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ABSTRACT
This study sought to measure the relationship between self
concept and non-academic adjustment in seminary. A sample of 55
randomly selected male Master's of Divinity students was selected
from the first through third year classes at a prominent
evangelical seminary during the Spring quarter of 1984,

The sample was given a demographic questionnaire, the
Tennessee Self Concept Scale (TSC), and three instruments which
were designed to measure non-academic adjustment. These were the
Seminary Socialization Scale (SSS), the Seminary Attrition Scale
(SAS), and the Sentence Completion Scale (SCS). Five professors
also rated students in terms of their non-~academic adjustment.
The analysis of data was primarily correlational in nature
although one and two-tailed t-tests were also employed,

Results indicate that the three criteria of non-academic
ad justment were significantly related to the major subscales of
the Tennessee Self Concept Scale such that better adjustment was
positively correlated with higher self esteem. Better adjustment
and increased self esteem were also positively correlated to the
self report of an individual's ability to enjoy people which was
measured by a demographic question. The adjustment criteria and
the Tennessee Self Concept Scale were found to be unrelated to

grade point average and professor's ratings of adjustment. These
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two variables (grade point average and professor's ratings)
produced the highest positive correlation for the entire study.
It was concluded that the Tennessee Self Concept Scale,
Seminary Socialization Scale, Seminary Attrition Scale, and
Sentence Completion Scale form a series of interrelated measures
which are distinct from grade point average and professor's
ratings and may hold promise as a predictor of degree of non-
academic adjustment to seminary. This study thus helps to
establish that the construct of non-academic adjustment exists
and provides insight into areas that are potentially useful for
the seminary admission screening process and should be explored

in further research,
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CHAPTER 1
INTRODUCTION

The importance of the self concept as a central component in
determining an individual's attitudes and behavior is almost
universally recognized by theorists of the behavioral sciences,
psychologists, and other mental health professionals. The terms
self-concept (Rogers, 1951; Fitts 1972), self-system (Sullivan
1953), identity (Erikson, 1968), and self-esteem (Freud, 1957)
have all been given considerable attention in the writings of
those concerned with mapping out psychologically healthy human
development. Satir (1972) serves to illustrate this perspective
when she states, "I am convinced that the crucial factor
in what happens both inside people and between people is the
picture of individual worth that each person carries around with
him" (p.21).

Because the self concept is so important in effective human
functioning it will be a major variable of focus in this study.
More clearly stated, this study is an attempt to examine the
relationship between an individual's self concept and his
successful adjustment as a seminarian. This chapter will review
the relevant literature, state the rationale and purpose for the

study, and discuss the general hypotheses to be tested.
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It is important for the reader to note that the present
study is one facet of a larger research project which will be
addressing, from different perspectives, the issue of adjustment in
seminary. Other facets of this project will will be looking at
Minnesota Multiphasic Personality Inventory (MMPI), Spiritual
Well Being (SWB), and Spiritual Maturity (SM) variables. This
fact will make the procedure section in the next chapter clearer,
as these instruments are mentioned as part of the total test

packet which is administered.

Review Of The Literature
The author will begin this section with some general comments
which place the psychological study of seminarians in context,
comment on theological issues related to self concept, then
briefly review some of the findings from the study of seminarians
in general, and lastly turn to a more detailed review of the

literature regarding the construct of self-concept.

General Comments

The psychological testing of seminarians and the clergy
mushroomed in the decades of the 50's and 60's. This is evidenced
by the fact that Menges and Dittes (1965) in their book entitled

Psychological Studies of Clergymen: Abstracts of Research cited
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some 700 studies which had been completed by the mid 1960s. There
are many reasons for this., The effectiveness of psychological
testing as a whole really came into its own during this period,
being recognized as helpful in a variety of decision making and
screening functions. Educators in particular (Anastasi, 1982)
developed a respect for psychological instruments of various sorts
as useful in screening potential students during the admissions
process. It was only a matter of time before it was recognized,
as Trachsel (1973) states, "...as necessary for the Church

to engage in more than speculation in order to predict which among
its seminarians will persevere to a point at which their training
will be of maximum benefit to themselves and the Church itself"
(p. 2).

Madsen (1973) offers several reasons for the church's
interest in developing screening devices for seminary. First, is
the hardship the student experiences when he is forced to make a
major shift in vocational plans from the theological training he
has received. He has invested major amounts of time, money, and
energy in pursuing this training only to decide that he really is
not cut out for vocational ministry. This issue seems especially
problematic of seminary training as an individual is provided
with a very narrow set of vocational skills which do not

generalize well to other fields. If adequate screening devices
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could be used, perhaps the student could be redirected and his
energies better spent.

A second consideration involves the frustration and stigma
attached to the student who drops out of seminary. Often
churches and friends have heard his account of "God's Call" to
the ministry and the student has been sent off to school with
public commendation. If he finds that he is not adjusting as
well as expected, once he arrives on campus, it may seem like a
"spiritual failure" to drop out. Adequate screening could,
perhaps, help to prevent such a scenario.

A third factor is of greater impact to the theological
institution itself. Since a large percentage of a seminary
education's cost is supported by the churches and individuals who
send gifts, it is important to maintain good stewardship of the
resources available to them. Madsen observes, "Admitting and
training students who do not enter the ministry is a heavy
financial burden on the supporting church groups" (p. 2).
Screening could be used in this light, to make the limited
resources available to those most likely to use their training in
accordance with the purposes of the seminary.

Several observations can be added to Madsen's list. First,
screening could prevent the added difficulties involved when a

student completes seminary only to fail once actually in the
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pastorate. The consequences of failure are great in terms of
their emotional and psychological impact for both the individual
and the church with which he is involved. Second, if a criterion
could be developed to spot high risk students, perhaps measures
could be taken to remediate the common weakness which character-
ize them. Last, screening could reduce admission of students who
do well academically but who fail because of nonacademic issues.

