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CHAPTER 1
4. Introduction

Church History has revealed that the very existence and influ-
ence of a gliven relipgious organization has depended largely upon the
force and efficlency of its educational system. In the final snalysis,
the upward and inecreasing trend to liberalism and modernism in this
cantury has been a direct result of an efficient educational program.
Un the other hand, the fundawental truths that Christ wanted the people
of all generations to hear,; accepit, and live by have also been handed
down to the present through a process of education. In both cases,
effective education has been brought Lo pass through effective teachingg
effective teaching hes been a result of effective teachers; effective
teachers have been a result of an effective training process. Thal ree-
ligious body which began with 2 psssion and zeal to spread the CGospel
of Christs and who yet hopes to conguer the forcss of evil, must care=

fully train its leaders and teachers.
Be Statement of the Freblem

The purpose of this study was (1) to discover the peneral abiie
tude of Vesleyan lethodiet Sunday school teachers and leaders of the
Oregon Gonflerence toward teacher trainingg (2) to determine in what
areas these teachers felt least capablej (3) to investipate the need
for a training prograng (L) and to present a proposed course of study

relative to the need.




Ce Importance of the Study

To date, there has been no sinilar study or proposal made in
the Oregon Conference of The Wesleyan lethodist Church. Though the
Conference organization possessed a Sunday school office which was re-
spongible for teacher training on a Conference~wlide basis, such a pro-
gram has not been get forth nor greatly encouraged. Inguiry revealed
that the Ueneral Headquarters of the Church recommended certain text
hooks for use in tescher traiping situstions, bub none of the Oregon
Conference churches have acted on this recommendation.

In a previocus gﬁu@yl on teacher training, which included some
Wesleyan Churches, an improper philosophy towsrd the combination of edw
ucation and spiritvality was detected. It has not been uncommen In the
past for ultra=conservaiive groups to hold,; to a degree, that education
and spirituality were incompatable. There was reason for this belief,
however, for the modernist movements placed so much ewmphasis on salvation
through a process of education that the ulira-conservatives have tended
%o shy complebely awsy from any emphasis on education. In the Wesleyan
Chureh,; the cry of those who were sbteeped in the aformentioned philesophy
wag "We do not need better methods; we need deeper spirituslity.® 4s a
result, most efforts in the Conference have been of an evangelistic na=-
ture.

Individual churches have held much needed evangelisiic campalgns
and special youth meetings. The Conference has conducted summer camp

meetings from year to year and recently a youth cemp was inaugerated.

iﬁ study conducted in 1954 for a term paper.
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411 these activities were necessary and good, but the educational and
training aspect of the church has been given a place of little impori.
It was considered possible, therefore, that a study of this nature would
elevate the probleun of training to & position where special consideration
might be piven to it by the leaders of the Oregon Conference Wesleyan
Hethodist Churche

In 195L, a survey was made by the author in an atbtempt o de=
termine the general atiitude of Sunday school teachers towmard tesacher
training. Teachers from ten churches, including sixz denominations, rew
turned questlonnaires. Sixty-four teachers oubt of the seventy who re=
turned questionnaires indicated thelr interest in abbending leadership
training clagses,; even though thirty~three had previcusly taken some
type of training. Four teachers indicated a negative attitude btoward
such classes and two falled to reveal thelr atiitude. Teachers were
asked Yo check five preferred subjects out of a possible {ifteen listed,
The five receiving the greatest number of checks were (1) lew Tesitament,
(2) Teaching Youth, (3) Iesson Planning, (4} Teaching, and (5) Great
Doctrines of the Bible.

Out of the seventy questiconnaires that were returned, bwenty-one
were from Oregon Conference Weslevan Nethodist Sunday school teachers.
Of this group, eleven indicated previous participation in gome type of
teacher training. Ten were not so priviledsed. Elghteen indicated a
definite intersst in a teacher training program. The five preferred
subjects of this group, in order of choice, were (1) VNew Testanent, (2)
Teaching, (3) Personal Evengelism, (i) Great Doctrines of the Fible, and

(5) Lesson Flarnning.
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The need for this specific study was made evident from the ine
formation formulated fyom the previous general study. The Vesleyan
Church was considered a workshop in God's HKingdom, and this study was
made that new and lmproved methods and techniques might be discovered
and presented for sdoption. Great business eniterprises have continug~
ally sought for betler means and methods. Vhy should not the greatest
redemptive enterprise on earth, The Church of Chrisit, also seek ways
and means Yo luprovement?

Hith the evident interest in teacher treining shown, 1t wus
considered justifiable to continue this type of study on a mors spe-
¢ific and complete scale in r@lati@ﬁ to 2ll the Vesleyan MHethodist

Churches of the Oregon Conference.
Do TLdmitations of the Study

There was no attempt mads in this study to set forth a volume
which would serve as a Sunday school teacher’s texthook for a class
situation. HMany good textbooks of such nature have salready been
printed and made avallable. The Sunday school teachers special needs
in this respect have been mei, for the most part.

In gathsring and presenting this material, the needs of Sunday
school teachers wers kept in minds This sbudy was orpganized, however,
in a manner designed te be especislly helpful to ingtructors of trajin-

ing classes.
Ee Habthod of Procedure

The data for this study was derived from four sources. First,
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a brief questlomnaire was sent o all the churches in the Conflerence
0 secure flrst hand informstion from the Sunday scheol teachers.
Second, interviews with sowe of the papbors, beachers, and leaders of
the Conference were held. Third, reporie from an instruckor of ieach-
er %@&iﬂiﬁg classes were considersed. And finally, information was

sleenad {rom some of the best texbte available on the subjects covered.
F. Statement of OUrganization

The second chapber of this study wus chiefly concerned with
gr@ﬁan@ﬁng an argument for the need of Sundsy school teacher training
throvgh the use of general information, Inference,; questlormelire data
snd reports. Chapter three deslt with the problem of setbing wp &
program of teacher training in the local church. Chapter four pre-
santed the propesed course of study along with speeial helps and
ingtructions for teasching the course. Finally; conclusions were seb
forth in chapter five.

This gtudy has not in any way been made in the spirit of eriti-

cisme. The writer has merely attempted to be objective.



GHAPTER I
COMSTIUERATION OF THE WZED 7OR & TRATEIDNG COUnSE
Ao Introduction

In this day of advanced educational metheds in the public school,
as well as in the Bunday school,; no argument should be neseded for the
necessity of tescher training. Institutlons for training public school
personnel have besn developed acress the country because secular edu-
cablonal adnindsirebors saw the nsed for bebier methods of teaching.
Publie educators have pul religious educators to shame in this respect.
The church professes 1o be dealing with lmmortal souls of immessurable
worth in the sight of the Almighty. Vet the nurture of these "lmuortal®
souls has often been sadly deficient becsuse of the negligence of the
chureh 1o btrain i%s leadsrs and teachers. The publle schools have not
made such sxirvavagant claime sbout the infinite worth of individuals,
vet thelr baslc convern for wholesome development of every child has,
in a measure, been beyond thai of the chureh.t

Too often the church has assumed the attitude that 1f an individe
ual is a Christlan, then that individual is prepared to teach & Sunday
school elass without furiher qualificstions. Church people in this day
would bhardly consider sending thelr children to & public school whers
the methods and principles of teaching were not up to medern standards.

Yot these same church people, in so many cases, have been willing to

lFpank H. MeKibbens {}%:aiﬁ:m% liorkers in Christian Bducation (Wew
Forks Abingdon Press; nedej, pde L36=L37.
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caryy on in the teaching ministry of the church with little thought of
stendards and methods. In some instances, church people have looked
down upon the sbrugegling consecrated Christian grade schools because
part of the teaching staff lacked teacher certification. TYet these
game churchmen send their children to the place of religious insitruce-
tion and give not a second thought to the deficiency in teaching
ability represented there.

Teaching is a skill that is nob given to a person in his Chris-
tian experience as some leaders seem to indicate by their action and
attibudes. If so, a thi@ﬁian experience would no less qualify one to
be akaaypenter, or a bookkeeper, or & bricklayer. An individual is def-
initely not qualified to teach in the Sunday school without a Christian
experience. However, practice, siudy and training are basic to teache

Be Importance of the Sunday School

Other Opportunities Limited. In developing this argument on

better training for teachers, the importance of the Sunday school was
considered. First of all; the Sunday school was found to be lmporitant
because it affords one of the few opportunities for religicus instruce
tion available to American youbh.

Pastors of today are no lonper considered teachers. They have
agsumed the role of exhortera, chore boys, business men, and in some
cases, preachers and evangelists. The pastor of today has neglected
his teaching obligation for Gﬂé cause or another, and the cause of

Christ has sufferad,.



In the early history of Awerica, ihe home played & large part
in the instruction of religion. Clarsnece He Denson stated:

Unce the home, insplred by the chuveh, was
the center of the spiritual and religiocus
life of the family. It is s0 no longer.
This greatest and mosi sacred of privileges;
if considered at all; has been delegabted to
others; and so the home has losit its very
heart, the famnily alier; ithe one thing of
all others that would make it and keep it
truly & howes

&

At one time the school teacher was a vreligious instructor.

The American schoul system owes its origin to the intensely veliglous
Puritans of colonial days. The first textbhook of the Americen public
school was the Holy Bible, and for mamy years lurge porblons of the
seriptures were cousldered "profitable for lastraction.® Dub a new
day dawned when bhis greatest of all textbooks was removed from the

curriculus of the American school &jwﬁea.

[

"aind with the passing of the bteaching pastor, the passing ¢

]

b

the teaching parent, and the passing of the Zivle frow the pablic

schoole, bthe Bundey school alone ig lefl as the only agency of re~
ligloug insbruch bioie S

Ghoreh Builder. %The chuvch school has besn and sbill is the

rreatest single recruiting and evangelizing force in ithe church. #

iglarence He benson, The Sunday Schocl in Action {Chicago:
Hoody Press, 1951); pe 29

- J
“"P&i‘:&, % E};{:“'t 2:2"'33‘0
.3*;*%: a N 11

A Jiey e Jddhe

| .y -
SEelibben, Gulding Workers, pe Fe




Benson made the following observations:

After a caveful analysis we find that 82
per gent of all church mesbers come from the
Sunday school. It is therefore & tragedy thal
we permit 85 per cent of ouwr Sunday scheool
pupils o slip through our hands withoub idenw
tifying them with the church., I we could
save the loss of that 85 per cent, we could 1
increase our church membership L67 per cent.

Evangelistic Oppovtunitv. To be suve, the Sundey evening

service in the church offers an opportunity for evaﬁgaliam, but wmuch
more does the Sunday school. One starcely needs o mske & survey o
conciude that few children end young people, in a&m@aris&m to the
mmber in Sunday school, attend evening services.

Aecording to the findings of Bishop Praetorius? of the Tvan-
gelical United Erethren Church, the greatest mumber of conversions
take place between the ages of nine and *ﬁ@mﬁvuflva. The Bunday
school is largely made up from this age groups but how few in this
bracket a&%eﬂd the evangelistic services of the church. The Sunday
school yemains, therefore, the chief evangelistic opporitunity of the

churche
Ce What is Teacher Training?

A& simple definition of terms is lmpossible. To train, however,

means to make efficient through instruction and pracitice. Thus, teacher

lﬁaﬁaen, Sunday School In Actlon, pe. L77.

%3, Ve Praetorius, Seasons of ihe Soul gﬁarfisbﬁwgz The Evangels
ical B?ess, Nede )y Do B
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training ie making teachers efficlent through instruction and practice.
This instruetion and practice may be possible through classes held for
teachers sponsored by the church and of a nature welative to Sunday

sochool tescher needs.
Do Importance of T@aahér Training

Training and the Task. In the light eof the church's migsionary

obligation to "go' and to "iteach", teacher training is a must. Teachers
cannot teach s they ought without knowing the principles invelved, and
they will not learn these principles except they be instructed. Hor
will they receive the instrucition except the ehurch accept the responsi-
bility and not ondy offer training bub require it.

The church would be surprised to find, by any falr testing of
its teaching mindstry, how very little has been galned by 1ts pupils.
Concluding evidence which supported this fact was found in the follow=
ing analysis made by Bensont

4 guestionnaire on Bible facts was given to
450 California high school students, with
the following results: &L per cent of Lhese
students did not know that loses wss the
world's greatest lawgiver; 83 per cent did
not know what Cethsemane 1s, and why it is
famous in Bible hisbtorys 70 per cent could
not quote two verses from the Bibless 58 per
vent could not name five books of the FEibles
Lé p@rla@m% could not name one writer of the
Bible.

in asdeguately itrained Sunday school staff in one church, or even

several churches, might change the overall picture but little. However,

lﬁiaramce He Benson, The Christian Teacher (Chicago: loody Press,

1950)s pe 137.
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the knowledge and spiritual insightes gained by the lecal Sunday school
congtituency will be in direct relationghip te the efficlency and spir-
ituality of ite steff,

The importance of Sundey school teacher training was stressed
by Mary B. PBeanetlt, Fromotional Secretary of the Vesleyan Methodist
Church of Americs; in this mammeys

Trained teachers are asgets to local
schools. It has been found that schools
employing trained teachers have little
trouble with the absentes problem. Such
scheols meintain & higher average attendance
and project a more effective teaching min-
istry to thelr classeg. To handle the Word
of God effectively one must not only know
45 content, but he must also know age
characterisilecs and personality traiis.
Good teaching should lead the child %o
Christ, bulld him up in Chrisi, and send
him forth for Christ. Yhen teaching fajils
here, it becomes an ineffective effort.t

The more fully the church enbers inte lts present-day task, the
more clearly the church will realize the need of an adeguately trained
leadership and laity. Ho matter how devoled and expert the minister
may be, he cannot effectively administrate the teaching aspsct of the

church without a corps of tralned persommel to lead.?

