
$ 6 . 9 5 .  

1 6 . K i dner , Derek . A Time to Mourn , and a Time 
to  Dance . 1 9 7 6 , (!lOp) , $ 2 . SO . 

1 7 .  Lando r £ , Joyce . The Mourning Song . Reve l l , 
1 9 7 6 ,  ( 1 8 4p ) , $ 5 . 95 .  

1 8 .  Mat s on , T .  B .  How to Face Gr i e f . Wor d  
Book , 1 9 7 8 ,  ( 64p) , $ . 69 .  

1 9 . Rob inson , Haddon W .  Gr i e f . Zonde rvan , 
1 9  7 6 , ( 2 3p ) . 

2 0 . S a l i sburg , Hugh . Throu�h S o rrow into  Joy . 
Be thany Fe l l owship , ( 7  p) , $2 . 95 .  



2 1 . 

2 2 . 
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Towns , Jame s E .  Faith S tronfer  Than Death . 
Warner Pres s ,  1 9 75 ,  (96p), 1. SO . 

Weincke , Herb e r t  H .  When Loved One s  Are 
Cal l e d  Home . Bake r Book Hous e .  

2 3 . We s tberg , Grange r . Good  Gr i e f .  Fortres s 
Pre s s , 1 9 7 7 , ( S Sp ) , $1 . 25 .  

Min i s t e r ing to  the Gri eving Parents 

1 .  Ho l l y ,  G l o r i a . Laura ' s  P s a l m . Act ion Hous e 
Inc . , 1 9 7 7 , ( 1 8 2p), $6 . 95 .  

2 .  Shri f f , Harr i e t  S .  A B e r e aved Parent . 
Crown Pub l i s hing Hous e , 1977 , (146p ) , $ 7 . 9 S .  
( Se cul ar autho r ) . 

3 .  Virg inia  Bap t is t  Ho sp i t a l . Our Child Died . 
Virg inia  B ap t i s t  Ho sp i t a l , 1981 , (38p) . 

Min i s t e r ing to  the G r i eving Wi dows and Widowers  

1 .  

2 . 

3 . 

4 .  

Bogard , Davi d . Val l e{s & Vi �tas . 
Book  Hous e , 1 9 74 ,  (9 p ) , $4 . 95 .  

Baker 

Brandt , Cathe r ine . F l owers fdr the LiVing . 
Augsburg Pub l i shing Hous e ,  1977 , (9Sp) , 
$ 2 . 9 S .  

De cke r ,  Bea . After  the F l ower s  Have Gone . 
Zondervan , 1 9  

K l o p fens t e in , Jane t t e . M; Walk  Throu�h 
G r ie f . He r a l d  Pres s ,  19  6 ,  lllp) , $ . 7 S .  

S .  Lewi s , C .  S .  A G r i e f  Obs e rve d . Bantam , 
1 9 7 6 ,  $ 1 . 7 S .  

6 .  Mar sha l l , Cather ine . To Live Again . McGraw 
H i l l ,  1 9 6 7 . 

7 .  

8 • 

Mumford , Any Ros s .  Bl De ath o r  Divorce . 
Accent Books , 1 9 7 6 , 160p) . 

Nye , Mi r i am Bake r . But I Neve r Thought He 
Wou l d  Die . We s tmin s ter  Pres s ,  1978 , (158p ) ,  
$4 . 95 .  



1 3 8 

9 .  Vanauken ,  She ldon . Severe Mer cy , include s 
l e t t e r s  by C .  S .  Lewis . Harper & Row , 1 9 7 7 , 
( 2 3 3 p ) ' $ 6 . 9 5 .  

1 0 . Ve t te r , Robert  J .  Beyond the Exi t  Do� r . 
David  C .  Cook , 1 9 74 ,  (out of print ) . 

I V .  SUI C I DE 

1 .  B l o cker , Henr i . Su i c ide . IVP Bookle t ,  1 9 7 2 , 
( 2 lp ) , $ . 2 5 .  

2 • Co l eman , Wi l l iam L .  Under�tandin� Su i cide . 
Dav i d  C .  Cook , 1 9 7 9 , (1 70p ) , $2 . 0 .  

3 .  Hewi t t , John H .  Aft e r  Sui c i de . We s tmin s ter  
Pre s s , 1 9 8 0 , ( 119p ) . 

4 .  Hos i e r , Helen . S�i c i de - - A Cry fdr H�lp . 
Harve s t  Hous e , 1978 , (124p) , $2 . 95 .  

5 .  Hor ton , Mar i lee . De ar Mama , P l e a s e  Don ' t  
Die . Thomas Ne l s on Publ ishe r ,  1979 , (160p ) ,  
""$'"r.9 5 .  

V .  COUNSE L I NG 

1 .  Adams , Jay E .  The Us e o f  Scr i�ture in Coun ­
s e l l ing . Baker Book Hou s e , 1 7 5 , ( l OSp) , 
$1 . 50 .  

2 .  Adams , Jay E .  Compe tent to  Coun s e l .  Baker 
Book  Hous e , 1 9 70 , (275p ) , $4 . 50 .  