The research literature contains many studies of seminary
populations which attempt to discover factors that are associated
with those who are successful or adjusted in their seminary
experience. The criteria of persistence to completion of a
program and grade point average have frequently been used as
measures of adjustment. The logic behind this seems apparent but,
upon closer examination, there are serious problems in using
persistence and g.p.a. as criteria of success. While both are
objective measures, they focus on "academic" skills and miss the
more subjective, but practically meaningful, qualities which
characterize well adjusted seminarians. Stern's (1954)
statement speaks well to this issue when he says:

We have, for the most part, emphasized intellectual

capacity as prognostic of academic success, and

academic achievement as the precursor of professional

competence, The shortcomings of this approach are
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evident, however, each time we are forced to judge for

ourselves the true competence of the student. Few

faculty members have escaped the experience of being

called upon for recommendations about students whose

academic performance is more than satisfactory, but

whose suitability for the professional career in

question seems dubious. And we are often quite

confident about the future success of some student

whose grades are embarraséingly poor. (p. 76)

Thus, seminarians who meet the longevity and g.p.a. criterion
may be sadly deficient in the more subjective qualities of
leadership ability, interpersonal relationship skills,
flexibility, ability to deal constructively with conflict, warmth,
and the ability to empathize and support others. These qualities
may be of greater practical significance when considering a
seminarian's adjustment. Stern (1954) observes in this regard:

The faculty of the theological seminary in question had

been screening candidates on the basis of previous

scholastic performance, participation in extra-

curricular activities, and recommendations from former

teachers, ministers, and the like. Although applicants

accepted under these conditions rarely failed academic~

ally, their qualification for the ministry frequently
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appeared inappropriate when reviewed by the faculty
several months after admission. It was not until con~
siderable opportunity for personal interaction had
occurred that the staff felt competent to judge the
student's qualifications for the ministry. (p. 77)
Recognizing the difficulties, this study will attempt to
measure ''nonacademic" qualities as a criterion of seminary

ad justment/malad justment.

General Studies of Seminary Populations.

Theological schools have used psychological testing on a
larger scale since the 1950's. DeWire (1962) reports (taken from
a survey by the National Council of Churches) the two scales used
most often are the Theological School Inventory (TSI) and the
MMPI. The primary use for these inventories was for identifying
seminarians who might benefit from counseling, rather than using
them for placement screening. Despite a great deal of research
using the MMPI and TSI Madsen (1973) states, "...there remains
confusion and disagreement regarding the use, meaning, and value
of the instruments" (p.4).

Theological School Inventory

The Theological School Inventory was developed in 1956 by

the Education Testing Service (ETS). They surveyed 545
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ministers, 17 theological schools and 120 laymen in an effort to
define "effective ministry". Based on this work the TSI was
developed as a measure of motivation for ministry. Motives were
defined as the consciously perceived rationale for choosing
ministry as a vocation. "No claim is made for the measurement of
psychological needs or personality characteristics which may lie
behind the construction of such a rationale.... In short, the TSI
belongs more in the family of interest inventories than of
personality measures" (Madsen, 1973, p. 14). The research on the
TSI is inconclusive in that some studies show findings that
academic persistence and nonpersistence are related to the TSI
while others do not.
MMPT

Although the TSI is the most frequently administered
instrument to seminary populations, more research has been done
with seminarians using the MMPI. The rationale behind this is
that the MMPI has far greater credulity as a research tool.
Madsen (1973) in his compilation of seminary studies using the
MMPI, observes that almost every scale has, at one time or
another, been associated with predicting a criterion of success.
Most studies use either persistence to graduation or g.p.a. as

that criterion. It has been difficult, however, to establish
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cutting points for success and nonsuccess on the different scales
in the studies that show association.

Knowles (1958) and Cardell (1967) report some ability to
predict academic success from MMPI results, while Baer and
Moynihan (1964) conclude the inventory cannot distinguish
persisters from nonpersisters. Perhaps the most clear conclusion
that can be drawn from MMPI research is that some of the
standardized norms do not seem valid for seminarians (Bier cited
in Trachsel, 1973),.

Conclusions

The two most commonly used instruments for research with
students at theological schools are the TSI and MMPI. It is
interesting to note that the most common criterion used with them
are persistence and grades which, as discussed before, may
not be the the most meaningful., Present research indicates the

lack of clear trends emerging from either inventory.

Theological Issues & Self Concept

The Tension

It is important from a Christian perspective to relate the
study of self concept to a Biblical framework. Historically, the
Christian community has felt many tensions when wrestling with

the issue of defining a healthy self concept. One position that
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has arisen is that of the "Empty Self" view. If an individual is
to receive blessing from God, he must empty himself in order for
God to use him. Thus, "self" is seen as the enemy that inhibits
one from being used by God.
At times the empty self position has surfaced being

expressed in song. Such lines as:

Two wonders I confess:

The wonders of His glorious love

And my own worthlessness."

' and the lines:

from "Beneath the Cross of Jesus,'
Would He devote that sacred head
For such a worm as I?
from the hymn "Alas! and did my Savior Bleed," serve to
illustrate the point, Expression of the "empty self" view oftén
spring from those camps concerned with remaining true to the
Biblical admonitions regarding the total depravity of man.
Others, who also desire to remain true to what the
Scriptures say regarding the depravity of man, believe the empty
self view is inadequate and distorted. Christian authors such as
Dobson (1974), Ellisen (1976), Hoekema (1976), and Wise (1976)
have called for a Biblical reexamination of the empty self view.

Current psychological research demands this as well, in light of

the fact that lower self concept has been empirically associated
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with delinquency, antisocial behavior, and psychological

malad justment in general (Fitts, 1972). The cry for reexamination
is also strengthened by the vast number of Biblical references
that depict a high or valued view of man,

Thus, there exists tension between a "worthless" view of
self, which in some circles has been identified as "the" Christian
view and current thinking and research by Christian authors. In
the section that follows the present author will review evidence
which lays the groundwork for a more balanced view of healthy self
concept.

Easing of the Tension

Self esteem is rooted in creation. The place to begin in

evaluating a Biblical view of self concept is with the creation
of man. In Genesis 1:26-31 we find the account of the beginning
of mankind. Recorded here is how God made man uniquely in His
image. Theologically, this is called the Imago Dei and marks man
as the pinnacle of all that God created. Thus, man's value and
worth is founded upon the very image that God has placed within
him,

Next, note in these verses the task God gives man. He is to
rule the earth, to procreate, and to fill the earth. This
command is given to man alone. Thirdly, note God's evaluation of

of his handiwork in general and man in specific. He states in
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verse 31 (Ryrie, 1978), "And God saw all that He had made, and
behold it was very good." The elements presented in this text
clearly demonstrate that man has a uniquely high value among all
of God's creation. The imago dei, the task, and the
pronouncement by God Himself leave room for no other conclusion,
A final comment is warranted regarding the interpersonal component
of man's worth found in Genesis 1. Ellisen (1976) notes:
Biblically, the interpersonal nature of the self is
originally implied in the.initial creation act ("let us
make man in our image"), and in the creation of a help-
mate ("It is not good that man should be alone"). It
is basic to man's nature, then, to require
relationships for self-development. Evaluation
necessitates a judge-judged relationship. Self-esteem
is initially rooted in the evaluations of a significant
other: "And God saw everything that He had made, and
behold it was very good" (p. 3).
God, in this case, was the "significant other" from whom man
received the appraisal,
In light of the above, the empty self view is strikingly
inaccurate as it does not adequately recognize the great value

and worth that man received from God. The question arises at
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this point: How was this "worth" or "value" effected by the
fall? It is to this issue we now turn our attention.