Trainineg and Time. The limited teaching time available to the

Sunday school demands efficiency in the classroom. According to Benson,”

1, . . 5
Personal correspondence of Mary E. Bennett, Houghbon, New York,

to the author, December 19, 1955.

gﬁenry Frederick Cope, The School in the Nodern Church (New
York: Oecorge H. Doran (ompany, 19L9Js Ds £10e

BEaﬁaaﬁ, Sunday School in Action, pp. 32-33.




the Jews spend 325 hours yearly instructing thelr children in the
things of God. The Catholics spend 200 hours instructing thelr chil-
dren in the doetrines and bellefs of their church in the same length
of time. ‘The protestanis oifer about L2 hours yearly in religious
instrustion in the Sunday school. Yei, counting the absentee problem
and the inefficient teaching, our children receive on the averags 17
hours of religiocus instruction yearly. Children enter Sunday school
at approximately the age of four and leave the school at the age of
fourteen. In this ten-vear period the public school offers 12,000
hourg of secular instruetion--12,000 hours of instruction preparing
cur children for this short 1life, while the church is giving 170 hours

of instruetion preparing thes for ebernityl

Training and the Future. Bvery church should provide for its

omn fubure. Therefore, teacher training must precede and not follow
an atiempt to solve problems in the Sundsy school. Decause training is
the greatest ald in meebing difficuliles, it should be recopgnized as the
first and essential step toward a bigger and belter Sundaey school.

¥o institubtion can be truly called a school without real teachers
and pupils, and real teachers are impossible without %rainiﬁg.l 8The
key person in the church school must be and is the teacher. I the
school ls to be Increased; it is essentlal to increase the efficlency

of the teaching staff.#e  Alfrved L. HMurrsy made the following statement

lbid., p. 122.

2a1fred L. Murray, Psychology for Christian Teachers (Grand
Rapids: Zondervan Publishing nouse, 19L3)s De L00s



concerning teacher trainings
The teaching staff can never be
trained effectively within a briefl tims.
The school which desires competent lead-
ership in the future, muslt now plan for
the future. The time to select beachers
ig not when you want them, but when you
realize that within a short time you will
nged thes,
Clarence He Benson sald, "Good teachers make good Sunday schoolsy
and the church that glves its first and foremost abtention to the selec-
ting and training of a teaching staff will eventually be recognised as

having a successiul Sunday school. 19
Ee The Effect of Teacher Training

The Southern Daptist Miracle. Befors the year 1900, training

for Sunday school teachers was bul poorly defined in the minds of
Southern Baptist leaders. Hot a study course had been takeny noi a
diploms swardeds nor a seal given. UNo regular iteachers megetings were
even maintained. Then, in 1%00, a revolutionarry leader by the name of
Oambrell elsctrified the annual convenbion by a stlrring address in
which he said, "For years we have organised and evengslised. Te have
preached, bul we have never taught. I believe that the most signifie
cant of all modern movements iz the work of teacher ﬁrainiﬁg.“g

In 1902, a progrem of training teachers was launched and resulis

rvid,

Zpenson, Sunday School in Action, p. 93.

3clarence A Benson, Hisbtory of Christian Education {Chicagos
Hoody Press, 19L3); pe 237.
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were quickly manifested. At this time the Southern Baptists had 10,40k
Sunday schools with an enrollment of 712,012 pupils. In 1916, there
were 18,075 3éﬁ§ay schools with aﬁ snrollment of 1,760,802, The growth
in the next ten y&a%g Was even gf@aﬁe?. The a?@ngéiiaﬁim effort pub
forth by trainsd teachers resulted in large sccessions to the church
and Sunday sﬁkaQKQv Em‘1§§1, this shurch added more members then all
the other major denominations @u@ together. The relation of this grea%'

increase to tescher training was a@y&r&a@.l

Other Testimonies. FRobert G. Harlow, an educational evangelist

of Portland, Oregon, successfully conducted leadership education gourses
in several different churches of the Portland arsa in 1955. The value
of these traiming classes was made evident by testimonials writien to
Raeve Harlow by pastors and isachers. & grads school teacher wrolse:

The course hap been helpful to me in
my work as a school teacher at Portland
Christian Orade, and though my group of 30
sixth graders ig too large Lo make it pos-
sible to apply all I've learned; webt I
have profited greatly from the situdies
watve had.

A pastor sent the following appralsal:

Pergonally, I bensfited from a review
of the fundamentals of pedagogy and gathered
gome new information and ingpirstlion. The
practical emphasis upon leaching and steward-
ehip hap been very valuable Yo me. I have
received a new lumpetus to encourage our Sun-
day school beachers 1o e real shepherds and
companions of their little flock. Visitation
has come to the fore and we plan %o carry on
a conslstent prozram of nember and teacher

LTbide, e 239,



visitation. The budgeting of time asnd
our Stewardship record sheets has coms
out of these meebings @s o real practiocal
approach to the whole problen of soul

4 Sunday school teacher wrobe the following testimony:

1 spprecisted having teken this couvee
begause it showsd me how far short I anm ag
& good teacher. Although my alnm has alwmays
been to bteazch sulvation first and foremosh,
I have lefi wmuch undone. Besulis of this
study course will only be known in Heaven.

Another Sunday school teachey wrobe:

I have profited fyrom the course lia
many ways. Firet, it is coneiss and plain.
I% has a goal end challenge. Second, it
clarifyes the possibilities a bteagher has to
agoomplizsh much or 1i%tls. Third, it brings
home the responsibvility of the teachsr to
reach the lives in her class. Fourth, it
impresses upon all the need for growlng and
reaching oube.

Reve Harlow wade the follewing observation from his experience
a8 an instructor in these classes: ¥4 class is worthless without
revival.® [is point weg that mere instyuciion without 2 spiritusl
revival in the teacher's heart would nol meet the needs in the clasg-

TOUe
Fo The Pagborts Relationship fo Training

4 Responsibility. Like all other men, the minister is strictly

limited in the amount of time and enerpy he can devole o his ealling.
He cammet be everywhere at once, nelther 1s he everlssting. For this

reagon he should multiply his usefulness by surrounding himsel? with a
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trained shaff who will become undereshepherds of the flock.t
4 minigter does not have the right te ask men %o perforn a

tagk unless he is willing to train them for that task. 1§ the paster
demands the energles of all his people, he must provide for guidance
and devslopment of those energles. The training of any san or woman
for an undertaking so preat ay the work in the Bunday school cannot
be sccomplished in a series of sketehy sermons nor in o few lectures.?
Training in the church is 8 task which must have a bagﬁmniﬁg and no

endings it must be perpetual.

& Problem. Those who have worked in the fleld of Religions
Eduecation have bestifisd that the pastor often iz 2 most serious
problem. Perhaps the ultimelts blame should rest upon the ehurech, but
gven 80; he ls the shepherd and is respongible for their guldanse and
intellectual training in religion. If the people insist on weighing
him down with parechial trivialities, then he must shepherd then into
batter aamﬁ&p%w.g

¥hile the education of the church iz the minister's first duty,
the situation is complicated by the fact thet the wirndster is often
lamentably ignorant and often helpless in this fleld. This fact is
alarming. The educational task of the modern chureh iz so highly

specialized that it reguires the direction of those sepescially intere

iNevin C. Herner, The Fducational ¥Work of the Church (Wew Yorks
The Abingdon Press, 1539); De. 400,

2Cope, The School in the lodern Church, pe 209.

Ezhiﬁag Pe 118,
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ested and those espeeislly trained for this task.t
lefibben declared that the leaderchip of the minisiter depended
upon hie training in the field of Christian Education. le stated that

len who have been out of seminary for soms
yesrs,; or who ngver atitended, are apt to be
guite limited in formal training. Soms mine
isters whe lack formsl iralining have made up
that deficiency by careful reading and thoughte
ful participation in the educatlonal program.
Hozt of the recent gradnstes of theological
schools have had the opportuniiy for some spew
gific training. Hany have availed themselves

of the mere exbended training in Christian edue
gation afforded today in sexinaries and graduate
schools. Opporbunities for condinued siudy in
thie field are afforded in speclal courses in
schools of religion, In pashors' schools; in
swmmer leadership and laboratory schoolsy inm
local church and comamunity classes, and in the
growing voluze of literature thet iz easily and
insxpensively svailsble. Certainly the minister
who propoges o take seriously the task of
supervisory leadership will need to seek specifie
training for this lmportant and exacting worke
Part of this he may teke on bis own; mush of this
training he can secure as he works and studies
along with workers in Christian eduestion in his
church.?

Creating Disesatisfzetion. One of the Tirst tasks of the nlne

ister iz to create z holy dissatisfaction. Someone has said that
ffometimes the finest serviecs 2 minister can render hls church school
ie to lead it tactiully to a noble discentent with its present achlevew
mant. For many schools suffer from 1&%’iﬁeal«yr$$&urﬁ.%3 The minister .

should 1ift up the possibilities of gresier achievement through specific

Zyekibben, Guiding Vorkers, p. 26.

3%&?&@?3 Educational York of the Church, p. 9%.




training,; should lead his steff to & conviction of thelr need, and
should then follew through with a brsining program. One religlous
educator concluded that

Such work will certainly call for the invest=
ment of time. In most cases 1t will regulve
special training on the part of those who
supervise. The discovery of such personnel
in mogt churches will be 2 new experience,
for the grest majority of churches have not
ewphasized this form of service. In sone
churches 1t will invelve bringing in a pro-
fesslionally trained leader. In an increasge
ing nusber of churches the winister will
asgume at least some responslibillby for
gupervision for the reason that many mine
isters are receiving definite tralning in
dirgeting the progran of Christlian edu-
cation. This is true also Lecause the
sinister is ueoually the only person in the
local chureh giving full dime to Christian
service.t

The Challenge. DIr. John 5. Hart, a great educator and Iirst

editor of The Sunday School Times, made a challenging statement in

1866 which remains a tremendous challenge te this day. He salds

Ist the plaing painful truth be spo-
ken. Our Sunday schools are baught by
those who konow not how Yo beache. Our schools
will never accomplish what they mest do wntil
our teachers know betier how Yo teach and
what to teach. Our teachers must themselves
be taught. theoever shall devise the means of
doing thie effectually will help forward the
great cause as nmuch ag if they were to pub a
hundred missicnaries in the fleld.?

Teacher training is not a newly developed nesd; this need has been

evident since the beginning of the Sunday sehool.

J‘:ﬁi@ziﬁ.@b&ﬂg %o Qit-g De lf;.

Zpenson, History of Christian Rducation, p. 197.
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(te Guestionnalre Analysis

Although the Sunday School Teacher Questionnaire was sent oub
to0 all ten of the churches in the Oregon Conference, only six of
these churches cooperated in this survey. Out of the fifty-three
teachers on the roll in these sixz churches, forty filled out the
questionnaire. Of course, facts and figures compiled from so small
a percentage of the possible were not considered absolutely conclue
sive; however, definlte trends were evident. Socme inconsistencies

wers noted.

Following are the questions which made up the questionnaire
and a tabulation of the answers to them:

1. lihat type of teacher training has your local church
offered? .
lione 26 Yo answer 1l

2. Have you previously taken a course of study in
Principles of Teaching?
Yes 18 No answer 22

3. Indicate type of training in which you have taken
parte
7 a« Training for public school teaching
"6 bs Training classes offered by the church
c. Sunday school workers conference
il d. If other, please state

e Would you be interested in attending Sunday school
teacher training classes?
Yes 29 Ho b No answer 7 _
5. Check five of the following subjects which would
be most valuable to you as a training course.
20 a. Method in Teaching
“B be 01d Testament Law and History
"6 c¢. 0ld Testament Poetry and Prophecy
de New Testament
e. Child StU.dy
“% f. Sunday School Organization and Administration
"7 g+ Bible History and Geography
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7.

g@iﬁm Pergonal Hvengeliss

1? i« Teaching Youth

& 3. Adult Study

"1 k. Planning a Vacation Bible Sehool
T 1. ILife of Jesus
40 m. Ureat Doctrines of the Bible
21 n. The Art of Visitation

If unable to &%a@ﬁd cl@@s@s weuld you be interested
in supervised reading courses?
Yes 32 No 2 lie answer &

Would a teacher's reference library be helpful te you?
Yes 32 No 1 o answer T

Do you call on your absenlees regularly?
Yes 10 Ho 22 Ho answer §

Lre you required to make reperts concerning your Sunday
gchool work?
Yes 5 o 27 Ko anewer §

On the average, how much time do you spend on lesgon
preparation per week?
Averaget 2 hours

Do you know how 4o lead a soul to Christ?
Yes 30 o 6 fo answer I

Do you congistently arrive at Sunday school ten minutes
before starting tims?
Yes 1l Ho 21 Ho answer §

List some books in the field of teaching, evangelism,
etc, which you have recently read.
1 indicated books read

What religlious education periodicals or magasines do you
regularly read?
25 indicated some religlous magazine read

Would regular monthly Sunday school staflf meetings fer
planning and problem sharing be helpful to you?
Yo 22 No L Ho answer 1bL

Have you previcusly glven written tests to your Sunday
school pupils?
Yes 2 Ho 23 Ko answer 1

That are some of the problems which you face in



your Sunday scheol work?
1 a. Discipline
T2 b, Pupils will not study leason
T e Unable to find time for psrsonsl preparation
5 d. Too many interruptions in cless
“Ge. Inadequate or insufflcient equipment
5 f. Obther

18, Are you certain of vour Salvationt Yes L0
Lre you cerbaln of your Banctilication?
Yes 29 Nioe 5 Wo answer 6

1%. Do you feel you are ¥ealled® %o be a Sundsy
school teacher?
Yes 25 Ho 1k fio angwer 1

20 Are you a member of the Vesleyan lebthodist Church?
Yes 26 He b

21. What is your geneval attitude toward Sunday
Sehool Teacher Tralning?
Pogitive atiitude 35 Hegative attitude 3
Ho answer 2 :

He o Wesleyan lethodlet Teachers Heed Training?