3 .  Adams , Jay E .  You Can De fe at  Ange r .  Baker 
Book Hous e , 1 9 75 ,  (1 8p ) , $ . 50 .  

4 .  Adams , Jay E .  The Chr i s t ian Couns e l or ' s  
New Te s tament , Baker B o ok House , 19 7 7 , 
(770p) ' $13 . 95 .  

5 .  Adams , Jay E .  Wha t  to Do About Wo r ry . 
Bake r Book  Hous e , 1975 , $ . 50 .  

6 .  Grounds , Ve rnon .  Emo t ional  Probl ems and the 
G o spe l . Zonde rvan , 1976 , (lllp) ,  $ 2 . 95 .  
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7 .  Had i d i an , Al l en . Succe s s fu l  Dis c ip ling . 
Moo dy Pres s ,  1 9 7 9 , (1 76p), $3 . 95 .  

8 .  Hubb ard , Davi d . I s  Li fe Rea lly Worth Living? 
Re g a l , 1 9 6 9 , ( 1 0 3p ) , $1 . SO . 

9 .  La Haye , Tim . How to Win over Depre s s ion .  

1 0 . 

1 1 . 

1 2 .  

1 3 .  

1 4 . 

Zonde rvan . 

La  Haye , Tim . Ten Steps t o  Victo�y over 
Depr e s s ion . Zonde rvan , 1976 , (41p ) , $ . 7 5 .  

Mac Ar thur , John Jr . Found : God ' s  Wil l . 
Vic to r  Boo ks , Rev . , 1977 , (63p) , $1. 25 . 

Narramore ,  Clyde M .  How to  Bui l d  Br i dge s . 
Zondervan , 1 9 7 3 , ( 3 2p ) , $ .  60 . 

Narramo r e , Clyde M .  I mproving Your Se l f ­
Confidence . 1 9 7 3 ,  (29p) , $ .  0 .  

Narr amo r e , Clyde M .  EncyClope dia o f  P s;cho ­
l o g i c a l  Prob l e�s . Zondervan , 197 3 ,  ( 2  5p) . 

1 5 . Smi th , Bob . Dying to Live . Word Books , 
1 9 7 6 , ( 1 8 2p ) , $ 2 . 95 .  

1 6 . Swinda l l , Chuc k . Se cond Wind . Mul tnomah 
P re s s , 1 9 7 7 , $ 3 . 9  . 

1 7 . Swinda l l , Chuck . Kill ing G i an ts , Pul l ing 
Tho rns . Mul tnomah Pre s s , 1978 , (95p ) . 

1 8 .  Ward , Way l on 0 .  The B i b l e  in Coun s �l ing . 
Moo dy P re s s , 1 9 7 7 ,  (1 53p) , $9 . 9 5 .  

No te : Used  by  p e rmi s s ion  o f  Bob G l a s s and 
Jim S a xman o f  the Buckley  King 
Mor tuary of  Tacoma , Was h ington . 



AP P E N D I X  F 

POLICE HY.l\1N 
Melita. 8.8.8.8.8.8. 

Carol J: Park. 1 937 · John B. Dykea, 1 823 . 1876 . 
. . I I____J 

- . 
· 5 .�- I I � _.::::=:::�_£gj 

of air • ens and scout cars, of pre . cincts, crui . sers, 
"in whom we find �:mr peace, en • gage our hea.rta so 

nal Fa - ther, in whose hands, we place our lives at 
I � ----. �--== -:---fc-s .._ ����- �- -�t:::�t:::i:: E:::§j : lS I I F 

c±J 
.... . .  

stripes  and stars, or orr • i . cera whose lives are cast 
· as po • lice we may not yield to bit ." ter - ness 
Thy com • mand, Whose voice of strength will calm our fears, 

. ' - r F 

1 ::;::=1 · .-r 
D 

. a • mong the hero • es  
as when ex · posed to 

"Be not a • fraid, for 

J(� , 
•. . -· ..,. 

.... 

un · sur-passed; Give us the cour-age, 
dai • ly stress. From vi • o • lence and 

I am near." 0 Lord of Peace, be . 
d I r-id 

.- -- . · - -.... . -· -- -6-
!) I 

strength, and skill to nob • ly act, our roles ful - fill. 
hu - man greed, Lord, save us, so that we may lead. 

with us now. In Thee we trust will be our vow. A-MEN 

Written lor the Detroit. Michigan Police Department by Chaplain Carol Park, 1 97 9  
. 1 4 0  



B I BL I OG RAPHY ) WOR KS C I TE D  

The Bib l e . King James Ver s ion . 

Hewi t t , Patr i c i a  J .  " The Troub l e d  L i fe Beh ind the 
Badge . "  Family Weekly , 1 9  June 1 9 8 3 ,  p .  1 6 . 

L a Chas s e , S c o t t . "Vo l unteer  Pol i c e  Chap l a incy : A 
Program o f  Sub s tance and Res u lt s . "  Po l i ce Chi e f ,  
May 1 9 8 2 , p .  3 2 . 

1 4 1  
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