The Fall and Self Esteem, The great negative impact of the

fall upon man is undisputable in Scripture. The concept of total
depravity, which permeates theologies that hold a high view of
Scripture, is evidence of this. Is there a basis for post-fall
esteem? This question can be answered by three key observations.
They are as follows.

1. The fall marred the imago dei but it did not eradicate
it. This can be observed in 1 Corinthians 11:7 and James 3:9,
both of which appeal to the imago dei still residing in man post-
fall. Thus, the basis of a high view of the value of man, God's
image, is still present within him, though marred.

2. Psalm 8:4-5 contains an eloquent testimony of the value
of post-fall man. It states, speaking of man, "Yet Thou hast made
him a little lower than God, And dost crown him with glory and
majesty! Thou dost make him to rule over the works of Thy
hands; Thou hast put all things under his feet". Man possesses
intrinsic God given worth, that is the basis of self esteem.

3. Last and most powerfully of all, the value of post-fall
man is demonstrated by the act of redemption. Redemption with
its incredible cost to God, tells us of the great value he

places, even upon those who are His enemies.
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The observations just discussed clearly show that the basis
of man's value or worth is still present, even in his post-
fall condition. The empty self view is incomplete in that it
does not recognize this. Much of the tension between the high
value of man and his post-fall condition, arises from confusion
about how to relate the fact of man's worth — to the fact of his
sinfulness.

Worth & Sinfulness. Ellisen (1976) aptly comments that

there is often confusion that blurs the distinction that, "to be
a sinner is to be helpless, not worthless" (p. 2). Sinfulness is
primarily rebellion against God and is, in fact, against the
imago dei which resides in man. This rebellion renders man in a
position that is cut off from God and helpless to gain merit
before Him. Man's sinfulness has broad negative effects on his
understanding of the world, motivation, behavior, communication,
emotions and relationships. Man, in this condition, turns away
from his original purpose and seeks to establish his self esteem
apart from God. This is ironic in that it is the imago dei in
man that provides him with the "sense" that he should be
worthwhile in the first place.

Man is, therefore, sinful but this fact does not mean that he
is worthless (Allen, 1984). Bruce Narramore (1976) focuses this

distinction well when he says:
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The flesh theologically is the rebellious sin principle...
We fail sometimes to differentiate between the self and the
flesh, or the self and the old sin nature, or the self and
the old man... They are distinctly different aspects of the
human personality... It's very clear that man has deeply
fallen, but we tend to confuse righteousness and value. You
see, according to scripture we can be of immense value and
worth to God, and still be very, very sinful., But sometimes
we say since we are totally depraved or totally sinful we
are, therefore, worthless. (p. 3)
The Biblical evidence we have examined leads us to conclude that
man is definitely sinful, but he is certainly not worthless.
Summary
From a balanced Biblical perspective man's sinfulness should
be clearly recognized but so, also, should his value, A careful
distinction needs to be maintained between sinfulness and value,
If this is done, much of the tension surrounding a Christian view
of self concept can be avoided,
Healthy Biblical self esteem has at its core humility, which
can be defined as accurately viewing oneself in relation to one's
standing before God. Ellisen (1976) helpfully comments that

Biblical self esteem is:
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The ability to face one's self and to accurately assess and
accept both strengths and weaknesses, while being responsive
to but not overly dependent upon social approval,..(These)

are the basic ingredients of non-defensive self esteem. (p.

6)

It is viewing one's self accurately, no more and no less, in
relation to God and His design. Both pride and excessive self-
denegration are recognized by many as being rooted in feelings of
inadequacy. Both are inaccurate assessments with the former being
inflated and the latter being deflated.

In conclusion, the value and worth of man is a key Biblical
concept. Affirming man's worth does not negate the fact that he
is sinful, or vice-versa. The empty self theory, therefore,
appears to be lacking and must be rejected on Scriptural grounds.
For the purposes of this study the author concludes that it is
appropriate to talk about healthy self esteem for Christians.
This can be done by focusing on properly assessing oneself in

relation to creation and God's plan.

Self Concept Research

The self and the self concept have been key areas of concern
dating as far back as William James (1890). Psychologists,
theologians, philosophers, and sociologists have all discussed the

self concept as a central construct for understanding human
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behavior. This is evidenced by the fact that the professional
literature contains thousands of articles considering the subject
from almost every facet imaginable. Rosenberg (1965) views self
as the most important thing in the world to a person. Jersild
(1952) believes that the self concept is the key to understanding
a person's mental health; while Briggs (1970) views high self
esteem as the crucial ingredient for good mental health. Gordon
and Gergen (1968) give reasons why they think there has been

so much attention paid to the study of the self:

One of tﬁe compelling reasons for studying the self has been

the common surmise that behavior is guided and modulated by

interior processes. In effect, psychological process is

commonly felt to precede behavioral output. (p. 3)

Fitts (1972) has followed this logic in his monumental
monograph series on the self concept. He provides a great deal
of evidence (much of which will be reviewed later) to support the
idea that a person's self concept is a prominent aspect of his
phenomenal world and tends to be, at times, its most stable
feature. In addition the self concept, says Fitts et al.(1971),
is closely linked to self actualization and serves as a sensitive
index to good adjustment, effective functioning, and the full
utilization of one's potentialities. His (Fitts, 1972) extensive

study of the construct of self concept has led him to conclude:
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The self concept is related to performance in two ways—
indirectly as a correlate or index of self-actualization,
and directly in its own right. In the latter sense, the
person who has a clear, consistent, positive, and realistic
self concept will generally behave in healthy, confident,
constructive and effective ways. Such persons are more
secure, confident, and self-respecting; they have less to
prove to others; they are less threatened by difficult
tasks, people, and situations; they relate to and work with
others more comfortably and effectively, and their
perceptions of the world of reality are less likely to be
distorted....In general, and other things being equal, the
more optimal the individual's self concept the more
effectively he will function. (p. 4)
Fitts' view thus provides the basic rationale for this study: A
person's self concept as measured by the Tennessee Self Concept
Scale (TSC) will be a significant predictor of his adjustment/
malad justment as a seminarian,
Definitions
Perkins (1958) defined self concept as, "Those perceptions,
beliefs, feelings, attitudes, and values which the individual
views as describing himself" (p.221). Spence and Spence (1980)

hold the position that, "Self esteem has been taken to refer to
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a person's own evaluation of his or her own value, worthiness,

adequacy and competence" (p.256). A common emphasis is also seen

in Coopersmith's (1972) definition when he says self concept is:
+ss.the evaluation which the individual makes and
customarily maintains with regard to himself: it expresses
an attitude of approval or disapproval, and indicates the
extent to which the individual believes himself capable,

significant, successful, and worthy. (p. 4-5)

Note that each of these definitions emphasize the
centrality of the individual's perceptions and valuing in the
demarcation of the self. The implication is that to adequately
measure the self concept one must use an instrument that places
central focus on the individual's own perceptions. In this study
the notions of self concept, self acceptance and self esteem will
be used without distinction to refer to the individual's
perceptions and evaluation of his adequacy, worthiness, and
competence across the dimensions of the Tennessee Self Concept
Scale.