This guestion has an obvicus answer. Only forbty-{ive per
caent of these jeachers have had previous tralning in the principles
of teachings About twenty-alpght per cent have recently read books
relative to thelr teaching winistry. Only twenty-Tive per cent
have been calling or contacting thelr absentess. In view of this
last factor alone, how efficient have the Veslgyan Uethodist Sunday
Schools of the Oregon Conference been? Unly sbout three-fourths of

the Yesleyan teachers claim 1o be sanetifisd.+ Could a teacher training

Iniscipline of the Wesleyan fethodist Church of America
(Syracuse: nesisyan Lethodish ?%giighﬁﬁg Fesoeiotion, L0kl)s De 17
Sintire sspetification ig that work of the Hely Spirdt by which the
child of God is cleansed from all inbred sin through faith in Jesus
Christ. It is subsequent to regeneraition, snd is wrought when the
bellever presents himself a living sscrifice, holy and acceptable to
“{Eﬁé‘!) & Oﬁ
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class on doctrine help the other one-fourth toward an understanding
and acceptanse of the dosirine and experience? How can teachers
teach that which they do not know? Teachers are unsanctified sither
because they do not have light, or because they are rebellious against
light. Could a training class bring light? How many teachers who
have professed the blessing know how to present this doctrinal truth
logleally and intelligently? Tralning classes may conguer where
preaching has failed. »

Oregen Conference statisticsl for the year 1951 revealed that
the average Sundsy gchool attendance, Confersnce-wide, was 57l per
Sunday. The average (onference-wide attendance? in the year 1955
was 563, or eleven less than the 1951 sgtetistics indicated. Vhy did
attendance decrease in this four-year peried? Poorly preparsd
teachers, in all probability, contributed greatly to this attendance

decrease.
I. Do ¥esleyan Vethodist Teachers Vant Training?

The greatest; most conclusive asrgument for the need of teacher
training in the Vesleyan Hethodist Churches of the Uregon Conference
cans from the expressed desires of the bveachers thewmselves. About
ninety per cent of the teachers revealed z positive sttitude toward

teacher training, and about seventy-three peyr cent indicated definite

luinutes of the 58th Session of the Orepon Conference of the
Wesleyan %%mﬁé% Chiarch of America (POrtlandt Gte JohnS Heviews
a8 e &Lie

ZArmual Jowrnal (Auvoras Oregon Conference of the Vesleyan
Methodist Ghuren of Americas 1955, pe 39
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interest in stitending teaining clesses.

The following typical remarks weye made on the gquestionnalres

goncerning tescher trainings

I think 3% is & very good thing. I
think 1% is a necessity for beginning
teachsrs. It would overcome meny mistakes:
which are made unintentionally.

I think 1% would improve the Sunday
school teachers teaching.

I think we nsed it.

I am anxlous to lsarn and serve
the Lord.

Very much in faver of Sunday school
teacher training if conducted by a2 sanc-
tified teacher.

It is a very wonderful plan. Every
person expecting to besch should be trained,

I believe 1% is needful. Ve are only
good teachers as we ave willing to be taught.

The five subjects consldered most valuable to the teachere as

possible training courses were: (1) lethod in Teachings (2) Personal

Yvangelismy (3} Teaching Youthy (L) Oreat Doctrines of the Hiblejy and

(5) The Art of Visitabtion.

hag beena:

de Another (uestion

In the Sunday school teacher itraining situastion the guestion

Vieuld mature people, busy with every day 1ifs, bur books,

gtudy at home, po Lo class, talte written exewinations, and sesk

awards?

The Southern Bapbist training program hag revsaled that those

individusls who have been esarnest and eager t¢ serve as Dunday school
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teachers have also been willing to undergo any ressonable pains to

sseure the sgulpment they need.t




GRAPTER YIT
HSETTIRG UPF & PROSUY
Ae Inbroducition

The day hag come for minlsbters and leaders to recognise the
neaed for sstablishing real Sundey schools for real reliplous teaching.
The anclent function of the lay religlous teacher has been allowed te
fall into negleet by Protesbtantism. Although Protestanbtism has taken
the lead in intellectual prosress, has been crestive and agpressive,
and has rightly mapnified the work of the preacher, 1t has nsplescted
the teaching of reliplon. Romanisnmy MHormondsm, and other "isms® have
spread in the intsllectual communitles of the west because they have
been true to the principles of %@aehing.l

The ideal of voluntary service has been bhoth the strength and
the weakness of the Sunday schoonl. Teaching has besen regarded 2s a
duty that anyone may assume, and in order to ill the ranks many caree
less and unprepared teachers have been pressed into the service of the
Sundey school. Hany sad fsilures have resulted a3 a conseguaence, and
the loss of respect for religlous tesching has been a result.?

The chureh needs to go bask 4o the padtitern of leadership traine
ing thet was advocated and practiced by some of the great lsaders of

the past. Calvin and Yeslay constantly ewphasized leadership training

liranklin ¥eElfresh, The Trainine of Bunday Schovl Teachers and
Officers (Boston: The Pilgri% Vresss 101k, D 0.

gzﬁidag e G100,
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classes in the leocal ehurch as a wmethod of prepering velunieer WOTKOTE » -
The vecord of the Orepon Conference Vesleyan Hethodlst Chureh
hap shown no exception 1o these general tremds. In &ll probability,
any exbracrdinary growth and eflfectiveness evidenced by this Chureh
will be preceded by a progranm of leadership educabion.
The remaining portion of this chapler deals with this problem

and & proposition.

Be Program Frobleme

| Convinecing the Pastor. One of the first grest problews con-
nected with setting wp a program of iteacher training in the Vesleyan
Ghureh 1s related to the minister. To begin with, no such training
progran is possible without the consent of the pastor. Furthermors,
no program of such nature iz possible without the pastor belng con~
vinced and convicted of the need. It ls unlikely that Sundsy school
teschers will attempt Lo convince the pasior of thelr nesd for traine
ing. It is also unlikely that recorded results of training classes
in other churches will convinge the pastor. In the final analysis
the individual pastor sust, inv& larpe part, convince himself of this
great need. How may this be done? Iy wmeasuring the results of the
teaching ministry of the Sunday school. 7The pastor might do well to
ask himself: Are wmy teachers wimning souls or even sbiempbing to do
go? Are there definite classroom diseipline problems? Do drastic

ueasures need o be taken from tlme to time o keep order? Are wy

Ippice H. Gwynny Leadership Bducation in the Local Church
{Philadelphia: The Testminstor PreS6s fetsds De [ile
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Sunday school teachers lasy? Do they come sdequately prepared? Is
the absenbtee problem evident? What pereentage of ths newcomers bew
coms regulars?  Is it difficuli to enlist new teschers? To be able.
to snswer these questions intellipently the pastor must know bis Sune
dey schooli to know his Sundsy schosl he must be a supervisor. 4in
undesivable answer te any one of these questions should convince &
pastor of the need for teacheyr training in his churche
Some pastors have seen the need, yet have convinced themselves
that they are too busy Lo promete such a program. It would be well
for like-ninded pastors to consider thet in the Sunday school lies the
church's greatest oppordunity for enlargement and evangelisme. Such
opportunities become possibilities only ag Sundey schocl teachsrs ave
challenped and trained for the tashke
& theological professor; who served for some years in the page
torate, was reminiscing wpon his pastoral expsrience.
831 I hed thesge years to live over sgain,”
he saldy "I should spend wuch more time then
I did in the training of workers. Inslead
of spreading myself out thin in a mltitude
of contacts and acbivities, I should try %o
pather sbout me a 1itvle inner civele, and
I should concentrate on them. "t

Yeslevan Vethodist pastoers could afford such an imneyr cirele

of Sunday school teachers and officers.

The Church Board. Once the paster is thoroughly econvinced that

a teacher training progran is the answer to many of the Sunday scheool

lyevin G. Warner, The Educational Work of the Chureh (liew York:
The Abingden Press, 1939); Ds 405s
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problens, the Church Board may wore easily be convinced alsc. This
official group, however, may not readily see the need for Leacher
training, especially if such a program invelves an extra financial
burden on the church. The problem of arranging for and financing
evangelistic campaligns has penerally been satisfastorily solved.

The Church Roard hag sxpected this sxpense in itz financlal planning.
A question connected with iteacher training, however, is: Uill the
trained instructor of the tralning course be worthy of his hire? In
the f£inel analysis, the real ftest question amounis to this: I evan-
gelism more lmperiant than the congervatlon of the evanpelistic re-
sults? OF course,; 1ittle eupenee may be incurred in a teacher tralne
ing program whers the church has szome gualifisd person on its roll

who may seyve ag an ingbructor.

The Teacher. The questionnalire data indleated that mest teach-
ere realised thelr need fer exitra study. Helping tsachers to see thely
need is one thing: leading them to a commiiment to stiend class may be
another. The pastor throuph prayer,; tact, and the role of a salesman,

mugt assuse this responsibility.

Standards. The old saying "begpars can'i be choosers® has often
applied to the recruliing of Sunday school teachers. Leaders generally
have had {0 use those vhom they sre able 10 coax. Sometinmes the lack
of stendards has boen the cause. The word "sitandard” seess 16 scare

some paople, but it is rsally 1ittle more than a plan of worke.t+ Th mEy

lclarence W Benson, The Sunday School im Action (Chicagoe: lioody
mgﬁy 1%1)3 De it
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be made & mechanical thing or i1 may be a real guide to greal accoms
plishments. "The reason many churches do net gel anywhere lg Levause
they have no adeguate goal in view when they starh. "L Apain 1t 15
one thing %o set & goal and another te work diligently toward that
goale DPenson sebs forth a simple overall standard for the Sunday
schools

1. Heach constituency.

2. Train teaching staff.

3. Provide praded Bible curziculum.

4. Require accomplishments of pupils.

5. %in every scholar to Christ.?
This eluple standsrd can be applied ito any Sundsy school regardless
of size or dencmination.

Should any school be recognized as z “standard® school unless
it 18 reaching ite consgtiituency or at least making a strong abbenpt
0 do so? leaders muet realize that two oub of every thres Probsstant
children are outside the 3@%&@3’&@@@@1.3 Could tralning the Sunday
school stail help Ybring thenw in from the Lields of sin®™ lenson saids

& blgger and better Sunday schovl is
impossible until we inerease and improve
the teaching force. The constituency
cannot be reached, regular teachers can~
not be assured, beblter lessons cannct Le
introduced) in fact,; the Sundsy school is
handicapped in every direction in its
efferts to improve its efficiency simply
from the lack of itrained and consescrated

teachers. In proportion as the teacher
increases in knowledge, skill and sg~

l&gﬁ‘
Qz%i'ﬁ,ﬁitg Do %0,
3Tbides pps 92-93.
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perience, in that same proportion will

the effectiveness of the teaching work

be incvessed. Teacher training is in

fagt the one and only sure gure for

Sunday school problems,; and teacher

training must be recogrdsed as the first

sbep towerd a standard Sunday sehool . b
It is no wonder that prospeciive teachers feel so¢ inadequate and
have b0 be coaxed into service. They feel lnadeguate because they
ares in mosit cases, inadeguate. They sre inadequate because the
ehurch, who has always been ready to mgke assignments, has besn ree

luctant to train and prepeve prospectlve leadsyrs for thelr task.
Gs Iocal Church Progran Froposal

Flan the York. The {irst step toward ithe success of any entere

prise is careful plamning. The first major step In bullding a train-
ing program, then, is to plan the work. Yhen the decision has been
made to launch a training program, the pastor should seet with the
Sunday School Poard for a plamning session. The course of study
should be chosen, the tise and place for holding the courss desige
nated, and peossible instructors considerad.

This Hoard should also make the policies for the programt
How will the program be financed? How will advertising be conducted?
What methed for enrollment will be used? Vhat szupplies will be nec-
essary, and how will they be secured? Vhat stendards will the instruce
tor have to meet? ‘

The Sundsy School Board should also set the standards for the

lﬁ@ma@my The Sunday School in Action, ppe l=55.
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eourse of study. Should a syllabus be comsirucied which bullds pri-
marily upon the problems and interest of the class and only secondarily
on the text? Should sebtual prectlce be provided for, befors, during
and after the coursge? Should swarde be presented teo those who pass
the course? VYhat shouvld be expected as a gitandard for Ypassing®?
what should be the length of the clags periods and how many should
thers be? ALl such questions should be considered and clearly de-
fined.

The need for the proposed course of study presented in Chapter
IV was deterained through inference and questionnaire. This course
of study was orpanlzed with 2 seguence of studies which bullds upon
problems and interests of Vesleyan teachers. It dees net strietly
adhere to the text. Therefore, the course "Frinciples and Technlques
of Christian Teaching® was presented to serve as a first course of
study for Yesleyan lethodlst teschers.

Class sesgions should conalst of two forty-Tive minute perlods
with & five aninube intermission betwesn. The course should be get up
Jor elzht sessions: one sach week for eipht weeks,

The amount of finance needed will be determined by who is chosen
as the instructor of the course. If the insiructor iz chosen from oube
side the local church, the Poard should expeset to remunerate him in
amount comperative to what they would give %o an evangelist. The chureh
should never ask the instructor to set 8 price on his ministry, for no
true servant of fod will do that.

Finance may be @&fﬁi&l&g or entirely raised by an enrollment

charge, depending on the muwber who enrsll; or the church may want o
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include all or part of the expsunses for tescher btraining in its budgels
Emrollment charge should never exceed ore dollar per pupll per class
session. OF course, where a very large class iz anticlipated; the tul=
pien fee may be reduced. Leaders may say that Vesleyan teachers will
not pay for ingtruction. This may be, Lut other church groups, such
s¢ the Noywood Bible Chureh of Sherwood, Oregon, beve considered in=
struction so lmportant and vital that they as individusls have bsen
willing to pay as moch ag one dollar per class session and glve a
love offering hesides.

4% least & five dollar enrollment fee %o cover cost of suppliss
and textbooksy with the church budget taking care of further ezpense,
was congidered the best Linal recommendation.

To be elipible for recognition at the clese of the course,
class menbers should be expected 10 resd the entire tewtbook, com-
plete all homework asssigmments, pass bteste with an average grade of
seventy per cent, and be present at not less than six scssions.

Publiec recogmition should be pgiven those who have met the
eourge requirenents. A small and ebiractive diploma should bs made
up and shandardized by the Conference for use as an award in recognie-

tlon of aschievenent.

Delepate Hesponsibillties. 7The second step is to delepate

responsibility. An enrollment secrebary, an advertising commlties

thee chalrman should be

chalrman, and an equipment and supplies commd
appointed and their dutles and procedure clearly outlined to thenm.

The Sundsy school superintendant may supervise the work of these
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gommibttess, or a training course supervisor way be appeinied to serve .
in this capsecity.
The dubles of bthese comuiliees arve considered under the various

gbeps in bullding the program.