Theoretical Support

There are many theorists in psychology who emphasize the
importance of the self concept in effective functioning. These
viewpoints provide a firm basis on which this study is built. A

few of the better known theorists are reviewed below.
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When conducting a review of self concept literature most
begin with William James (1890). James considered the self
concept as central in influencing what a person chooses to do and
what he considers as important. Thus a person's aspirations and
values have a large bearing on how he accepts himself. Charles
Cooley (cited in Flakoll, 1972) also viewed the self as important
in understanding human behavior. He developed a concept he
called the "social self" which was how a person presented himself
to and interacted with his environment.

Alfred Adler (1924) is well known for his focus on the self
as a highly personalized subjective system which reflects and
moderates the individual's purpose and goals. His concepts of
"inferiority" and "will to power'" reflect the tensions he
observed as the self attempts to come to terms with the
environment., Combs and Snygg (1959) are two phenomenological
theorists of the self who emphasize the urge in man to seek
personal adequacy. This movement toward adequacy provides a
large influence on the direction of behavior. The Self serves as
an organizational pattern of all the individual considers to be
"I." Another theorist who emphasized this kind of movement
toward effectiveness is Earl Kelly (1962). He considered the

self to be unique to each person. Kelly labeled the goal toward
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which the self was motivating a person's behavior as being "fully
functioning".

The last two theorists considered in this review come
immediately to mind when one thinks of self concept. They are
Abraham Maslow (1954) and Carl Rogers (1951). Maslow's hierarchy
outlines a framework of needs in the order of priority toward
which the self directs behavior. His emphasis is on self growth
where the person moves toward reaching his potential and becoming
fully effective. He called this self actualization. Rogers'
famous "person centered" approach places great importance on a
person's self perceptions in guiding behavior. The self in this
view is motivated toward growth and becoming a "fully functioning
person". In Rogers' understanding, becoming fully functioning is
maintaining consistency between who the person perceives himself
to be and his outward behavior.

The theorists just cited focus particularly upon the upper
ranges of good adjustment., All agree that the more fully
functioning a person is the more productive, happy, efficient,
and effective he will be in developing his potential. The
present review demonstrates that there is ample theoretical
support for the Fitts et. al. (1971) position that, "In general,
and other things being equal, the more optimal the individual's

self concept the more effectively he will function (p. 4)."
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Empirical Support

Considerable support can be mustered for viewing self
concept as a measure and predictor of a person's effective
functioning. Due to the large body of professional literature on
the subject of self concept, and in light of the purpose of this
study, the literature reviewed in this section will be limited to
research conducted with the Tennessee Self Concept Scale.

Fitts' (1972) monograph series serves as a basic review of
research done on the self concept utilizing the TSC. His central
thesis is that the self concept must be evaluated within a
multidimensional framework. The TSC, which he developed
according to this model, involves 29 subscales of self concept.
Shavelson and Bolus (1982) and Weinbaum, Fayans, and Gilead
(1982) support Fitts' premise that self concept cannot be
accurately boiled down to a single factor., Fitts states that
self concept and self actualization should be considered closely
related, in that self concept serves as an index of self
actualization (Fitts, Adams, Radford, Richard, Thomas, Thomas,
Thompson, 1971). In his conceptualization of self concept Fitts
et.al. observe (1971):

It is proposed that there are three principal parts or

subselves of the self--Identity Self (self-as-object),

Behavioral Self (self-as-doer), and Judging Self (self-
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as—-evaluator). The evaluative tendency of the self,

represented by the Judging Self, provides the materials

for an individual's self-esteem. According to Maslow,

a positive level of self-esteem is the final

prerequisite for self actualization; once self-esteem

is achieved the individual is free to concentrate on

actualizing his potentialities. (p.l)

The literature on self concept will be examined first in
light of its relationship to psychopathology, next in terms of
self actualization, and finally in view of its association with
performance.

Self Concept and Psychopathology. The proposition that self

concept can be an index of mental health makes a good deal of
sense from the perspectives of Rogers (1951) and Maslow (1959);
They say that self concept not only gives a sense of how well

one is functioning at the upper end of the mental health continuum
(self actualization), but also can be used to identify those at
the lower end (psychopathologic).

Fitts, in the manual for the TSC (1965), points out that the
empirical scales, which are the defensive positive (DP), general
malad justment (GM), psychosis (PSY), personality disorder (PD),
neurosis (N), personality integration (PI), and the number of

deviant signs (NDS), were derived by item analysis. Through this
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procedure questions from the TSC were statistically identifiedv
that best differentiated members of five groups (n= 100 in each
category) who had been diagnosed by other criterion as psychotic,
neurotic, personality disordered, defensive positive, and
personality integrated. Fitts on pages 3, 17 and following of
the manual (a copy is included in appendix B) presents evidence
that the profiles based on these scales, for the diagnostic
groups mentioned, are quite different from those of the norm
group. Interestingly enough, éach of the criterion groups can
also be distinguished from one another by their TSC profiles. In
Figure 1 these results are reproduced. Numerous studies have
substantiated Fitts' findings (Helbig, 1967; Greenberg, 1968;
Shumaker, 1969). Some of the more interesting are as follows.
Jones (1966), Leake (1970), and Cotnam (1970) all found that
defensive distortion is common among persons suffering from
psychopathology. High (DP) scores and unrealistic self
enhancement (very high total positive scores) were also
demonstrated. Thus many psychiatric patients report highly
positive (grandiose) self concepts but at the same time are very
defensive. In contrast to this, the profile of an individual on
the self actualized end of the continuum would reflect a
moderately high total positive score and a low (DP) score (lack

of defensiveness).
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Solomon (1982) in a study on narcissistic personalities
found that the TSC was helpful in distinguishing between
individuals with healthy self esteem and those who are
characterized by pathologically high self esteem. Ornes (1972)
and Miller (1972) observed that lower scores of self concept were
related to increased degrees of anxiety, which in turn was a key
trait found in psychological disturbances. Finally, Carroll,
Malloy, Roscioli, Pindjak, and Clifford (1982) support Fitts'
claim that the TSC and its measure of self concept could
differentiate between types of pathology. They found that women
alcoholics and drug abusers had a common TSC profile which
distinguished them. Carrol et al. (1982) state the following:

The groups manifested pathologically low levels of self

esteem, high levels of general maladjustment indicative

of multiple, serious and unresolved problems,

clinically significant characterologic deficits in

personality, anxiety, fearfulness and conflict. (p.

734)

Thus, the self concept as measured by the TSC, seems able to
differentiate normals from those with psychopathology as well as
find common characteristics of particular pathology types.

Self Concept and Self Actualization. The basic thrust of the

research presented in this section is to support that self
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concept, measured by the TSC, is a sensitive index to good

ad justment and effective functioning. The adequate person,
according to Combs and Snygg (1959), characteristically perceives
himself in positive ways. He views himself with dignity,
integrity and with feeling of being liked, wanted, and accepted,.
Since positive perceptions are central in this person's
phenomenological field, he is able to approach the events of life
with a sense of confidence in his ability to handle them.
Further, the predominance of positive self perceptions about
himself permits minor self damaging experiences to be dealt with
without disorganization of the self structure (Fitts, 1971).

The TSC manual (1965) notes that measures were included in
order to assess the many aspects of self concept. These include
scales for overall self esteem, defensiveness, conflict within
areas of the self, confusion about self definition, and
variability among the areas of self, (A more complete description
of the TSC will be given in the chapter on methods.) One total
score which summarizes many of these areas is the PI or
personality integration scale.

Fitts (1965) studied three separate groups that were rated
to be in good mental health and high in personality integration
and found that they indeed scored high on the personality

integration scale, He also found that the three groups had an
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almost uniform TSC profile (see Figure 2). They scored higher in
self esteem across all scales when compared to the norms, scored
lower on measures of conflict within areas of the self, and had
fewer deviant features as measured by the empirical scales (GM,
PSY, PD, N, NDS). Lynch (1968) and Vargas (1968) report
similarly, that persons in their studies were better able to use
both positive and negative life experiences as vehicles for
personal growth when they scored high in positive self concept.
On the other hand those with more negative self concepts became
more defensive and wary of life in response to negative life
experiences.

Persons high on the PI scale have been found to have more
positive self descriptions, greater involvement in
extracurricular activities (Frankel & Duncan, cited in Fitts
et.al., 1971), and are rated higher in behavioral competence by
peers (Seeman, 1966). Loneliness and poor social adjustment have
been related to negative self concepts by Goswick and Jones
(1981).

Schum, Figley, and Fuhs (1981) discovered that spouses
scoring higher in self concept experienced less anxiety in self
disclosure tasks, while Petrie and Rotheram (1982) noted that
higher scores of self esteem differentiated fire fighters who

were more effective in coping with the stresses of a dangerous
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job. They conclude, "This study does suggest the importance of
examining personal characteristics of employees in highly
stressful occupations” (p. 966). Fitts' comment (1971)

serves well to summarize at this point, " We can say that theory
and data are in agreement in the identification of a variety of
ways in which the unusually effective person differs from his
more average fellows. Further, no variable appears to be more
consistent in its association with behavioral competence than
self concept" (p. 99).

Self Concept and Performance. There are a fair number of

studies which focus on the topic of self concept and its

relationship to performance by looking at an individual's

persistence in training or employment. The basic idea behind

this is that self concept is an index which is helpful in

predicting how people will perform; individuals with negative

self concepts will show higher drop out rates and failure rates

in all kinds of educational, training, and employment situations,
MacGuffie, Janzen, Samuelson and McPhee (1969) in their study

of rehabilitation clients, associated lower self esteem with

those who dropped out after the first appointment. Measures of

initial self concept were also found to be associated with drop
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out rates of blind college students (Smith, 1969). Nearly all
scales on the TSC were in the predicted direction for those who
dropped out.

Gividen (cited in Fitts, 1972) studied paratroop trainees to
determine whether self concept was related to inability to
continue in training. He found those who dropped out scored in
the predicted direction on 12 of the 17 TSC scales which were
used. They scored higher in conflict, confusion in self concept,
and lower in all areas of self esteem than those who continued.
In fact, Fitts reports (1972) that the Israeli army now uses the
TSC to screen paratroop trainees and has reduced the number of
failures to about one eighth of what it had been before.

McAllister (1982) studied the self concept of fundamental
ministers by taking a sample of those whose churches advertized
in a national christian magazine, He noted that his sample was
made up of a group ministers, "...whose churches were functioning
well enough to publicly advertise in a national magazine and
whose services were open to visitors in their geographical areas"
(p. 19). They were found as a group, when compared to the norms
on the TSC, to have better personality integration, lower
neurotic and personality defect scores, and were lower in scores
of general maladjustment., They had higher scores for all of the

self esteem scales. This may have been skewed, however, due to
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low self criticism and high defense positive scores (this
configuration may indicate a "fake good" profile). McAllister
concludes that a minister's self concept is crucial when he
states:

Knowledge of the ministers self concept system is very
important since the self theory identifies the person's
conceptual system. The minister's entire functioning in the
ministry is dependent upon the self system that the person
develops (p. 20).

A final study by Tiffany, Cowan and Shontz (1969) was able
to distinguish employment dropouts by their lower self esteem and
greater personality difficulties (empirical scale measures).

They support the idea that self concept plays a key role in
employment success and suggest that self concept remediation
should be included in rehabilitation programs for those who have
difficulty in achieving vocational adjustment.

Self concept and Academic Performance. The many studies

which have dealt with the issue of self concept and academic
performance show that self concept is a significant variable only
when academic performance is examined from a broad perspective,
When grades and scores on achievement tests are considered, other
criteria are better predictors (Fitts, 1972). Self concept is

more closely associated with factors which influence success in
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school such as school morale (Williams, 1970), classroom
participation (Williams, 1971), motivation, assumption of
responsibility for learning, and not being involved in "trouble"
(Hamby, 1967). In conclusion, self concept is only indirectly
related to specific criteria for academic performance (grades),
while a much stronger case can be made for its relationship to the

"nonacademic" aspects of school success.

Summary and Conclusions

The preceding review of the literature reveals a wealth of
information regarding the self concept. Fitts (1972)
provides a statement which serves to summarize the literature on
self concept:

Thus there is evidence that the self concept, as

measured by the TSC, is a valid criterion of mental

health throughout the full range of the mental health

continuum. People, who by other criteria are

considered superior in personal adjustment and

personality integration, show the following self

concept differences compared with people in general:

(1) Self esteem is higher, or more positive, in all

areas of self regard, (2) Self regard is less

variable across the various subselves. (3) Self



Self Concept & Adjustment - 36

perceptions are more internally consistent containing

little contradiction or dissonance. (4) Few deviant,

especially acquiescent, response sets are employed in

self concept definition. (5) Self concepts are more

clearly differentiated. (6) Greater personality

strengths and fewer deviant features are shown on the

special Empirical Scales which deal with types of

pathology. Deviant populations (psychiatric patients,
alcoholics, criminals) shﬁw the opposite self concept

characteristics in all of these respects. (p. 4)

In addition to the summary comments just made by Fitts, the
present author would like to add the following observations:

1. There is a very firm basis in well respected theory to
suggest that self concept will likely serve as a profitable index
of non-academic adjustment in seminary.