&ai@@@ Instruciore. kTﬁg third ﬁaj@r éﬁ@g is to app@im% Or BG-
lect %&akinaﬁraﬂﬁafyfﬁr the course. ‘?ﬁig ?@?&&ﬁ should have a aeﬁm§$
aﬁa&i@ rﬁlé%i&ﬁﬁhi% with the Lord. He should have soss training in
the field of education as well as praciical experiense in Christian
teaching. He should see the necessity of, and pogsess 2 passion forg
training others to do a Jjob for the Lowd. He should have the ability,
through the power of the Holy Splrit, to stir the spiritual emotions

of the class.

Promote. The lawnching of a vigorous adverbising camwpaign is
the fourth step to consider. Following is & recomended order of pro-
cedurat

le Thyee months in advance’ Announcs that there will be

a teacher training class sometime next quarter and

that specific smnouwncenments are to be made later.

Ze Two monthe in advance: Annocunce name of course, dats,
locatlion, and name of instructor.

Je Oix weeks in advancet Fromotional mesting of Sundsy
School Board and committees. Begin talking it up to
key personsg in the Sumday school.

lhe Five woeks in sdvance: Uske amnouncements in elasses
ard chureh bulletine.

5¢ TFour weeks in advance: liske oral announcemends in
church. Plaece atiractive poster on bulletin board.

6. Three weeks in advence: Sunday school superintendant
should speak to teachers individually, urging them te

PORTLAND CENTER LIBRARY



3k

enroll. lake oral annocuncements in church. Begin
enrolluent.

7. Two weeks in advance: Telephone key persons, mall
reminders, make announcements in church bulletin
and orally. Continue enrollment.

8. One wesk in advance: lake announcement in bulletin
and orally. Continue enrollment.

9. One day following first session: Pastor or en-
roliment secretary should call persons who did
not attend first session.

Enrell. The fifth step is enrollment. Teachers ghould first
be approached by the enrollment seecretary. If this attempt to enroll
a ieacher is unsuccessiul, the superiniendant should make the second
approach. A third attempt may be made by the pastor if necessary.
A1l rag&lér teachers; substitute teachers, and prospective teachers
should be @m&@l&@é. & repular enrollment card should be supplied by

the churah.

Secure Bquipment and Supplles. The sixth step begins with the

ordering of textbooks. The books should be on hand early enough that
the teachers may have time to complete the resding for the firsi ses-
sion. The sssipmment for the first lesson should be given in printed
form when the texibooks are distribuled.
Inexpensive three ring notehooks or prong fasiener binders
should be purchased and distribubted at the first class session.
Duplicator supplies must be fwmished by the church unless
an outsids instructor takes charpge of the class. Arrangements should
be made in advance with the outside instructor who wighes to use the

church mimeograph and suppliss.



35
The equipment and supplies comuitiee should work with the ine

gtructor, if n@me$§$y§$ in ths making of posters snd suche A chalie
board, @%&1& and eraser should be on hand at all times ﬁariﬁg the
class sessions. ?ﬁhléa should be mads a@&ii&hlﬁ whare the situation
w11l allowe & @@ﬁiﬁm,§$?‘%hﬁ instructor's use ghould also be made
available. |

Fllmstrips and projection equipment should be secursd by this
comalities. FBvery church needs & filmsirip projector. Thie training
situation could serve as & good opportuniity b0 press for the purchase

of onte

Bepine The finsl recommendation relative to bullding the pro-
gran may be stated ss follows: YIegin at the begimning and procsed
from the beginning.®

Guynn lists the following elght prerequisites of guccess rele
ative te a training programs

1. Thorough long-time planning.

2. Uood teaching which meets the real
ngeds of personsg; bolh for thair owmn
snvichment and in thelr perticular
taske,

3e Effective promotion; net only of the
project bub of the larger purpose, &0
that there will be itransfer Ifvom the
school to the parbieular churches.

ke High moralej gpood fellowship and
Joyiul pavticipation

S A desp spiritual purpose snd devoe

Lowynn, leadership Education, p. 25.
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-~ tional tone which mskes the teachingw
learning experience winister to the
religlous life of the siudenis.

6o  Proper recognition of attainment
public awarding of course cards and
. £itting vecognition in the loeal
church of the woerkers'! efforis o
improve thelr contribuiion.

7. Adequate follow-upn - many & teacher
hae been digeouraged when the inspie
ration and new idess he received in
leadershiy enterprises found no way
of expression or recogniitlon back in.
kie cwn church.

8., Opportunities for coniinued help %o
those with a newly awakened sense of
neadl.

B, Conslugion

The local church has despersie need of tescher traininz. Once
the pastor, the Church Boaxd, snd the Sunday school teschers ave cone
vineed of this need, the other problems connected with s tralning
progras are relatively sluple.

The followlng seven steps were considered lwportant in setiing
up & local church progran of teacher training: (1) Flan the works
(2) delegate vesponsibilitys (3) select the instructory (k) advertise}

{5) enroll the teachers and prospecitive teachers; (6) secure equip-

ment and supplies; and (7} begin the program and proceed from the




GHAPTER IV
& PROPOBED CUURSE OF BTULY
4. Introducitlon

The need for a training course of study was considersd and
affirmed in 8 previous chapiers The desire for training on the part
of Yesleyan Nethedist Sunday school teachers has not only been cone
gidered but attested Lo through the survey which wes made. The pro-
posal end plan for sebbing wp 2 posgible classroon situsiion wee
presented in Chapter II1. The next logleal step in this etudy was
to work out & course of study bLased on teacher needs and desires.

The propoused course of study wes organized inte & wit cone
sisting of eight lessons. There were several reasonsg why an eights
sesgion unit was chosen. First, an eighit~session course was considered
comparable to the duration of courses offeored by obther dencuwinations.
Second, eight sessions were congidered sufficient to cover ithe major
gmphasis of the proposed itexthook along with imporbant supporting
classes. Third, it wes believed that fewer sessions than eight would
now allow enough time for a well-rounded course of situdye In the
fourth place, o expect a busy Sunday school staff to keep vitally
interested in & single course of study for more than eight sessgions
wag thought 0 be wishful thinking. ¥zperience has shoen that main-
taining the interest and support of o class made up of Sundey school
teachers for more than elight sessions is not easy. Of course; the en=

thusiasm and methed vsed by the insiructor determines the interest
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factor to a larse extent. In the final analysis, & course of study
which lasted for sixbteen or cven twenty sessions would not be suffl-
cient Lo thoroughly cover the principles and technliques of teaching.
The short, practicaly interesting presentation of basic principles
in teaching, therefore, was consldered the best possibility.

The proposed course of study has been presented in lesson-plan
form. Of course, a written condensation from Sundey school authorities
ent the proposed subject might have been valuable. Lesson plans, howe
ever, wore considered the most practical and profltable.

These lesson plans were consbtructed to serve ss an aid and
guide to teacher training instructors. Such instructore need a broad
background of study and preparation for every class. The proposed
course of study, presented in lesson-plan form, not only afferded
teaching plans and cutlines, bub ineluded refersnce material bibli-
opraphies as well. Furthermore; the lesson plans wers construcbed
1o serve 85 & gﬁié@ %o pastors and @9ﬁf@rﬁﬂ§@ leadern. A pastor oy
Jleader, desirous of setiing up a classreom sltuation for teacher edu=
e¢ation sghould know wove about a peseible course of study than what 2
look at the proposed textbook affords. The same appliss 4o a conden-
sation-types of propesal. 4 survey of thies proposed course of study
may be easlly made, however,; by referrinz to the lesson plans.

?hé proposed course of study was bullt arouwnd the textbook
Pringliples of Teaching for Christian Teachers by Bavey,t After ine

vestigating twenty or more reference books this book wus found to be

1c. B. Favey, Principles of Teachine for Ohristian Teachers
{Grand Rapids, Zondervan PubLiShing HOUBEs L9LU)e
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best sulted to the needs of the gourse. Eavey is scholarly and
thorough, yel does not write in a style above the comprehension of
the average adult.

4 comparison of the subjects deald with in the text with the

differenoos.

subjects considered in the proposed course revealed soume
Pour subjects were added to the course which the texitbook dees not
cover: Visitailon, Visuale-aids, Evangelienm, and Bvaluation. Vhy
ware these additions made? For the purpose of added inspiration,
added interest, snd added infornmation. ¥Few courses are vitally in-
teresting that slevishly follow the outline and materisl of the text
books Alee, there ghould be a proper balance between the theorvebisal
and the practical in any training situation.

The lesson material of the course was orgenized o eover the

following eight subjecte:

i
Iz

vI
viz
¥III

iessons I, III, ¥V, and VIY were based on the proposed textbeok by

Bavey.
oubgide the textbook.

gide the textbook chosen?

Praparing to Teach
Visitation

¥eothed in Teaching
Visuale-gids

lesgeon Planndng

Sunday Sehoel Bvangelism
Popil Movivatlion

Evaluation

ieggons 11, IV, VI, and VIII were based on source material
Why were leesgon toplos and materials from oule

For one reason, these extrs subjecis were
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considered essential to a wellerounded course of sbudy based on teacher
needs. Furthermore, waintaining class interest through variety was a

factor congldered.
Be Special ﬁ%ipﬁ and Instructions

The following sugpestions, instrueiions, and teaching helps
weve congidered necessery and in order {o supplement this training

course proposal.

Dooks. The textbook, Principles of Tesehing for Christian

Teacherg by Bavey, may be secured through most bool siores, especially
Christion supply centers. The books listed under reference material
on the lesson plans should be secured by the instructor or the church.
iuch study and preparation wlll need to be made on the part of the
party undertaking to teach this course. Therefore, good veference
material will be extremely imporibant. The llsted books, or books of

sinilar content, should be either purchased or borrowed.

Course Syllabus. The courge gyllabus was designed es & gulde

to orlent the pupil on the nature of the course and to keep before

him the course reguirsments. o specific information connsebed with
the individuel lessons wes included, for the written word on the page
is seldon as wotivabing as the dynemic word from the mouthe. Uns should
eaplialise upon the elements of curicslty and surprise wherever noge

zlble.

Teachsr Guesblopnzire. Information from this fors vhen come
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pletely £illed out by individusls in the class should prove mest
valuable. The instructor should know as much about his class sembers
as possible if his teaching is io be effective. The information from
this questiomaire will glve img@di&%@ ingights into the characier,

ability, and needs of the individual.

Problem Solving. Sunday school teachers have probleams for

which they are seeking a solution. ilany of these provlems could e
golved in the ﬁétural getting of the sourse if they were made knomn
from the bepinning. Hpoce was provided at the botton of the Teacher
{reegtiomelre fors for the Sunday school teachers to lisht questions
and problexe which perplex thelr minds relative to the teaching mine
ietrye. lany questions will be related to ceritain lessons and should .
be handled during that particular lessen. GLuestions may also be
handled 2% designated times during the course ag time permits. Some
lessong will reguire less class time than others, and any extre kine
may be used for problem solving or for filusitrip presentabions.

Filmstripe. There are many good teaching lilmetrips on the
market. A Christian stewardship series produced by Church Uraft
Plotures, Inc., entitled "Living for Christ®, wee consideved espe-
cially £itting for additional teaching materisl. It is most difficult
to plan s lesson which may be covered in a designated length of btime.
Aw was previcusly indicated,; soms gzessions may be short envugh to
allow an cceaslonsl filmstrip. The sugresied etripe ars challenging
and would be a [itting climex to any teaching session. The instruce

tor should be prepared at all sessions with some type of reviews test,
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or additionsl tesching materde) so thal sdvanitage moy be taken of all

aliotied teaching itime.

Class Time. The course wez Seb up to include two forty-five
minute pericds per lesson with a five minute intermission bebween
periods. Only on one lesson plan wee a itime for intermission indi~
cated. The subject materisl on Evaluation and the finel fest were

given consideration in this case. ALl sessions should begin and end

gharply on time. Intermission should alss be allowed at the desip-

nated time as nearly as possible.

Testg. Only one test was made up in this study and that e
perve &8 & teaching ald in the class on methods. Tesbte mey be used
for the purpose of review at the diseretion of the instrustor. Hide
tern and final tests, however, were considered essential bo good
teaching. The insitrvctor should be Femllisr with the princinies of
test-naking befors any ablempt is made Lo formulate an evaluation
toole Finel tests should be made wp only from material covered in

the olass soszion.

Fogters. Posters should be made large encugh for the entire
class to see in detall saslily. Light colored windew shades make ex~
cellent poster material. lot only is window shade material durable,

but easily rolled, transported and stored.

Roll Call. A roll call of some kind should be made at every
sesglion, prefersbly at the begimming. The instructer should call the
roll for the first two or thres times or until he is familiar with
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the names of the people in the class. He sheuld not only call the
name frﬂ% the roll, but should identify the porson who answers.
After the instructor has become acouainted with the class, the roll
may be given to somsong in the class for cheeking. This procedure
will save 2 few prelous minutes frem sach clags therealter.

Absentees from the training class should be contacted elbher
by other class members, the enrollment secretary, or the pastor of
the churche The iﬁ%ﬁr@@%ﬁr may conducd an occssional make-up glass
at o time apreeable to =il for those who fﬁé@ it impossible to atiend

avery regular class sesslon.

Duplicating the Material. Of course, sll instructors will not

own 8 éﬁplﬁ@ﬁtiﬂg sachine of thelr owne leost churches, however, own
a mﬁ%@@gr&@h machine on which the necessary materials may be éﬁ@lim
cated, It i not absciutely easential to duplicate the proposed
maberialy; but te do se will be an aid to pupll and in&%ra&%@r alike.
fmeh clags time will be saved and m@ré helgimi‘imfawmﬁﬁian may be
@@nﬂ@ﬁi&ﬁt&g placed in the pupils hands, and bebtber notes will be
taken by the pupil if the matsrisl is duplicated and used. 7The use
of duplicated material will slso help create an aimosphere of the lme
portance of the situation and will help create an abtilude for learne
inge

The use of materials duplicaied on a spirit duplicator are to
be much preferreds ¥Writing on duplicaior paper ls much less amoying

than weiting on mimsograph stocke

Class Notes. The use of duplicated elasgs note ocutlines have
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proven very helpful and satisfactory in other teaching situations.
Because of thelr use the pupils may pay wmore attention to the ingtruc-
tor and less to their note taking. I the instruector will refer to
the noints listed on the duplicated ountlines ovccasionally, the puplls
will £ind 1t lems difficult to keep accurate noles.