2, Evidence on the self concept, as measured by the TSC,
supports the view that this construct can be used to
differentiate between groups across a broad continuum of
psychological adjustment. Thus, the instrument has sufficient
range for the present study where the task is to distinguish
between seminarians who are well adjusted and those who are poorly

ad justed.
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3. Evidence from empirical data demonstrates that self
concept, as measured by the TSC, provides a cross sectional
sample of an individual's perceptions about self as opposed to
focusing in on a singular aspect, This is due to the
multidimensional nature of the construct of self concept which
serves as a basis for the construction of the TSC., Thus,
information can be gleaned about the individual's perception of
family self, moral self, physical self, etc. which is likely to
have greater utility as a predictor of adjustment than a
monodimensional assessment strategy.

4, Findings that the self concept is more related to
noncognitive aspects of academic adjustment such as motivation,
interpersonal relationship skills, ability to profit from
negative experiences, and assuming personal responsibility for
learning, as presented under the performance section, lends
support to the rationale of the present study that nonacademic
qualities are important in adjustment and that self concept is one
way to assess them.

5. It is unknown how seminary populations (and in
particular W.C.B.S. students) compare to the norms provided for
the TSC., There is evidence from research with other
psychological instruments (such as MMPI) that seminarians may

have unique characteristic which require their own standardized
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norms. Galligan-Stierle, Rapp (1981) and Fleck, McThomas,
Nielson, Shumaker (1973) indicate that the TSC can register the
influence of "religious experiences" on the self concept. It
therefore is not unreasonable to suspect that the self concept
norms provided by Fitts (1965) may require modification to be
appropriate to seminarians. The present study will serve to
begin to address this issue.

6. A last observation in regard to the literature review is
to note that McAllister (1982) in his study of fundamental
ministers suggested that self concept was a vital ingredient of
effective functioning in the pastorate. Although this question
is beyond the scope of the current study, its results may provide

guidance in approaching this question.

Rationale and Purpose

The literature review just reported seems to substantiate
Fitts' (1972) claim that, "In general, and other things being
equal, the more optimal the individual's self concept the more
effectively he will function" (p. 4). Because of the
multidimensional nature of the TSC as a measure of self concept,
there is reason to believe that it taps the nonacademic qualities
of effective functioning which are important to this study. Thus,

there is a good basis to believe that self concept, as measured by
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the TSC, will be able to discriminate well adjusted seminarians
from those who are poorly adjusted.

The purpose of this study is to determine whether there is a
significant (p< .05) relationship between an individual's self
concept and his adjustment at seminary. This study will measure
self concept by the use of the Tennessee Self Concept Scale
(1965) and measure the construct of nonacademic adjustment by the
use of three criteria. These are the Seminary Attrition Scale
(Trachsel, 1973), the Sentence Completion Scale (a modified form
of Rotter's Incomplete Sentence Blank, 1950) and the Seminary
Socialization Scale (Neder & Powers, 1984). These measures are

more fully explained in the methods section.

Hypotheses

The following hypotheses will be tested in this study:
1. The high adjusted group will report significantly greater
positive self concept/self esteem in all areas of self
perception than the low adjusted group.
2, The high adjusted group will reveal less internal dissonance and
conflict in their self concepts than the low adjusted group.
3. The high adjusted group will show greater internal consistency

across the various subareas of self esteem than the low adjusted

group.
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4, The high adjusted group will show fewer deviant/pathological
features than the low adjusted group.

5. The high adjusted group will demonstrate less defensiveness in
reporting their self concepts than the low adjusted group.

6. The low adjusted group will not present a capacity for normal
openness in the more obvious measures of defensiveness.

7. The less adjusted group will be less able to present a
capacity for normal openness on the more subtle indicator of
defensiveness.

8. The high adjusted group will report greater total integration

of self concept than the low adjusted group.
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CHAPTER 2
METHODS
In order to examine the relationship between self concept

and adjustment in seminary a sample was drawn from the student
body of Western Conservative Baptist Seminary in Portland,
Oregon. As noted earlier, this study is part of a larger
research project involving the Minnesota Multiphasic Personality
Inventory, Spiritual Well-being Scale, and Spiritual Maturity
Scale (See Neder, 1984 & Mueller, 1986 for a discussion of these
scales), This study will report on the Tennessee Self Concept
Scale, Sentence Completion Scale, Seminary Attrition Scale,
Seminary Socialization Scale and a demographic questionnaire. .

The data was collected during the Spring quarter of 1984.

Subjects
Subjects in thisvstudy consisted of 55 randomly selected
male Master of Divinity students at Western Conservative Baptist
Seminary. They were selected in the spring quarter of 1984 from
the first through third year classes so as to access students who
had a minimum of three quarters on campus . Demographically,
individuals ranged in age from 23 to 48 years old. Seventy-six

percent of the students were married and 247 were single.
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The sample was drawn randomly by using the student mail box
numbers and a table of random numbers. Originally, one hundred
names were drawn with the final goal of securing sixty who fit
the criteria stated above. Subjects were considered one at a
time beginning with the first person drawn, If he met the
criterion of being a male M. Div, student he was retained, If
the person did not meet the criteria, the name was discarded and
the next individual on the list was considered. This process was

continued until the requisite 60 names were obtained.

Instruments

Background Inventory

The Background Inventory, a demographic questionnaire
designed by the author, collected data pertaining to age, total
credit hours, previous seminaries attended, marital status,
church attendance, devotional life, religious leadership
experience, financial condition, and social relationships (See

appendix A).

Tennessee Self Concept Scale

The Tennessee Self Concept Scale (TSC) consists of 100 self

descriptive items which are responded to on a five point scale
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ranging from "Completely true" to "Completely false." There are
two forms of the test, both of which use the same 100 items. The
simpler Counseling Form yields 14 subscores of self concept, while
the Clinical and Research Form (C & R form) yields some 29
subscales of self concept. Fitts (1965) recommends in the test
manual that the C & R form is more appropriate for research, due
to the larger amount of data yielded, and as a result it was

the form of the instrument utilized in this study.

The subscores are plotted on the TSC profile sheets which
convert the raw data into t-scores. Thus, a profile of self
concept across the different subscales can be visualized and
interpreted in a uniform manner. Each of the subscales, and the
protocol for scoring them, are extensively discussed in the

Manual For The Tennessee Self Concept Scale (Fitts 1965)

and will be only briefly reviewed here.
The following description of the TSC scales is taken from

The Self Concept And Performance which is monograph V in the

series of seven produced by Fitts (1972). The scales are
presented here in the order in which they appear on the profile

sheet.

Self Criticism (SC):

This scale measures defensiveness, openness, honesty in self

description, and capacity for self criticism., Low scores
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indicate defensiveness and high scores extreme self criticism.
The optimal range is in the middle or slightly above average.

True/False Ratio (TF):

This scale is a measure of response set or the tendency to
define the self by agreeing with the content of items rather than
by rejecting them. An extreme tendency in either direction is
deviant. Scores in the middle range indicate that the individual
defines his self concept by the dual process of affirming what he
is and rejecting what he is not.

The Conflict Score:

This is a measure of internal consistency in self
description or, conversely, the amount of conflicting and
contradictory self perception., If a person affirms two
contradictory statements about himself, or if he denies both,
then his responses conflict with each other. The Net Conflict
Score (Net. Conf.) measures the directional trend of such
conflict and the Total Conflict Score (Tot. Conf.) measures the
total amount of conflict without regard to its direction. The
optimal range for both scores is below the mean,

The Positive Scores:

These are measures of self esteem or the positive/negative
level of self regard. The 90 items which contribute to these

scores are divided into a 3 x 5 matrix consisting of three Row
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Scores (internal frame of reference) and five Column Scores
(external frame of reference). High scores on any of these
measures reflect high self esteem and low scores indicate low
self esteem., Extreme scores in either direction are deviant, and
the optimal range is above average but below a line falling at
about the 97th percentile of the norm population. Below is a
further break down of the scales:

a. Total P (Tot., P): This reflects the subject's overall

level of self esteem.

b. (P1) - Identity: These are the "What I am" items.

The individual describes who he is---his basic identity self,

c. (P2) ~ Self Satisfaction: These items reflect how

a person feels about himself-—-his judging self.

d. (3) - Behavior: These items describe what an

individual does or how he acts—--his behavioral self.

e. (PA) - Physical Self: These items pertain to physical

attributes.

f. (PB) - Moral-Ethicsl Self: Here items deal with moral,

ethical, and religious aspects of the self,

g. (PC) ~ Personal Self: These items describe personal

worth or adequacy, self respect and self confidence,

h. (PD) - Family Self: Items in this scale describe the

nature of an individual's relationship with his primary group
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(family and friends) and his sense of adequacy as a

family member.

f. (PE) ~ Social Self: The items here deal with the

person's sense of adequacy or worth in his relationships with

people in general,

Variability Scores (V):

These scores reflect the variation in level of self regard
within each Column (Col V) and within each Row (Row V); the Total
V score being a summation of the other two subtotals, High V
Scores indicate inconsistency, variation and lack of integration
among the different subselves. Scores below the norm are optimal

and suggest internally consistent, well integrated self concepts.

Distribution Scores (D):

Scores here are purely behavioral measures which describe
the individual's approach to self description apart from the
content of his self report. A high D Score occurs when most of
the responses are "5s" and "1s", which reflects a very definite
and perhaps dogmatic or rigid picture of self, that is sharply
dichotomized into stark blacks and whites, A low D Score
indicates a vague, uncertain self image largely painted in shades
of gray. This results from a large number of "3" responses
together with "4s" and "2s" and few strong commitments in the

form of "5" and "1" responses. Well integrated people tend to
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score near the mean on these scales. They exhibit a more finely
differentiated self portrait through a balanced use of all five
response categories.

Empirical Scales:

In contrast to the other scores, these scores have no
theoretical rationale but are based solely on empirical data—
namely item analyses which utilized whatever cluster of test
items that differentiates one group of people from other groups.
They are as follows:

a. Defensive Positive Score (DP): This measure of

defensiveness is more subtle than the SC scale mentioned earlier.
Psychologically disturbed and deviant people tend to have deviant
scores on this measure, either very high, indicating positively
distorted self concepts, or very low, reflecting a lack of norﬁal
defenses. Well integrated people usually score near, or
slightly above the mean.

b. General Maladjustment Score (GM): This scale measures

the kind of personal maladjustment characteristic of psychiatric
patients, It reflects degree but not type of pathology.

c. Psychosis Score (PSY): These items best differentiate

psychotic patients from patients with other psychiatric diagnoses

and non-patients. A high score does not necessarily indicate
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that an individual is psychotic but means that he is describing
his self concept in the same ways as psychotic patients describe

theirs.

d. Personality Disorder Scores (PD): A profile high on PD

shows self concept similarity to people with one of the many

types of personality disorders.

e. Neurosis Score (N): This scale measures self concept

similarity in relation to people with various neuroses, High
profiles indicate neurotic tendencies and often reflect anxiety
and depression.

f. Personality Integration (PI) Score: This measures

personality strength-- one's positive assets and resources.
Deviant populations consistently score low on PI but all of the
studies with well integrated people show high PI Scores.

g. Number of Deviant Signs Score (NDS): The NDS score

summarizes the deviant features in the self concept (scores
exceeding the normal limits and deviant fluctuations in the
profile) across all the scales, It is the best single index of
psychopathology. High scores indicate deviant self concepts;

well integrated people have low NDS scores.
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Number of Integrative Signs Score (NIS) and Self Actualization

Score (SA):

These two scores are relatively new to the TSC and attempt

to distill all of the self concept data into a single variable
which reflects the individual's state of self actualization. The
NIS is akin to the NDS scale just mentioned. NIS score measures
strengths or signs of good personality integration. It is
computed by counting the scores on the profile that fall within
the optimal range (dotted lines on profile sheet).

The SA score measures assets and and deficits in the self
concept. This "total picture" is derived by combining the NIS
and NDS raw score in the formula : SA = (2NIS)-(NDS). It
reflects a position relative to self actualization, and well
integrated persons score high on SA while the poorly adjusted
score quite low,.

Reliability and Validity

The standardization group, from which the norms were
developed, consisted of a broad sample of 626 people. There were
approximately equal numbers of both sexes, races, social,
economic, and educational levels (6th grade through Ph.D.).
Test-retest reliability was computed with 60 college students
over a two week period and reported estimates ranged from .60

(Row Total V) to .92 (Total P, GM).
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Intercorrelation for the major dimensions of self perception
(self esteem, self criticism, variability, certainty, and
conflict) are all relatively independent of each other. Scores
which are logically related show appreciable correlations as
would be expected. For instance, the various Positive Scores
show sizeable correlations with each other and with the Empirical
Scales in the same direction. This would be explained by the
fact these scales share many common items. Fitts (1965)
presents data to support these observations in the TSC manual.

The validation procedure for the TSC was approached through
four means: 1) Content Validity, 2) Discrimination between
groups, 3) Correlations with other personality measures, and 4)
Predicting personality changes under particular conditions. The
methods for doing so and the results are well documented in the
TSC manual (Fitts, 1965) and as a result will only be briefly
covered here,

Content Validity: This type of validation requires test

items to be representative of the subject matter or behaviors
that the test purports to measure, The TSC met this requirement
by retaining items in a scale only if there was unanimous
agreement by the judges (seven clinical psychologists) that it

was assigned to the correct category. Thus the basic requirement
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of content validity, that items be logically meaningful, seems to

have been met.