Duplicated material for use in each session should be handed

out at the beglinning of that session. Teo much materisl presenited
to the pupils at one ﬁiﬁﬁAﬁ%y be confusing to them. laterials passed
out too far in advance may also cause some loss of intersste

Glass mewbers should be encouraged to use lovse leal notebooks
or prong fastener binders. Either one will provide a place for the
safekesping of notes and other prinied material. Furthermore, either
one will provide & hard surface on whieh %o write in case tsbles op
desk-chairs arve noit available., Binder ring holes in all duplicated
material should be punched before handing to the class. Such proce-

dure will not only be a convenience to the class but will save fime,

Agsigmmente. Some of the reading sssignments in this proposed
course cover many pages. The class should be encoursged and challenged
to read at least Fifty pages per week. ‘The instructor may consider it
wise to periedically check on reading progress. The enthusiasm and
interest taken by the class itoward coupleting assipwents will be rel-

ative to the interssting mammer in which assignments are made.
Ge The Gourse of Study

The writer herewith bas presented & pr

oposed course of study in
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the form of lesson plang entitled: Principles and Technlgues of

Chrigiian Teaching.



LESBON I

PREPARIECG TO TEACH
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HOTE TO INSTRUCTOR

One who undertakes to teach Sunday school teschers has a tre-
mendous responsibility. Mo one should mske such an atbempt except
he have a concern and a2 burden for Sunday scheool work in rpenerale.

Hor shouwld this responsibility be taken by anyone unless he possess

a gincere burden for needy Sunday school teschers and a passion for
the losts The instructor's task does not end wiith the mere imperting
ef facte and principles. He muet be prepared o counsel with teachers
concerning thelr individual epiritual needs; he wust create within the
heart of every Sundsy school teacher & sense of respongibility to Cod
foy the gouls to which he ministers; he must repeatedly sbir the class
to the very depth of their souls with the spiritusl lmpsct of an evane
gelist. To be truly effective he must pray, plen znd prepave for
every cluss session as though it were a matter of 1ife or deathy he
must remember that much of his teaching will be throush example.

4 teacher must know that which he would teach, therefore, spe~
cial study by the Instructor will be necessary. The lesson plans were
congtructed from sourss materdal listed under REFERFHCE MATERIAL at the
beginning of every plan. yﬁagt&ry of source material will be necesgsapy
before the lesson plans may be thoroughly understood or used to best
advantape.

The lesson plang were construcied to serve as & guide.




TATES
LESSON TITIE: Preparing to Teach
HRFEREHCE HATERIAL:

Eavey, Principles of Teaching for Christian Teachers, pp. 9128,
Caldwell, Teaching That lakes & DiLTerence, pbe 9=-els

Fischer, Yethod in Teaching, De Gs

Lawrence, ?aW‘%a Gonduct a Sunday %gha@lﬁ ppe 83-96.

Hanpon, The G Gﬂr&ﬁﬁ¢&ﬂ ?@aah@rg Dhe DG=HU

Wiallen, How %@ be a Successiul T@&ﬁh@r, pp‘ 8=9,

Benson, The oubday SCNOOL in Agbions ppe 122-137.

le %o orient the class on the entire course

2. To lead to an understanding of the nature of teaching

3. To challenge the class to situdy

i« 7o emphasisze the importance of teachers, teaching and
teaching aime

5 To lesd class %o 2 vealization of their need as teachers

6. To challenge and siir spiritually

HATERIALS NEEDED:

1. Bible
2. Lesson plan
3. Blackboard, chalk and ersser
L. Justy hinge,; oiled hinge
5. Chart: Helative Hours of Belipgious Hducabtion. « «,
Bengon, The Sunday Scheool in Action, p. 32,
6., Duplicated materials
a. Chart on %ihat ig Tesching?®
be Teagher Guestliomnaire
¢c. Hyllsbus of course
de Glass note forms

APFROACH:

1l Prayer
2. Introductery statement:

In the book of II Timethy we find this exhoriation:
"Study to show thyself approved unto Jod, a workmsn that
needeth not o be ashamed, riphtly dividing the word of
truthe.® The tescher assumss that the clase has enrolled
in this course for this purpose--to study. Ve trugh that




this ime will be @r@xi@@b&& 4o the pupdil, to teacher
and to the Hingdom of Ood as well.

3e Hefer to syllabus and emphasize standavds; objectives
and asgignmenis. Clerify any misunderstanding or
q&ﬁ&%ﬁﬁﬁ a@&a@rging what 1s expected of the class.

ke Hefer to Guestlomnaire apd Tescher Problem forms and
give instructions concerning them. Teachers are o
list problemg or ouestions which they have concerning
thelr work as a teacher. These questions are to be
handled in & problem solving seasion during the latter
part of sach alaa& sesaion as time affords.

Discusgion
There is no substitute for preparationl

As Preparation in sttitude
1, Thet ig yvour attitude towsrd teaching?
e n% you have proper underetending of ﬁ%@ nature of
tesching?
. What ls teaching?
be How may we know when we have baught?
e Yhat is the difference between teaching and
Christian teaching? {(Polnt to chart on "Fhat
iz teaching?® afler some answers have been
siven by the class)
What iz the price 2 teacher wmust pey Lo achieve
real teaching? (Preparation)
3. Fhy is Christian %awgﬁiﬂﬁ so dmporbanh?
a. Why ave you beaching? {(ldst possible veasons)
be Toaching iz s divice calling.
¢« Teaching is necessary for the propigation of
the falth. (Point to chart en Relative Houre
of Hellgious Dducation and challenge;
e Do you realige the lmportant roll which you have
in the Sunday school?
a. The teacher is the “hkey" to Sunday school success.
5e The teacher is an example. (for good or bad)
ce The teacher is the "hinge® upon which the Sunday
school swings. {(hings object leszon}
5. Do you realize how important it is that you not only
h&@@ proper notives bud proper alms as well?
Yhat do you want to happen as & resull of your
%&&ahiﬁg?
be Three values of ains
{1} cives sense of direction
(2) Boures of motivation

£
P
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{3} Pamis for measuring progress {Call attention
te list of possible aime in nobes)
f. Do you realize what 2 little exitra study and training
can mean $0 you, your puplls and to God?
s Tho is responsible for your training?
(1) ¥irst, the church
{2} Smcond, you are responsible., If the church
doss not offer some kind of training,; vou
ghould recuest 1t and urge chureh leaders
4o provide it. If they will not, or cannot,
yvou are still obligated %o trein by self
study, eorrespondence; abt.

He Preparstion of the mind
L. Refore a teacher can “do® he must know',.
2, There are three kinds of knowledwe nesded,
a. Knowledgs of pupil
be Knowledge of content {promete chureh library)
¢» Knowledge of teaching technigues

G« Prepspration of the heard
1ls A teacher neads to get all things clear between gell
and others and Jod.
2. 5 teacher needs & fresh and continual oublpouring of
the Spirit and blsssing of Cod.
3« £ tescher needs to pub first things first.

D Gonelusion
1. Prepare the attitude,; prepare the mind; prepare the
hesrt and Jod will be faithful to His promises.
2. Challenre the ¢lass to come falthfully and prayerfully
to all sessions and challenge to study.
3. Ask for guestions or comments.

Problen Solving op Filmsirip Showing
LAE time affovds)

T3

Zive Interesting sonouncenent concerning next ssssion which
will be on visitabion.

1. Hake at least one absentce call in person.

2. jinke a call on somecne in your commundlty and invite then
o your Sunday school. {(Should be somsone you ars not
already asquainted with)

3. Be preparsd to share your ealling experiense with the
cloas.

Le A®msign Chaplers % and XI from Favey,; pp. 233300 for
segpion alber nexit. Armounce test over thess two chaplers,

BYATHATION of this leosson:
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COURSE SYLLABUS
Princinles and Technicues of Christian Teaching,

Instructor

Tahe

OBJECTIVES 8

Le

R

To help teachers o a betier undersbandine and use of
good teaching btechniques. ,
Te solve problems comected with Sunday school teachers

wWorks

TELTBOOK

bavey, Ge Be; Principles of Teachine for Christisn Teachers
avend Aapids, Zondervan Fublisming louss, LolG) s

HAJUR ACTIVITIES:

COURSE

et
°

Glass
Class
Glass
lass

lectures
digoussion
reporhs
projecis

Y

HonULE OR DIPLOMA

Fead entire texibhool.

Complete honework assignments.

Less than 50 pages per weelk)

Fage tests with at lesst an average grade of T0 per

genb.

e present in at least gix cluss sessions,

TO BE GOVERED:
PREPARTHG TO TRACH
YISTTATION

HETHOD TN TEACHING

VISUAL=ATIS

4

LESSON PLANNING
SUKDAY BONOOL BVANGELISHE

FUPLIL SOTIVATION

BYALUATION
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SACHER QUBSTIONNALRE

Have you previously tsken & course in Prineiples of Teaching? _
1f #o, where?

What reference waterial do you use yegularly in lesson prep-
aration other than Sundsy school guerterly?

Approzimately how many abseniess have there been from your class
the pagt month? How many absentes calls or contaclie have
you made this past month? Personal calls
Other contacts

Un the average, how much time do yvou spend on lesson nrepara-
tlon per week?

Are you certaln of your salvation?

Do you know how to lead a soul to Christ?

Do you feel %"ecalled" Yo be a Sunday school teacher?

List some visualeaid materisls which you have vecently ussd.

Have you previcusly given written tests to your Sundsy school
pupils?

List some books or magazines which you have recently read in the
field of teaching, evangelism, etc.

NeLNE A B S AR A S8R FELTE 52 ST A AR N6 N Se 40 A 5 sy WA e Wb SE 59 LR NS Dp BEAE A SR Sx %
PR PR SRR B S B R S I S e

QUESTIONS OR PRODLENS WHICH I WOULD LIEE TC DISCUSS
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CLASS NOTES

Date

I. Preparing to Teach
Introduetion

A, ??é@&f&%iaﬁ in attitude

B, Preparation of the mind

Ce Freparation of the heart

ASBIGIVENTS:

1. leke at leasst one absentes call in person.
2¢ Hske a call on momeone in your comaunlty and invite them to
your Sunday school. {Should be someone you are not already
acquainbed with)
3. Ye prepared to share your calling experience.
he THead Chapters X and XI, ppe 233=300 for session after nexb.
” Prepare for test over these two chaphters.

&
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WHAT IS TEACHING?!

It iz 8 testinony of what the tescher has already learned.

The presentation of a new ldean, gulding the student toward
knowing sosething he has never known before.

It is making a new truth clear by relating it te a lnmowm
truthe

It is etimulating & pupll to think in the lipght of his om
needs.

It is leading a pusdl o know Seripture through personal
application rather than by meworization alone.

It ig to provide for the pupll experience in which he finds
success and satisfaction.

It ip to help the pupll to make the vight cholee without the
presence of the tescher.

% means to work with the Holy Spiril to make fruliful thad
which the teacher plants.

%.ﬁe}

Ly, A. Fiseher; Method in Teaghing (Putler: The Higley Press,
. é R
s Ds e




LESBON I

VISITATION



TATE:
ig?w mm Fatientie

Ewpiiili Ak

REFERENCE

Ty Visitation

MATERTIAL

ﬁigsﬁémag The Ministry of Visitation.
gorlebt, Soul [imnng Through Visitabion Evangelisa

Le

Ze

3e

To determine the relationship betwesn visitation and real
tesching

To chellenge and wobivate

To set forth ways and means

BATERTALS XERDEDY

Le
2,

3

APPHOACH:

L.
2e

trondman's 16mn filums “How to Visit®
Projector and screen

Duplicated material

#. Glass notes

Prayer
Ask fo

& for testimonies on results of class calling assignment.

FESON QUTLINE:

e

Iecture

mgv wipglt?
1e Helps the teacher undersitand the pupil
a. a@?@mig Eﬁflﬁ@ﬁ@@ @f the hﬁﬂﬁ

c. &iéﬁ iﬁ,ﬁx&&ﬁVﬁrZﬂg p@r&@%&l ﬁﬂ%ﬁ%
2. Helps the pupll understand the tescher

ae Dvercomes personaslity bLarrier

be Upportunlty for growing friendship
3. Helps tsscher gecurs home cooperation

a« Helps esbtablish confidence in the teacher

be Enlists home ss an ally
L Helps the teacher plan his teaching

e Helps f@?ﬁ&l&iiﬁﬁ of lesson aims

e Hay provide point of contact

e Helps in cholce of method

de Shimmlstes appropyiate Lllustretions




5. Helps tescher to make his tesching practical
&. Helps the teacher test his teaching

Steps to & sugcessful visild
1. Time the vislt
2o linke the propasr approach
ae Exbend a hearty gr@@ting
be Yiesr a slncere "east to west® snile
ce Stand ereet and with polse
e Use pleasing veolce tones
e Enunciate garefully '
o be alert for a “guide™ Yo conversatlion
ve Radlate confidence
Win a h@arﬁﬁﬁ
ipe 1 @i%iaa@li& Ty
?ﬂ% be admibled
de b% conversation
« et kim te talk
Show & personel interesd
ce Hake trangition from the casual to the proposition
de Apeal
g. Secure comibment
ake & graceful exit

By
He Lvaluate

Show Iroadmants {ilmr "How bo Vigii®

Diseuspion

Discuss class questions.

ENTS 8

2e

3

EYALUATIC

57

lake at least one absentes call and apply prineiples covered
in today's lesson. Urite up resulis of the call and band in.

fead Chapters X and ZI in textbook.

FPrepare for tesh.

OW of this lessons



CLASS NOTES
Date
IT. Visitation
A, Vhy visit?
1.
8o
be
Co
2.
Be
be
3e
Ae
be
lie
ae
be
Ceo
d.
5e
6.
Be Bteps to a successful vieit
l. Time the visit
2. Hake the proper approach
de

be



3+ Hin a hesaring
B
e

e Culde the conwersation
Be

Ga
G
Ye Uake a graceful exit

f. Pyaluate

le Hake an absentee call and apply pringiples coversd in
today's lesson. Yrite up resulis of the call and hand

“lle

2e Hmad and review Chapters ¥ snd X7 in texb.
3e Prevare for objective test over this material.