Discrimination between groups: The TSC has been the focus

of a multitude of studies which have cross validated its ability
to discriminate between various groups in the directions which
the basic constructs of the test dictate. The literature review
of Chapter 1 is replete with examples, The manual for the TSC
reports that the instrument was able to discriminate on the basis
of psychological status by comparing 369 psychiatric patients
with 626 nonpatients. The TSC was able to demonstrate highly
significant differences (most at the .00l level) between the two
groups on almost every subscale. One example of this is the NDS
score which is the best overall summary score for the TSC, as far
as psychological adjustment is concerned. The NDS was able to
discriminate the patient group with 807% accuracy (Fitts, 1965).

Correlation With Other Personality Measures: This method of

assessing validity is to determine the correspondence between
scores on the TSC and other measures for which correlations
should be predicted. One example of this is summarized in the
table on page 25 of the manual which reports Pearson r's and
Eta's between the MMPI and the TSC. Most scales on the TSC
significantly correlate with MMPI scales in the expected

direction.
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For instance, Total P negatively correlated (Pearson's r)
with the MMPI scales F, HS, D, PD, PA, PT, SC, and SI at a
significance level of .0l or greater., A person with high self
concept would be expected to score low on these MMPI scales, thus
the concurrent validity of the TSC is supported. There are many
other such examples involving the MMPI, Edwards Personal
Preference Schedule, Taylor Anxiety Scale, and etc. which are
presented in the TSC manual,

Personality Changes Under Particular Conditions: The scale

has been found to relate to clinical indices of psychological
"health" and to predict behavior of those scoring at various
levels on the scale; many examples were cited in the the
literature review., For instance, Petrie and Rotheram (1982)
documented that fire fighters higher in self concept were able to
deal more effectively with the stresses of such a dangerous
occupation.

A final summary comment on the reliability and validity of
the TSC is provided by Robinson and Shaver (1980) in their book

Measures of Social Psychological Attitudes. In it they

rate the TSC as one of the top two measures available for
assessing self concept. They confirm Fitts' report of test-
retest reliability for the TSC and state that the convergent,

discriminant, and predictive validity have been well established
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in subsequent studies to Fitts's seminal work. Thus, there
appears to be ample evidence to suggest that the reliability and

validity of the TSC is adequate for the current research project.

Student Ad{ustment Rating Scales

Three instruments were selected to assess how well
individual students are adapted to seminary life. They were
selected in order to address different aspects of the
individual's overall adaptive functioning.

Seminary Attrition Scale (SAS)

This instrument (Trachsel, 1973) has 54 questions consisting
of items taken from the MMPI which were found to best predict
persistence in seminary. Initially, the instrument had 92.5 Z
predictive validity on the norm sample. A cross validation of the
same test later found it to be accurate 707 of the time in
predicting seminary attrition., A sample of the items and the
direction in which they are scored are as follows:

5. 1 do not always tell the truth, (F)
6. I prefer to pass by school friends, or people I know but have

not seen for a long time unless they speak to me first. (F)
14, Criticism or scolding hurts me terribly. (T)

20. I have been inspired to a program of life based on duty

which I have since carefully followed., (F)



Self Concept & Adjustment - 54

31. I tend to be on my guard with people who are somewhat
more friendly than I had expected. (T)
33. I have several times given up doing a thing because I
thought too little of my ability. (T)
37. I wish I could get over worrying about things I have said
that may have injured other people's feelings. (T)
Item analysis was used initially to select each item.
Then, Chi-square values were computed between the item and the how
the group responded. Each scale item was then selected if it
differentiated between the two at a p=.03 level with one degree
of freedom., (See appendix A for a complete list of questions and
Chi-square values.)

Sentence Completion Scale (SCS)

A modified Rotter Incomplete Sentence Blank, called the
Sentence Completion Scale (SCS) which is in a self report sentence
completion format and indicates a person's general psychological
adjustment or maladjustment, was used as a second measure of
seminary adjustment. Rotter's 40 question scale was developed in
1950 as a quickly scored single measure of overall adjustment.
Rotter and Rafferty (1950) state in this regard:

This over-all adjustment score is of particular
value for screening purposes with college students and

in experimental studies. For example, it has been
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used in a college health service for the selection

of individuals (who may benefit from) psychological

help as well as providing the potential therapist with

an early evaluation of the student. The ISB (Rotter's

Incomplete Sentences Blank) has also been used in a

vocational guidance center to select students requiring

broader counseling than was usually given, in

experimental studies of the effect of psychotherapy,

and in investigations of the relationship of adjustment

to a variety of variables. (p. 7)

The corrected split-half reliability of the Rotter is .84
and the validity, using a cutting score of 135 as the demarcation
between adjustment/maladjustment correctly identified group
membership 75-80% of the time. The Sentence Completion Scale
modified five items of Rotter, in order to make it more applicable
to seminarians. The Baptist Evaluation Instrument (BEVIN), which
also modifies several of the Rotter items for use with
missionaries (with good success), was used as a guide in doing
this, Specifically, Rotter's item number six was changed from "At
bed time..." to "Witnessing...", number eight from "The best..."

n

to "Pastors...", number sixteen from "Sports..." to "To reach...",

"

number 30 from "I hate..." to "Prayer meetings...”" and number 38
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from "Dancing..." to "Poverty...". Scoring procedures and test
questions may be found in appendix B.

Seminary Socialization Scale (SSS)

The third measure of adjustment is a questionnaire developed
by the author, designed to tap the degree of seminary
socialization., The items of this scale were constructed from the
seminal work of Stern (1954). The primary goal was to establish
face valid questions probing the areas of interpersonal
relations, energy level, and gbal orientation which Stern felt
were the basic traits of a successful seminarian.

Stern's work is based on categories developed by seminary
faculty which were empirically tested using I.Q. measures,
Rorschach, TAT, sentence completion, and figure drawing and found
to be 1007 valid. Stern observes in this regard, "The complete
replication of the faculty's judgments by the assessors is
statistically significant (at the .05 level), despite the small
number of cases" (p. 79). Stern's optimism regarding his scale is
empirically unwarranted given the very small N in his sample,

His work is helpful, however, in identifying factors which lay a
foundation for the scale described below.

The questions on the Seminary Socialization Scale (SSS) are
arranged in four basic groups under the two major headings of

intrinsic and extrinsic orientations., The intrinsic questions
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are further subdivided into those dealing with flexibility
/rigidity and those involving coping/adjustment. The extrinsic
category's subgroups are those regarding appropriate behavior and
social relationships, The questions and their respective

subgroupings are shown in appendix B.

Hypotheses and Questions
The following is precise statement of how each hypothesis

in this study will be tested:
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