59
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DATEs
LESS0E TITIE: Yethod in Tesching
BEFERENCE BATERIAL:

Henson, The Christlian Teschers ppe 221-230.

Bavey, Pripciples of Teachine for Christisn Teachers, ppe. 233«
301

Caldwell, Teaching That lakes a Dilference, pps 55=77.

Fischer, Hethod in T@%e;iﬁ%.

AT¥Ss

le To clarify questions concerning methods

2« To pive practice in evaluation

3. To share experiences

fie To challenge teaschers to ilmprove their mind, method and
EeBsage

5¢ To give "reading experience® with methods

le Texibook
2o Duplicated materials
8. Teglt papsrs
bhe Clazs notes
ce Shory evalustion sheet

PROCEDURE

i. Prayer
2. Pags oub test and note schedule, give 12 nminutes for test
eomplation.

3e Exchange papers for grading.
L. Discuss following test questions especislly
(1) Call astention to 7 laws of tesching on note peper
{3) 4sk for exsmples Irom their experience
{6) ask question: Vhy is good questioning essential to
good teaching?
Be AYOUSESSH aa@iaai%y and stinvlates interest
be Helps pupil teo think
ce Helps discover what pupils do and do not know
de Hay be used to direct attention o major issues
e¢. Oives opportunity for pupil to give expression to
owm thouphbs
J Demongtrate
J Why are most lectures monohonous?
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{12) show relstionship to guestion number §
{13} vhat must the teacher do to make a discussion 2 success?
2e Prepare self
be Prepare minds of sgbudsntls
{(17; Thie is the teacher's opportunity te guide the pupil do
a learning experisnce.
(18) Ask who said "Yes". sk why. Do same with #NoW,
(20) Ho. Vhy? DFecause all activity should be for a defl-
indite purpose.
5. TDiscussion on project method
2 Ulve szamples of
be ALk Bunday school teachers for exsmples of
f. Have s story told by one who previougly voluntecred and let
the class evaluate it. (Use Ztory Evaluation Chart)
e desuz’ use of methods

Ye have not had tlme 1o go inte all the aspecis of methods
nor into an introduction to all methods. YHowever, we have
touched on some of the principles invelved with soms mebtheds.
Hemember these thres factss

le That no method is perfeect nor geod for every situation.

2. & cosbination of methods is most preferrsd and effective.

3. The teacher needs to prectice and perfect those methods
which sult his pevsonalily and ability.

ABGICHMENTS ¢

3

1. Use some type visusleaid in teaching thig Sunday. le
prepared to discuss use mades and value.

2o Come prepared Lo have "fun® In the visuval-aids clase
next weel.

EVALUATION of this lessont




% I RIMENLY
GLASS HOTES

IIT. iethed in Teaching
Ae Posgibilitiesn
L Bhory telling
2e Pesitation
3¢ Dimcussion
Lie Researeh
5. Lecture
6o Lusstlion and answer
Te Project

Be Dramatiszation
g

9. Handwork
Be Value of a good guestion
Lo
2
3
i
U

. Four essentlsal stepe in strueture of 2 good discussion.

(Bavey, p. 202)
1.
2e
3
he

De Uhat nugt 2 teacher do to meke 2 discussion svegessiuly
3&.0
2e
3o

Be Drume
le Value

2. Disadvantage
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Te THE LAY 7 THE TEACHER: The jeacher must know that which he
would tezche
ITI. THE LAV OF THE PUPIL: The pupil must atiend with inierest to

the mﬁ@ﬁ‘i&i belr g taughte

ITZI. THE LAW OF THE LANGUACE: The languape used in teazching must
be common to bolh teacher and pupil.

Ive THE LAW OF THE LESBECH: The truth to be taught must be learnsd
through btruth already known.

Yo THE L&YW OF YHE TRACHING PROCESS: The descher muet dirvect the
self-activities of the pupil.

¥I. THE LAW OF THE LEBARFING PROCESS: The pupll must reproduce in
his own mind the truths $o be learned.

TIX. THE LAW OF REVIEW AND APPLICGATION: The completion, btest, and
confirmation of the work of tesching nmust be made by
review and application

l“wca&&sful Teaching Outlines (Chicage: Film Department, loody
Bible Tnstituies Neleje
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Hark T or ¥

1e

S

2o

s

13.
1lie

15,
16,

17.

Teacling is an art based on very definite principles.
There is noe "best® methoed for all setbings.

Aoy pood teacher will probably use several methods during
the courge of one clags period.

By mpans of the sbory, the teacher can do less teaching
while the pupil iz doinpg move learning.
pup B g

The story is a poor way of catehlng attention.
dood questioning iz not essential to pood beaching.

Good guestions ensble the teacher to secure and keep con-
tact with the minds of the class.

tmestions should be brief and should sugpest the answer.

Hothing holds attendion like = problem or a guestion for
which the mind is seelting a golution or an answer.

Teachers are prong o use the lecture method 100 wuch.

The lecture bends to become 2 nonobonous mediocore method if
not well done.

A problem for discussion ghould be one that affects the lives
of the clags menbers in some way.

The success of the discussion depends more on the pupil than
the teacher.

A very real danger in the discussion method iz that it may
regsult in no increase of knowledge.

Teaching ie belplng to learn.

In the project method, the pupll should supggest Lhe problem
sy project.

For best resulis,; the iteacher sheuld not help the pupil plan
the project.
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18. The drams method iz effective. {Answer sccording to personal
opinion in relation to your Sunday school class)

1%. in hend work, doing with the hands 1s not reslly an aid %o
learning.

20« The bandwork method may rightiully e used occaslonelly %o
- bake up ting. « :

{Boolc may be used if necessary)

1. List four factors involved in determining what method to use.

2. List four sleps In structure of discussion.
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STORY BVALUATION CHARTH

Story

Htoryiteller

Ape of childyen

Ingtruction: On each item grade as to excellent, pood; falr, poor.
Aleso give comments and sugpestions.

I. Value of the story iiselfl

1. Sulied to aps

2o Horal value

3, ILiterary quality

e Ovganimation

II. Prepsration of teller

1. B8tory clearly in mind

2e Chareschberization

3¢ In the mood

TTI. Delivery of teller

1. Voice

2o Hate

3. Contact with audience

he Progress to elimax

5. Length

I¥. General effect of story as told

1. Intevest

2e Imagination

Lirene Smith Caldwell, Teachine That Hakes a Difference
{fndersoni The Tarner Press, 1050, Dpe 10 [=i00s




Vo

Vi

3. Ueneral value

e Dld charscters live?

Commente

Suggestions

68




LESEON IV

VISUAL-ATIDS TH SUHDAY SCHOOY



DATE:

LESBCH TITLE: Visusle-alds in Sunday School

TR R AT AT, &
REFERERECE #4 Halals

4

Vieth; Visual Adds in the Churchs

Waldrup, Usilp Visual Aids in & Ghurch.
Zast, Display for Lesrning. ‘
Caldwell, Teaching That Wakes a Difference.

AlMSs

1. 7o break down possible barriers apainst the use of visuale
aids, especially projected aide
2« To teach the value of visuwale-aids through demonstration
and theory
3o To denonstrate effeciive mesthods in visual-nid use
» To tesch clags how to make and prepure some visual-aid
material

1. Bidle

2s  Chalkboard, chall, eraser

3. Hap

1s  Posler

5. Objects for object lesson: walch, hinge
6o loulded model map of Palestine

Te Ingrvedients Tor making material for asbove map
8« Hounted ploture on cloth

9« Projecter and screen {slide projechor)
10. Fllmstrip and sglide
11, Hewspapsr headlines
12. Duplicated material

g, Class notes

APPROACH ¢

ls Prayer
2« Introductory statements

e find in the book of Jeremiash a seriplurel foundstion

for this class session. (Read Jer. 10:1=10)
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TESSON QUTLINE AND PROCEDURE:

fe

2
Iée

"%
e

=
%*

Locture and Discussion

Why visual-alde?

1. They are scripitural
. “hen God wantad $o teach Jersmiah his powsr and
desire to bless Isrveels, he sent him to the potier’s
house Lo gec the potisy romske a w&wr%ﬁ vessel.
be Jesus, in his minlstry, pointed to the flowers and
said, "Oonsgider the 1illes. . %
2« They make lsarning faster
3« They make learning easler
Lo They make learning more enjoyoble
5. They effact change

tho?
Sunday school teachers espesclally. IFf God used them, i
Christ the mester teacher used them, why should not the
Sunday scheol teascher use them?

Then?

o

Liter you %&v@ asked yourself "Ig there a betler methed
ol g mﬁiﬁ thig lesson across? and then have convinced
!Z}

realf %%'% thers lg nob.

Demonstrabion

Yhat and how?
1. Laps
2e Flat pletures
g Whal may be used
bhe Demonstrate method of uge
ce How to preserve (details in class notes)
de Pormula for good paste (details in class notes)
3o Bulletin board
Le Poster
ae Value of poster
be Popter possibilities
Se Ubjects and object lessons
#e Value
e Demonsirsie
6. Chalkboard
a., Oeneral use {demonsitrabte)
e How te draw and use stick figures (have elauss practice)
ce How to creats expressions in dravwing
7o Projected alds
ae« Demonsirate tesching possibilities of filmsizriy on
youth problens
be lemonstrate value of slides and how 4o "read® then



8. Hodela
a. Pogeibilities (terrain meps, ete.)
be Hecipe for modeling mixzture (see class notes)
ce Hemonstrate how to mix and how to use
de Laet elass paritlicipute

B, Q@ﬁal?ﬁiaﬁs {Call attention to conclusionz printed in
notes

le TBead Chapber AII in Bavey, ppe. 302=327. _

2. Prepare and hand in & lesson plan for your next Sunday
school lesson.

3. e preparved for test on four preceding lessons.

BYALUATION of this lesson:
7
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GLABE BOTES
Date

I¥. Visual-aids

2

e

fopt
It

&3
.

D

Vhy'?
1.

Be
bie
2v They make learning faster
3¢ They make learning casler
ke They make learning more enjoyable
5. They complement and enrich other methods
6. They effect change

Vot
Sunday school teachers especially. If Ged used thems if

Christ the master teacher used thenm, why should not the
Sunday school teacher use them?

After you have asked yoursell ®ls there a betler nmethod
of getting this lesson scross? and then have convineced
yourself that there is not.

What and how?



7h

De that and hew? (conbinued)
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HOW TO MOUNT PICTURES

1. 38presd an old table with heavy paper rubbed with parafiine.

2. Taeck one edpe of the cloth to the table, then %ha oppeeite edge,
pulling the ¢lobh taut. Then slreteh th@ other two gides amd
tack them. :

3. Sprinkie lightly with water to tighten more.

e fay the pleture or map out on ancther table and wet it thore
Qaﬁﬂly on both sides with clear water znd & spongs. Pub face
deonms

5, Absorb exeess waber with blotters or pspsr towels

6. Apnly the paste with brush svenly &nﬁ thoroughly, ﬁaiﬂ@inﬁ it
on first in one direction and then in the othew.

7o Place the pleture paste side down on the eloth, parallel with
the sdpe of the gé&@%, and carefully smooth 1t oub go that ne
alr bubbles remain.

8. Lay heavy manils paper on top of the ploture and rub it thore
cuphly with a straight rounded edge such a8 the edze of a book
or 2 wooden=-edged ruler to foree the paste inte the cloth at
all spots.

e Wipe off any extra paste at the edpes with & web sponge.

1C. Let dry for at lsast 2k hours. Trime

1/2 cup all=purpose or bread flour 3 gups bolling walsr
1/2 cup cold waber f@w*é@@m@ formaldehyde
1 1/2 teaspoons glycewin

S4ir the flour and cold water together unitil the amixture ls
completely smooth. Add a Little of the bolling water to the paste;
gtdr untll smooth, then add the paste to the rest of the bolling
waber. OCook slowly, stirring comstantly, until the mixture is thick
and spuoothe Add the forealdehyde to prevent spolling apd 1o dis-
gourage insects. Add glveerin to luprove {lexibility.

The mixture @%@&1& e quite bthick, but thin encugh to drop
from the brush. It may be thinned with weater if necessary. I¥
should be entirely fvee from lumps. Straln through chseseclobh 17
neCceBELAYY.

lﬁaﬁjeﬁia Fast, Display for Learning {Yew York: Dryden Presa,
19823, pe 75
i de Pe {De

21bide, po The



Do Whai and how? {econtinued)

wgﬁmf i7 75, Eym«}}}: ﬁii@

1 pint ordinsry sawdust
1 pint plaster
1 eup sehool library paste

Digsolve paste in just enourh water to thin slighitly. &dd
plaster, then sawdust, and knead until the gonsistenoy of tough
doughe. Smooth onto model. ,

e Gonclusions
le They are not a substitubte for obher methods.
de iaﬁ for entertainsent solely
3» Hob orowdegetiers or cure-slil
Le Hot a substitute for preparation
5. Not for personal satisfaction of a visualeaid enthu-

plast
o TIBULI-ATDS AHE T0 BE USBED AS AIUS I¥ THACH BT
EHDS.

1o Bead Chapier LII in Davey,; ppe 302-327.

2. Frepaye and hand in a lesson plan for your next Sunday
school legson.

3. be prepared for test on four prece diﬁﬁ lessons.

izﬁiﬁng Pe ig?f‘
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DATE:
LESSON TITiEy iesson Flanping
BEFERDECE MATERIAL:
ﬁa@@yi gyﬁm@iplaﬁ of Teaching for Christian Teachersz, ppe 302
327

Yallin, Eeys for the Bunday School Teacher, ppe 8«13,
Benson, The CHTLSULER 188CHeT,; Dle LOGedUbe

1e To help teachers realize the nsed of planmed lesson and
lesson plang
2¢ To pive practice in lesson planning

ie 2% }iﬁe‘?}t?ﬁuﬁ
B, D piéﬁgtaﬁ material
@, lass notes

l. Prayer
2e Introdustory stabenenbs

The gtatement was nmade in a previous lesson: ®Thare
is no gubstitute for ??@?&?&hiﬁﬂ»@ darien Lawrence sald:
“The greatest need in our chureh work itodasy iz trained
teachers who will put their whole mind into their 8 geres
syation, their whole souls inte thelr presentation, and
their whole life inte thely illustration.® Such e teacher
will not be satisfied with & hurried preparation on Saburday
evening or Sunday morning. Planned lessons and lesson p&an&
are o rust for teachers who would teach eflectively.

IERS0N GUITLINE AND PROGEDU

Tecture and Discuseion

The Lesson Plan
1. Impertance of planned legson

&
2
L
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fnything that is not planned is planless, and enything
that is plenless is likely %o fail. (Examples - baking,
building, Sunday school lessons)

Zs Vhy a written plan?

He
be
Se

Writing necessitelen greaster exactness in thinking
May be preserved for further use
Will give greater freedom in teaching

Ee Steps in lesson plan sonstruction
1. Study

&

- Bie

B
de
Ga
Te
Es

He

Hegin early

Flrast from Bible

Read for story

fead for incidents

Bead {or persons

Head foy teashings

ldist unlnown facts and teachings
Use refevence books and helps

Ze State ainms

Se
Ba
Te

inowledge aims

Abtitude almg

Action siss

3o Ligt materials needed for teaching this lesson
e Flan prossdure

Ge
»

ite

Cu
e

Introductlion and point of sonbact
Lesson outline and procsdure

{1} Include imporient questions
{2} Illustrations

(3} setivities

Joneclusion and review

Evaluation of this lesson

Yemongtration

Ge Construct a legsen plan in class for a future lesson

1. Outline a general plan of procedure for leading & Surday
&&h§@1 pupil to Christ,; listing the steps and appropiate
seriptures. Hand in.

BYALIATION of this lesson:



Er
Ve

DLASE HOTER
Tate

lmsgon Flanning
Le The lLesson Plan
1e f@ﬁ&?ﬁ&ﬁﬁ@ of & planned lesson
2. Vhr a writien plan?
e
ba
Ceo
He Steps in lesson plan congiruction
Le ﬁ%%ﬁ?
fe
be
Ce
de

@

Ce

3¢ List materials needed

80



he Flen orocedure
Y

Do

{(3)
{3‘

e

G, Lesson plan for fulure use

ASSIONMERTS s

1. Outline a peneral plan of precedure for leading a Sunday
gchool pupll to Chrigt, listing the steps and appropiate
goriptures. Hand in.
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TESEOY VI

DATE
1ESS0N TITLE: EBvangelism in the Sunday School

BEFERENGE BATENIAL:

Flake, Building a Standard Sundsy Schools pp. 95-103.

Farnettes & Ghurch uss ing 1ts &aaﬁag sehool, poe 30=ihe
Gorlett, Soul Winning 5&?@&%@ gi&i tebion EV&ﬁﬁ%liﬁﬁg ops 3l~ht.
Forrest, er&aﬂai Ev&xwalxs& in aﬁr Church, ppe bewb7e
Sisemore, 1he LANLBLLY of VAiBLbations DPe 00100,

ATNGy
i. 7o challenge
2o To motivate
3. 7o present s workable plan

VATEETALS WEELED:

i. BEible ;
2e Duplicated maberial
Be Lilags notes

APFROACH:

4 blackenith took a finished horseshoe from the cooking
trough and gave 1t to the satlofied customer. 4As the customer
ieft the blacksaith turned to the wminlsbters his Ifriend since
boyhood, with the query, "Frank, whal are you doing preaching?®
The winloter got the point. The blacgkenith wae an artisan,
woprking in iron, doing good work. His customsrs pald their
moneys took his product; and went cub to use it. Vhat were the
minister's meterials? And where were the finished exsuwples of _
hie labor and aprt? UWhat was he, truly, doing by his %r@&@hﬁ%??i

48 8 Sunday schoel teacher, Wihat ave yﬁa doing bteaching?®
What are your materlals, and what are your finished products?
Do you have any plan for the puplils whom you teach? Vhat is
your goal for them?e

1i, X@l&ﬁﬁ Forrests FPersonal Evenpelism in Your Church {Andersons
The Warner Press, 1949}, De Gde

2Tbide
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LESSON QUILINE AHD PROCEDURE:

B

Teobure and Discussion

Challenge

1s Dlscuss Jesus? abtblibude towsrd the uwnconverisd, BRefer
o soripbure.

2, Have the elass write down the nusbsy of pupils on their
Sunday school elass roll,.

3¢ Lsk for and wite one of these nunbars on the blackboard.
Strike a decimal point to show & tenth. Add on half of
that fipure %o itself and you heve the mugber whieh will

be conserved by the Sunday school under average conditions.

Show by ﬁ&bzrﬁﬁﬁiﬁﬁ how many will be lost.
b e sure each teacher dees this with his number.

Y. Have teachers list the nemes of their unconverted Sunday
school pupils.

6. Challenge with the question: Vhat definite steps have you

taken toward winning them?

%@a@gﬁi@iﬁﬁ

1. Teachers will not win souls by accident. {Illustrate from

mﬁﬁéygﬁ conversion)
2« & prayer 1list and much preyer for the unconverted

doctrines.

e Teachers umst gain confidence of their pupils.

5. Personal ?i%ﬁ@&ﬂiﬁw by the Sundey school teacher in glass
and out. Ounday school tsacher should give an account
from bine to time of ouilside personal wilnessing.

6. Oive @pgar%&nity in ¢lass for testimondses.

7o Enow the plan of Salvation and approprisie seripbures.
The plan of Salvaiion buill around the word ®all%.

2. A1l ave lost. (Rom 332335 Isa. 55:6)

be ALL lost perscns ars condemmed. (Johm 33183 Iph. 2112)

o« ALl lost persons are bound for eternsl death. z¢%¢ 6223
Tots Li12)

de ALL l@s@ parsons may be saved by faith in Christ.

3. Evangelistic beschings That which explains the greal Blble

'

Thohe 21805 fcts 3119; Johm 32163 Acts 1631313 Jobm 1312)

¢. A1l saved persons should confess Christ. (Rom. 1039-10;
Jatt, 10:32-33)
« Teacher must live clese to the Lord in order that through
the Holy Spirit he may be able to detect comvietion.
» Appeal to the unsaved at the close of class.

S

gaibilities
1. &ﬁn&&; gschool gbelf prayer mestings for the leost.
2» ot unsaved to gstay for churoh.
3. Have class nights during evanpelistic campsigns.
e Enlist class pombers as soul winners.
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CONCLUSION:
1. Take time to discues questions or homework relative io this
lesson.
2. Have short season of srayer for the unsaved and for the

teachers. Uet teachers Yo make 2 commdiment by word of
mouth or upraised hand that ther will work at the job.

T ST NG
ASSIREENTE s

1. fead Chapters Vi, VIX and VIIT in Bavey.
2e Give special attentlon to Chapter VIIIL

EVATHATION of this lesson:



GLASH BOTES
tete

Vi. Sundsy School BEvangelism

F:8 ﬁhéﬁ.lﬁﬂgﬁ

He Hecesgitles

e Posgibilitles

ASBBIGHNENTS:

1. Head Chaplers VI, Vil, VIII in Eavey.
2. Glve speclal stlention to Chapter VIII.

&



LEBBON VIX

PUPLL MOTIVATION



LESE0E VII

5
BATE

ESH0N TUITE:  Puoll Hetlivation

3

5

FEREHCE MATERTAL:

Bavey, Frinciples of Teaching for Christlan Teachers, pp. 127«
206,
ﬁ&f@ﬁﬁg The Guidanee of Learning Activities, ppe 69h-728.
Toalum, Kodern lsthods and lechnicues of Teaching, poe L35-167.
Bengon, The LIriStian LOAChETs DDs bemibfe

AT¥Es

1. To elarifly the meaning and value of motivation

2e To emphesize the relationship betwsen preparation
and motivation

2. To wobtivale teachers to moblvaie thely puplls

HATERIALS WEEDED:

1. Chalkboard, chalk, eraser

2. Duplicated msberial
a. Class notes
be "ypleal Classes of Misbehavior “ith Illustration®
¢e "Ztandards ef Good Uanagement®

APPHGAOH:
1le Ef’}:“’éay@r

Begin with question: Why do you do the things you do?

Hefer to some peculiar activity in or out of class and ewphasize
the fact thet all activity has a cause.

Rewording of beginning sbatement: Vhael motivates you {o do what
you do?

AS80H OUTLINE AND FRUCEDUHE:

Lecture angd Discusslion

le Define the meaning of motivatlion.

2e 4Ask the glass for "ends® or resulbs which they would like o
sse brought gbout in the clasgroom and the pupil through
ﬂﬁ%ﬁ??%ian.

3o Write the 1list on the blackboard as it ls glven.



Se

Te

£
e

39

If poseible raduce the list to three headings.

a. behavior ‘

be Learning

e Living

If moet sugpestions are relative o behavior, this would
be a good opportunity to show teachers that they thenselves
do not have the proper motivation for thely lesson prep-
aration. ' ‘

There seews %0 be more preparation pub inte a lesson for
the purpose of holding intersst and maintelining discipline
than to produce learming.

Before further discussion consider the basic desires of
ngople. (list on chalkboard)
a. Degire to be active
be Desire for new experience
e Depire to achieve
de Degire to express self
2e Desive for apnroval
fe Degive to possens
ge Gompetition and vivalry
Aefer back to thres main topies (behavier, learning, living)
and present the guestion of “How?® Hake plain the relatione
ghip betwsen adeguate preparation and these three {actors.
Present ithe neceseliy of knowing the puplls as individuals
in reallzing these three goals.
Discuss each subject separately. 4sk for suggesitlons and
give suggestions.
ge How to motlvate pupils to behave
{1) Discuss teschers motive for wanbing diseipline
{a} Is there s desire to dominate
{b) Is there emotional instability
{c} Is there more interest in satisfying self than
in satislying the needs of the group
(2} Capture their interest with an object lesson or
vigual=-aid
{3} Put whole self into presentation
(L) tet the class draw up & code of ethics for themsslves
in the glassroom
(5} OGroup pressure
{6) Conpider interest span
{7) less interruption in class
(8} Consider physical conditiong of room and furniture
{9) Comsider basic desires
(10) ive some type of leadership to the unruly
(11) Refer to c¢lsss nobss "Classes of Pehaviort
be How to motlvate punils to leamn
(1) Hust first capture their interest (law of lesson)
(2) 411 learning comes from a sense of need
{3) 4ppeal to basic desives (clarify by illustration)



How to motivate pupils to live for Christ
(12 Set the example in own life

{2/ Consider basic desires

{3) Bely upon the Holy Spirit to do His work

Co

GURGTUSTON:
Exhort olass %o prepsrey, Lo learn Yo lnow pupils, o
congider the needs and desires of thely puplle and then

to trust God for the rest.
ABBICHHENTS:
1l Prepare for £inal test. (Uy reviewing notes and other
X Y
vests)
How may a teacher evalusite the

2. Uongider the guestlons
learning progress made by the pupil?

BVALUATION of this lessons



GLA8E NOTES
Date

¥il. Pupil Hetivation
Ae Heaning of

B TDesirasble endzs of motivation

e Basle desires of humans

Le
2'
e

Lo
e
He

=
L4

m
L2

Fa The problen of Plow?®

1. How to amobtivate pupils to

91

2o How to motivate pupils to

3¢ How to motivate puplls to

ABSIGIENTS:

1. Prepere for finsl test. (By reviewing notes and othey
teats)

o UGonsider the question: How may a iteacher evaluate the
learning progress made by the pupil?

i)



TYPICAL CLASSES OF MISEREAVIOR WITH ILLUSTRATTONS:

The fall@wm%y list is by no means exhaustive. The classifica-
tions are not mutuslly exclusive. The categories are deliberately
worded s0 as o prepare for the ewmphasis upon diagnesis and certaln
other principlss which are to come. The listing aleo brings the
problen down to earth Instsad of leaving mt on the level of ganeral-
ities and vague principles.

1.

2

3e

Incidents due %0 surplue energy. These are natural to childe
hood and can best be cured by substitubing more worth~whlle
aotivities resulbing fyom & good curriculws and teaching
methode Bimple explanstions arve also effective. Properly
handled these sre easily eliminated.

#e thisparing

be. Throwing "epit balls®, papey wadse, daris

e Throwing chalk oy erssers

de Writing notes

e, Chewing cum

o Haking faces, %"acting up®

fe ngﬁimg in an undertonse

he Seribbling on blackbosard

i« Teasing others

Jo Drewing funyy pletures

ke Hinor h@?%@pl&g during passing of claspes

1le Aczidently dropping things

Incidents due to physical discomfort. Ususlly these cannob

e helped by the children. PFunishing thew for thinges beyond

thelr conitrol is not merely stupld; it breeds antapgonism and

distrust.

ae Reptlossness due to poor ventilation, wrigpling, fidgebing

be Excessive yawning, sleepiness dus to poor ventilation or
szoessive benperatuve

2o Ueneral inattenition

de. Gigpling can often be traced to physieal discomiort

e. GCoughlngg may stardt in minor way end through muse lultae
tion become a major digturbance with no thought on pupils’
party may stem from any of several physical gauses

£. Holse oulside room distracie atlentlon, causes movenent,
abe.

Incidente due to poor curriculum and methods, poor classroom
managenent.
8. Ceneral inatteniion plus any and all of the itens under 1

litlian H. Barton, The ﬂﬁ&ﬁ%ﬂwe of Learnins fetivities (Mew
Yoprik: é«sg‘?x{ﬁi@ !e@ﬁ“{;@ﬁﬁw%?ﬁfigy ADCe g 1%2 Js TDe ?l?i%t
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and 2 may appear due 1o this cause

be Inattention, nolse, and movement because of frequent
interruption of regular work; pupil becomes unconsclously
convinaed that attention does not matiey

c. dinor disorders caused by poor arrangements of boards,
cloakrooms,; supply closets, etc.

de Disorders caused by or starting during distribution of
supplies

e. Failure to have material ready on time

f. Frequent absences without any good reasoun

e Frequent tardiness wlthout any good reason

Incidents due to simple, uncomplicated desire to be noticed,

to atiract attention. Part of this, particularly at ceritain

apes, is a naturel sccompaniment of a developing personalily,

and of increasing self-consciousness. Small boys (grown ones

as welll) do it to attract the opposite sex. Oreal care must

be exercised, howaver, to distingulish bebtween thls type and

that which is due to serious and usuwally hidden personality

disturbances and frustrations. Certain symptomatic behaviors

which are similar may indicate either itype. Diagnosis and

case history are called for.

a. Drawing caricatures of teacher, or of less prominent chile
dren

be Playing practical jokes on the ieacher

c. Officicusly bearing tales to teacher

de Haking imperitinent venarks for benefit of classmaies;
sometimes these are carefully just out of earshot, some-
times openly made

e, Telling highly imaginative stories as true. (In 1litile
children this is a natural result until distinction has
been built up between the real and the imagined)

£+ Showing off in various ways

ge Bragging

he Trying to make a fool of the teacher

i. Scaring girle with mice, toads, snakes, etc.

e Pagsing out candy or food under cover of desks or hooks

ke Impudent recitations

Incidents which may be due to subtle and hidden causes.
Causes here are usually only to be found through an exami-
nation of the pupilts life history. Personality disturbances,
particularly frustrations, bring all manner of peculiar mani-
festations. These ave the cases with which the "practical®
teacher does the serious damage with her uncritical diagnosis
and bharsh punishmente. Parents and teachers often abiribute
these t0 bad heredity, perverted ideals, bad morals. These
are verbalisms and the last named one actually beps the ques-
tion.

8. Rpgressive and domineering behavior



Cheating

Stubborn refusal Lo obey rules, deliberate and perious
impertinence or impudence inciting others te revoli.
Destructlon of property maliclously

Plaging tricks on teacher or classmabes which mey have

painful and genuinely dangerous resultis

Profane language used osbentablously; %hard bolled®
atbituds

Formation of cligues

Indecent acts

Undue retlirvement from achtivity, shyness and timidity,
erying, and even hysteria

2
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STANDARDS OF 000D MANAG
In a well-managed classroom the following conditions exisb:

There is a well organized program of actlvities.

The arrangement of the classreon ig attractive and ordevly.
Supplies are well arranged and easily obitained

There is a well-organized plan for pasaing of books and supplies.

There 18 2 definite plan for t&kiﬁﬂ care of light, heabt, and
ventilation. Pupils hove 2 part in this activity.

There is 2 definlte set of standards of conduct to whiech the
pupils pgive their support.

Children have pood memmers and speak in low, courtecus volces
@xc%p% when eng aw@ﬁ in natural play where shouting and laughber

,32.@

are appropriate.

The teacher is ag courteous in volce and manner as any w@11~%fﬁé
person would be in his own home.

There is a spirit of cooperation betwoen teacher and pupils.
Fupils volunteer to help eseh other and the teacher.

There is good housekesping; the room is always orderly and is as
abttractive as possible because of the good taste of teacher and
pupils.

Problems of disorderly conduct seldom appear. ¥Uhen they do they
are handled as offenses against the group and not against the
teacher personally.

Pogitive incentives to good conduct are used; nepative lncentives
are conspicucus by thelr sbsence.

Pupile are happy and industriousi there ls z spirit of group
lovalty and of well-beling.

lierald f. Yoakws and Robert (e Simpson, odern lethods and

fechniques of Teaching (Wew Yorks The Maemillan Comparny, LOLG.s
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DATE:

e s
LESS0Y vIIT

TESSON TITIE: Evaluation

REFERENCE BATERIALs

HeKibben, Improving Peligious Edupation Through Supervision,

Yoskuwa, Modeyn Metheds and Technlgues of Teachl
Gregory, The Seven Laws of Teaching, pp. 1UT7=122.

Do LOB~207

Benson, The Christien ieachers; e L37=151e
Jacobson, he American scondary Schools ppe 3h7=372.

ATlge
1.
e
3e
i»ﬁ -

To met forth the value of evaluation

To discuss and discover wethods of evaluation

To uge the final test ss 2 tool Lor evaluation

To challengs teachers to evaluste their puplls' progress

BATBRIALS HEEDED:

1. Chalkbosrd,; chalk, eraser
2. Duplicated material
a. Clage noteg
be "4 Ldst of Functions of Tesis®
ce Final test (Lo be made up by the lastructor)
APPROACHS:
le Prayer
2. Introductory statementi

We have covered some of the lmporiant factors involved
in Sunday school tsaching in the pest seven weeks. We have
considersd the problems comiected with preparing to beachs
wa have pointed oub the necessity of visitationy method in
teaching haz been discussed; we had an enjoyable session of
the value and use of visual-aids; we have planmed lessons
and made lesson plansg; we have discovered technlgues in deale
ing with soulsg we have been challenpged and metivabted io
motivate our pupils b0 behave, learn, and live as they oughi;
and todsy we come $0 the finsl session to check up on our~
selvee and to be checked upon. Ve will eonsider the jopic
of evaluation and then we will engage in the same.



98

LESSON OUTLINE AND PROCEDURE:
Discuselion

1. Refer to definition of evaluation in class noies.

2. Tdscuss the question: Should writlen tests be given te
Sunday scheol pupils?
a. Advantaeges (list on chalkboard)
be Disadvanbages

3. Conglder the list in class nobes on funcltions of tasts to

- dotermine thelr value.

Lhe Consider the questiont ¥hat other methed or methods may
ong use in evaluation beside the written test? (list on

 chalkboard)

5. Urite examples of test questions on chalkboards, ({guestions
may be made up from last Bundsy's lepson)
ae True 2 false
be Hultiple cholce
2o Atbitude
de Halehing

6.  Give further ingtrucitlions on use of teuts.
a« Tests are more interesting if given at short intervals
be Should not practice giving ¥pop® quizzes
¢e Eroad sampling
de HEaglly seorsd
. Tegls are wore interesting and wvaluable when pupils have

a part in thelr correciion

fo Hake certein that directions are undersiood

Te Congider the value of guarterly repurt cards for Sunday
school showing such ltems as number of times present, propress
made, deportment; lesson preparation; eic.

8. Intermissicn

9e A%t beginning of second peried; glve the test.

10. Correct test in class.

CONCLUSION:

1. Challenpge the clase to put into use the principles and
techniques dealt with in this course.

2« Challenge class to contimnue to improve thelr bteaching
through home siudy and practice.

3o Cive final assignment to po oubt and win souls through
edueational evangslisn.
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GLAGS HOTES
Date

¥II¥. Evsluabimm

hs

e
H

Ca

Do

Definitiont Fwaluation is that phsse of the tesching
procass in which the emphasis is on determining what

“hapoens to gbtudents as a result of thelr school e

neriencas.
trithen tests

1. Advantages

2. UDisadvantages

Other methods of evaluation

¥xarples of possible test questions

Further instyuction on use of tests

Lo
Ze
e
2%. »
5.
G

Yalue of Sunday school report card

ASSIONHENTE

L.
2o

Pray, study, vian; besch the VWord.
Win souls.
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5 LIST OF PURLTIONS

check on exbensivencss
reading.

To
of

pet

devalon a ments

To review waterisls

To increase comprehension

To focalize atiention
Toe find wesinesses D
langusage usage

Toe get new viewpoinbs

To reveal difficulties in
comprehension

To develop ability o find
onets own errors

To

: nolnt
in

find 2 starbing
lsarning

3

o mobivate activities

3

o comare pupll performance

To ovient pupils in an
acbivity

To leayn what is important
in materdals

To diseipline pupils

To learn bto follow
directions

To promote pupils

20,
2l

3:1 L
35,

100
or TEsTst

To clagsify pupils

To check on loafers

&

To get a general idea of a

wnit of work

e3

o hold pupils to their task
To collent records

Te predict success or
failure

To fandlisrize pupils with
tests

To lesyn new materials

To find oub how difficuld a
tagk can be done

To veveal the guality of
work a wupll can do

To develop spaed of
reaction

Te learn to organize materials
To evaluaie materials
Te recrganize ideas
To axpress ldsas

Te solve problens

To dmprove thinking

loerald A. Toskwa and Hobert 0. Simpson, Yedern lethods and
Technigues of Tesching (New Yorks The iacmillan Gomperny, L19LY) s

The 250,




AND COMCLUSIONS

Ae Discoveries

Pastoral Interest. The interest of the Conference pasiors

relative to teacher training wae made evident by this study. Through
pergonal interviews, correspondence, and thelr cooperative splrit,
five of the Gonference pastors lndicated a very positive attibtuds
toward a training prosram. One pastor indleated minor interest in
such 2 prosram. Four Conference pastors failed to cooperate in the

guestionnairs survey that was Bade.

Lack of Training Progras. It was discovered that no formal

training program has been atismpted by the locsl churches of the Uregon

0

Conference. Investipgatlon slse revealed that Confersnce leaders have

not promoted any program for training Sunday school teachers.

Lack of Conference Drowbhe 4n analysis of Oregon Conference

records revealsd that the overall average Sunday school attendance of
the Conference has decreased by eight pupils per Sundsy in the foure

year period between July, 1951 and July, 1985,

Importance of Teacher Tralning Siressed. Tescher training has

been consldersd of vital importance to the chureh by such rellgious

¥ S
k)

educational leaders es Ularvence He Benson, Jerion Lawrence, Arthur

Flake, end others. In 1902, zs a result of a stirring address Yy the

5

Church president, in which he siressed the imporbance of ieascher



102
training, the Southern Baptlst denomination launched a religious edu~
cational training program which has had a tremendous effect on attend-
ance and membership growth.l The importance of teacher training was
also stressed by liary E. Benneit, Promotional Secretary of the Ves—

leyan lethodist Church of America.

Teacher Interest and Need. Ninety per'cent of the Tiesleyan

llethodist Sﬁnday school téachers whd ?arﬁicipéted in the questionhaire
survey indicatéd definite interest in some type of teacher training.
'This survey not only revealed teachef interest but teacher needs as
well. The desire manifested by these Wiesleyan teachers for instruc—
tion was Strong évidence for the need of é teacher tfaining progrﬁm.

| ‘Thevquestionnaire data has indicated that Vesleyan teachers
feel the need especially for training in teaching methods, New Testa-
ment, perscnal evangelism, teaching youth, life of Jesus, great doctrines

of the Bible and the art of visitation.

Resultg of Teacher Training. - Sunday school teacher training has

been of pgreat value to many churches. Training has been a cause of
better teachers and teaching methods. Better teachers and better teache
ing metheds have caused increased attendance and membership. Por ex-
ampley, in the first fourteen-year period of their training program,

the Southern Baptisis increased Sunday school enrcllment by over one

million pupils. Teacher training was given much credit for this growth.

lsee Appendix



103

B. Conclusions

The Pagtor and Training. The writer has concluded that Vesleyan

%@tﬁ@dﬁs% preaehérﬁ of the Oregon Uonference could afford to pattern
thelir ﬁimiaﬁry’éft@r the Lord’'s. Jesus spent much of Ris time as an
educator. For three years he‘tuﬁoreé a little staff of twelve who
were L0 be, as He had planned, responsible for huiiding His Church
and epraaéimg His gospel. It is possible that the méniﬁtry of the
r&r&geﬂ ﬂﬁﬂf@?émc@ pastors has been narrowed b@éaaSa they have falled
to #{ind® time to effectively train and develop a corps of wafkers

who would go oub and extend the borders of the church.

The Teacher and Training. & teacher training program has never

solved all the problems of the Sunday school, but in many cases such a
progrem has taken long strides in doing so. Furthermore, no teacher
tralning course has ever, im.%he tesehing ministry of the teacher, taken
the place éf a deep spiritual walk witk ﬁéd. o teacher's ministry has
ever bsen}aucseﬁﬁfml without that teacher sbrongly depending upon the
guidance and power of the Holy Spirit. Spiritual Christian Sunday school
teachers, however, have need of training in various subjects to make thelyr
winistry wore nsarly ﬁ&eﬁl-v The proposed course of study "Frinciples and
Techniques of Christlan Teaching®™ has the possibility of being a starting
place toward fulfilling this need.

In the opinion of the author, the following conditions could be
expected as & result of a training program in the local Vesleyan Churche

1. Teachers would gain new ideas and would alsec gain an
eaperness Lo pub these ideas to work.
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2. Teachers would be more capable of adequately preparing
Sunday school lessons.

3. Teachers would be inspired to follow up their teaching
with home visitation and absentee calling.

i Better teachers would make more interesting and dymamic
class presentations.

5. Interesting classes would draw and hold interested
. pupils who may then be won to Christ.

6. MNew teachers would become available.

7+ The Sunday school would gain in reputation and prestige.

Training and the Church. Although this study has been related

primarily to the local church program, the following conclusion rele
ative to the Conference has been made. The educaﬁional work of the
Wesleyan Churches in the Oregon Conference has been hindered because

no Gonference program of leadership training has been sponsored. To
fulfill this need the Génference Sunday School Beard could be comnis-
sicned to plan a coordinated program, construct a well rounded curric-
ulum based on teacher neéds, and appoint a full-time Conference Director
of Religious Education'who would be responsible for conducting the train-
ing program.

The improvement, enlargement and effectiveness of the Wesleyan
llethodist Sunday schools of the Oregon Conference depends upon real
teachers. Real teachers are unlikely without real training. Real
training is unlikely without real conviction. Real conviction is un=-
likely without a sense of need. A sense of need is unlikely except
the church leaders measure Sunday school progress and effectiveness.
Such measurement is unlikely without a combination of Mfaith" and

Wyorkst,
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& realigation of the ideal may call for a long program of patlent
developmente The fact that the Conference camnot at once reach the ideal
is a double reason for holding forth the ideal and beginning to move

boward it.
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APFRENDIX



FOR FURTHER INVESTIOGATION

Further investigation into the value, resulits and problems of
teacher training may be desired on the part of the reader. The
following church groups who have stressed the imporiance of training,
who have gebt up a iraining prograsm, and who have reaped the benefits
of teacher training are cited as sources for such invesitigations (1)

The Church of the Nazavene; (2} Assembly of God.
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